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Changes to Medical Benefits-Chiropractic Care

There have been recent changes to our chiropractic benefits.
Anthem Blue Cross did make a policy change on chiropractic
Info from negotiating 2 care. They will be using a service to help determine if

team chiropractic care is medically necessary.

Think about your job 2
and how it impacts

EAP Benefits 3

Inside this issue:

Chiropractic visits have significantly increased which has
brought up the question of medical necessity. You get 5 visits
without any approval from SISC. After that, your chiropractor
CSEA Financial 3 has to fill out an evaluation form and report the status of your
Services condition . This is the same procedure used when seeking treat-
ment from a physical therapist. Additional

visits can be approved.

BF 0~ — @

Field Office: River Delta
5375 West Lane For further questions regarding this new
Stockton, CA 95210 procedure, please contact SISC at

1-800-662-5502.

Labor Relations Rep:

Laurie Mitchell
Imitchell@csea.com

Calling all classified staff??

B We need your talent. We are bringing the Talent Show back to Classified Staff
Development day scheduled for April 8" this year. Do you remember how much you
enjoyed the acts in 2008? Do you remember how you wished you were brave enough
to share your own talent? Now is your chance to show us what you got! We need
singers, dancers, comedians, poetry readers, lion tamers, and chainsaw

Rose Roach
rroach@csea.com

Main Headquarters: jugglers....okay maybe not the last two but you get the point.
2045 Lundy Avenue Contact Evelyn Apