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In an effort to elect the candidates that CSEA Chapter 157 endorsed, as well as supporting other 
local School Board races and the larger State campaign, the CSEA Field Office in Orange 

Wednesday 10/27 starting at 5:30 until about 8:00 p.m. 
This will be a scripted effort for those of you new to the idea of Phone Banking and we will be 

contacting CSEA members in our voting area. We will talk to members who may work for other 
districts and live in HBUHSD area, as well as our own Classified unit members to let them know 

who we are endorsing. 
Since we will be ordering dinner please RSVP to Amy Madore at amadore@csea.com 

 
Orange Field Office: 326 W. Katella, Orange Ca. 

714.532.3766 
 

Tuesday 
Phone Bank  

Wednesday 
Phone Bank  

Thursday 
Phone Bank  

Saturday 
Precinct Walking  

10/19 
 

10/20 
 

10/21 
 

10/23 
Precinct Walk 

10/26 
 

CSEA CHAPTER 157
Board of Trustees 

10/27 

10/28 
 

10/30 
Precinct Walk  

 
October 27 – this is our phone banking night specifically for our chapter. We will be calling all 
CSEA members residing in our voting area.  Dinner will be served at the CSEA Orange Field 
Office.   All other nights have phone banking going on as well – feel free to show up. 

 
Do not use District e-mail, equipment or company time for political activities! – 

Please use your personal e-mails when communication with Amy amadore@csea.com or Carol 
Carser – she uses her husband’s personal e-mail: jcarser@socal.rr.com – or use 

CSEA157@gmail.com. 
 

It is ok to distribute this newsletter in our mailboxes! 
Our bulletin boards are ok as well! 

 
 

CSEA Chapter 157 HBUHSD 
Csea157@gmail.com 

Presidentcsea157@gmail.com 
 

jcarser@socal.rr.com 
Contact Carol Carser regarding attendance at the Phone Banking Event 

on 10/27/2010. 
 We will car pool from the District Office starting at 4:45  

 

Need a Shop Steward? Stewardcsea157@gmail.com – KaeC Jimenez #50 x 4341 
If you get called into a meeting with your supervisor and you think it is a reprimand or 
write-up, you have the right to request a Union rep. KaeC will schedule one for you! 

 
Please check our website for information on what is the difference 

between a Grievance, Complaint or Gripe. 
 

Our Website: 
http://www.csea.com/content/chapter157/html/ 
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Chapter Calendar 2010 – 2011 
      

 
 

Rev. 10/10/2010 

October 12 TU 7:30 p.m. Board of Trustees Meeting 
     
 19 TU 8:00 a.m. SITE REP TRAINING and Release to the sites 
 21 THU 2:00 p.m. TBC Steering Committee  Meeting at the District Office 
 27 WE 6:00 p.m. PHONE BANKING at the Orange Field  Office 
     
November The First Comp-Time Logs for hours not taken in August/Sept./October are due for payment 

Contract 12.4.1.4 – this is a contractual benefit and obligation 
    Submit Professional Growths Requests 
 02 TU State-Wide Elections – Your VOTE, OUR VOTE can determine 

the future of your job and that of your co-workers, the direc-
tion of our District and the effects on our members, how edu-
cation funding will be handled in Sacramento, and the educa-
tion opportunities for our children, grandchildren and future 
generations! BE THERE! 

 03 WED 5:00 p.m. Chapter Meeting – Change in usual time – District Office 
Nominations of Officers 
President, Treasurer, Public Relations Officer 

 09 TU 7:30 p.m. Board of Trustees Meeting 
 11 TH  Veterans Day - Holiday 
 12 FR  Student Free Day – Non-instructional day 

 

22-26 
25-26 

 
TH/FR 

 Non-Instructional Week 
Thanksgiving – Holiday 

     
December 01 TU 7:30 p.m. BoT – Annual Organizational Meeting 
    CSEA Webmaster Training 
 07 

 
TU 5:00 p.m. Chapter Social and Elections – Place TBA 

President, Treasurer, Public Relations Officer 
 31 Dr. Riley retires from our District – We wish him well!! Party TBA!!! 

Holidays to ALL and a Happy New Year! 
2011     
January  04 TU 5:00 p.m. Chapter Meeting – District Office 

- Ratification Chief Shop Steward 
- Nominations of Conference Delegates and Alternates 
- Adoption of 2011 Budget 

    Insurance Conference in Las Vegas 
February 01 TU 5:00 p.m. Chapter Meeting – District Office 

Subject to change ☺ 
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Our very own Para-

Educator EHS' John Ortiz 
is running for the Ocean 
View Elementary School 

Board 
--------------------- 

Real patriotism means under-
standing that the Declaration 
of Independence charges us 
categorically and always as 
Americans to rise up in person 
against threats to liber-
ty" Naomi Wolf "Give Me Li-
berty" 

 

Our Chapter endorses Bonnie Castrey –  
Brian Garland – Kathy Iverson for Board of Trustees 

Remember CSEA’s website www.csea.com – Our BENEFITS DEPARTMENT offers great discounts on Movie 
Tickets and Amusement Park tickets – Think ahead and buy for the Holidays now! 

Our Chapter appointed Betty Dabney for another three-year term to the Personnel 
Commission. At the October Board of Trustees Meeting the Board acted 

on our recommendation and praised her services. 

Betty will join us at our Chapter Meeting on Wednesday, 
November 3, 2010, and tell us about her role as personnel commissioner, 
her career as classified employee in our district and her volunteer work as 

CSEA Association activist. 

 
 
Your Executive Board, Negotiations Team, and Political Ac-
tion Chair have been busy representing your interests. 
We 

- Attended Board of Trustees Meeting and spoke before the 
Board 

- Attended Personnel Commission Meetings and spoke be-
fore the Commission 

- Attended Insurance Committee Meeting 
- Had a table at the Health Fair 
- Conducted a candidates night where the Selection Com-

mittee interviewed the Candidates for the Board of Trus-
tees 

- Had a SPECIAL CHAPTER MEETING on Tuesday, 9/21 at 
5:00 p.m. where all of our Chapter members endorsed 
Bonnie Castrey, Brian Garland and Kathy Iverson. 

- Telephone banking day for October 27, where our mem-
bers and we will spend time gathering voting support of 
OUR candidates - Work with our Field Office on providing 
GREAT FOOD on telephone banking days! You will NOT go 
hungry! 

- Planned a Site Rep Training for 10/19 
 

Nomination for the following Executive Board positions continues on November 3. 
President – Treasurer – CPRO-Communications Officer 

We have the following nominations so far: 
President: Christiane Garisek · Treasurer: Ann Norvell 

Chapter Public Relations Officer: No nominations 
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A Message from Dave Low, Director of CSEA Governmental Relations. 

350 other State Association Leaders attended the 2010 Super Session in October where each year we meet to be 
brought up to date with the current challenges Classified employee’s face in Sacramento. As always there are 
many inspirational moments and speeches, this year I felt it especially important to share with the Chapter, the 
remarks of Dave Low, CSEA Director of Governmental Relations, the following is a transcript of his speech to 
the super session 
 
Super Session 2010 
 
In almost thirty years with CSEA I have seen good 
times and bad times. I have negotiated double digit 
salary increases and I have negotiated layoffs. I 
have worked in Governmental Relations under 
Governor George Deukmejian, Governor Pete 
Wilson, Governor Gray Davis and Governor Arnold 
Schwarzenegger. 
 
I have lobbied for and gotten bills signed to increase 
pensions, provide binding arbitration for discipline, 
guarantee agency shop and stop outsourcing of 
classified jobs. And I have lobbied to kill bills to 
repeal outsourcing protections, roll back pensions, 
eliminate collective bargaining and make California 
a right to work state. Such is the ebb and flow of 
politics in California. Sometimes the tide flows with 
us, sometimes against us. Sometimes we win, 
sometimes we lose.  

But this year, this time, this election, is 
the most crucial in my career, and 
perhaps the most important in CSEA’s 
history. We face, in California, an 
incredible crossroad. We are coming out 
of the greatest economic downturn since 
the Great Depression. We have gone 
from first in the nation to almost last in education 
funding. Just last week the US census reported that 
the income gap between the richest and poorest 
Americans grew last year to its largest margin in 
history.  

At the same time that the richest Americans are 
getting richer, and the poorest are getting poorer, 
public employees and working families are under 
attack. If you believe the newspapers or editorials, 
public employees are to blame for the budget 
deficit, the economic recession, home foreclosures, 
the Gulf oil spill and H1N1. 
Conservative author, Stephen Greenhut even 

published a book, titled “Plunder: How Public 
Employee Unions are Raiding Treasuries, 
Controlling Our Lives and Bankrupting the Nation.” 

Meg Whitman has made her positions clear in her 
ads, interviews and in the debate. She hates public 
employees. She has stated over and over that she 
will lay off 40,000 state employees, eliminate 
defined benefit pensions for all public employees 
except police and firefighters, cut education funding 
by $7 billion and repeal collective bargaining laws 
for public employees. 

In the debate, Whitman did not go three minutes 
without bashing public employee unions or illegal 
immigrants. Now we find that she illegally hired an 
undocumented maid and lied about the letter she 
received from the federal government. After 
declaring for Governor Whitman fired Nicky Diaz. 
After Diaz spent nine years caring for Whitman and 
her children, she told her “From now on you don’t 

know me, and I don’t know you. You 
have never seen me, and I have never 
seen you. Do you understand me?” 
Diaz said, “she was throwing me away 
like a piece of garbage.” One thing that 
makes Whitman different from 
Governors Deukmejian, Wilson and even 

Schwarzenegger is that she is a billionaire. She has 
the money, the motivation and the malice to fund 
ballot measures that will drain our treasuries, strain 
our resources and attack every core value, right and 
benefit we have fought for in our 83 year history. 

Brothers and sisters, this is an election we simply 
cannot lose. It is not just about our pensions, our 
rights and our jobs. It is about our future and the 
future of our children and grandchildren. 
What will the world that they grow up and grow old 
in look like? Will we reinvest in our public schools, 
or will we instead provide tax breaks for 
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millionaires that will force more education budget 
cuts? 

Will workers be able to retire with dignity, or will 
we make Wall Street brokers rich while forcing all 
new public employees to gamble their retirement 
savings in the stock market? 
Will public employees be treated with respect and 
enjoy rights in the workplace, or will we return to 
the days of meet and beg, where management had 
all the power? 

President Clark has challenged you to meet some 
very specific goals. These goals are the building 
blocks of our success. CSEA has joined with other 
labor unions to plan, fund and deliver a very 
aggressive campaign to elect Jerry Brown and 
pass Propositions 24 and 25. Four years ago at this 
time we faced a very different race for Governor. 
Phil Angelides trailed by fifteen points, had no 
money and little name recognition.  

Arnold Schwarzenegger was a household name and 
had millions in the bank. Unions were acting with 
virtually no coordination or cooperation. We 
learned some important lessons from that campaign. 
Despite the fact that Meg Whitman has broken the 
record for spending in her attempt to buy the 
Governor’s office, she trails Jerry Brown in the 
polls. 

Unions have worked together and funded an 
aggressive ad campaign. Jerry Brown has enough 
money in the bank to be competitive, he has name 
recognition, he has experience and we have a clear 
plan, path and program to win this election. In the 
recent Field poll 47% of union members were 
supporting Jerry Brown and 41% were supporting 
Meg Whitman. We know that historically, when 
union members are contacted by other union 
members, 65 to 70 percent will vote our way.  

That’s why our union member to member program 
is so important. If CSEA and other unions contact 
members and make our case, we can move enough 
votes just among union members to carry Jerry 
Brown to victory. 
In addition, unions are working together on a 
statewide independent expenditure campaign to 
targeted non-union voters for the first time ever in a 
Governor’s race. We are pooling our money, our 

resources, our staff and our volunteers to reach out 
to over two million voters who have been identified 
as friendly to unions.  

We have raised over $2 million and created a 
campaign committee, called Alliance for a Better 
California or ABC 2010. The CSEA/CAUSE 
program has taken responsibility for 200,000 of 
these targeted voters. 
These voters have been identified through extensive 
research, micro-targeting, polling and focus group 
testing. We know that if they receive our message, a 
majority will vote our way. But we need to get our 
message to them and we need to turn them out to 
vote. 

That’s where you come in. The goals outlined by 
President Clark are designed to help CSEA 
successfully complete our internal member to 
member program and our external CSEA/CAUSE 
campaign. If you meet your goals, CSEA will 
meet its goals. If CSEA meets its, goals we help 
organized labor and ABC 2010 meet their goals. 
And if organized labor and ABC 2010 meet their 
goals, we will win. 

Our campaign began contacting voters only two 
weeks ago, and already we are making a difference. 
For months, Brown and Whitman have been dead 
even in the polls, despite the fact that Whitman has 
spent over $120 million trying to buy this race. 
After only two weeks of union voter contact and 
Jerry Brown commercials, key voters are moving 
our way. Union voters are coming home. Women 
voters are coming home. Latino voters are coming 
home. 

Thursday, the California Labor Federation released 
its first tracking poll. The results: 
Brown 46%, Whitman 36% - Boxer 46%, Fiorina 
33% 
Chiang 38%, Strickland 25% - Harris 30%, Cooley 
27% 

These numbers can and will change over the course 
of the campaign. But the fact that for four months 
Whitman and Brown were dead even, and after only 
two weeks of union member to member and 
external voter contact Brown leads by ten points 
shows how we can make a difference.  
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We understand that what is being asked of you is 
not easy. But we know it can be done, and we know 
you can do it, because CSEA members have always 
risen to the challenge. 
I sometimes feel like the last six years have been 
one long series of elections, budget fights, precinct 
walks and phone banks. I must admit, sometimes I 
get tired. 

But I am reminded of a story about the 1968 
Olympics, which were held in Mexico City. The 
high altitude and heat made it difficult to walk, 
much less run, and they staged one of the most 
grueling marathons in Olympic history. 
More than one hour after the gold medal winner had 
been crowned, the last few hundred spectators were 
trickling out of the stadium, a lone runner from 
Tanzania entered the stadium.  As he slowly 
plodded into view some of the people began to 
laugh. Then, as the exhausted runner, legs wobbly, 
right knee wrapped in a now dangling bandage, and 
feet bleeding slowly moved to the last four hundred 
meters, the laughter turned to silence. The stadium 
lights were turned back on, and as he took his last, 
slow, painful strides towards the finish line the 
crowd that mocked him a few minutes earlier began 
cheering him on. Others, seeing even deeper into 
the man’s spirit began to cry. 

Years later, sports commentator Bud Greenspan 
interviewed this runner, who was now a track 
coach. He asked why he continued running the race, 
hours after it was clear he had no chance for a 
medal. The now graying coach replied, “I come 
from a small, poor country. Many people made 
sacrifices for me to go to Mexico City and run the 
marathon. They didn’t send me there to start the 
race. They sent me there to finish it.” 

Brothers and sisters, our union members, our 
families, our students are relying on us to finish this 
race. 

There is simply too much at stake. We have the 
opportunity over the next 31 days to change the 
course of history in California. We can stand up and 
fight back against the demonization of public 
employees, the privatization and outsourcing of 
jobs, the erosion of education funding and the 
attacks on our pensions. 

We can tell Meg Whitman that California is not for 
sale. We are not EBay and you cannot simply push 
the Buy Me Now button. 
We can send a message to 
legislators. That we elect you to 
stand up for education, not 
sell out. We elect you to solve 
problems, not make them 
worse. And if you can’t do 
the job, we will get rid of you and elect someone 
who can. 

We can once again be the labor movement that was 
at the forefront of civil rights, voting rights, creating 
a free public education system and the elimination 
of child labor. 

 
So if you believe that the middle class makes 
America strong, and organized labor makes the 
middle class strong, Stand up and fight back. 
If you believe in social change, economic justice 
and public education - Stand Up and Fight Back. 
If you believe our students are our future, and 
we are responsible for their future, then Stand 
Up and Fight Back. 
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Our Vice President,  
Diann Pendergrass, had 
to resign her position as 
Vice President. We thank 
her for her past service. 
Diann will assist with 
various activities, such as 
elections and other special 
projects. 
 
Dago Hidalgo will not be 
running for office this year 
and will continue 
supporting the Chapter 
“behind the scenes.” 
 
Greta Halverson-Reeves, 
after many years of service 
as CPRO, wishes that a new 
member will step up to be 
our communications officer. 
Greta will continue to serve 
as Negotiations Chair for 
our Chapter. 
 
The Chapter e-board is 
recommending  
Carol Carser for the 
position of Vice President 
to complete Diann’s term.  
Additional nominations will 
be taken from the floor at 
the November 3, 2010 
meeting and we will vote 
for the VP position on that 
day. 
 
Nominations for the 
positions of President, 
Treasurer and Chapter 
Public Relations Officer will 
be taken at the same 
meeting. Elections for 
these positions will be in 
December. 
Nominations so far: 
President: Christiane 
Garisek (DO) 
Treasurer: Ann Norvell 
(HBHS) 
CPRO:  no nominations 

We welcome anyone to participate and become part of 
the leadership team for our Chapter or serve on any 

committee – help is always appreciated. 
 

What’s Up with Friday November 12, 2010? 
The Day after Veteran’s day. 

Why get some paid and some don’t? 
 

There are several groups of employee classifica-
tions in our district who work only on the days that the 

students are on campus. These positions are listed in our con-
tract:  
 
Food Services Assistant, SR Food Services Assistant, 
Cook/Baker, Food Services Manager, Instructional (any classi-
fication that starts with “Instructional”), Bus Driver, Campus 
Supervisor, Child Care Assistant, Clerical Assistant, Braille 
Transcriber, Interpreter/Translator, Athletic Trainer, Commu-
nity Outreach Specialist. 
  
The work year is based on the instructional days classes are in 
session. For example, when the district started to have 
Thanksgiving week off, we also had to start school BEFORE 
Labor Day, so that the required school days were still com-
plete. The same is true for the day after Veterans Day. This 
school day was tagged on to the school year, a workday for all 
classifications tied to the instructional calendar. This means 
you are working on all of the days you are supposed to. All 
other days are non-duty days. Check our contract when you 
can use vacation days to cover these times. 
 
For all other classifications not listed above, November 12 is a 
regular work day with the following options: 
 
A 4-day weekend is a fine thing ☺ so you can opt to either 
use  

- accumulated vacation,  
- redeem your compensatory time you have on your 

comp-time log,  
- use a PB=Personal Business day (this is a special ex-

ception to use the PB day in conjunction with a long 
week-end) 

- Or you have the right to work because this is a regular 
work-day for classified staff not listed above. 

 
If you definitely want that long weekend and don’t have 
enough vacation to cover all the breaks for the year, or no 
sick time for PB, you can voluntarily take a non-paid day.  
 
 


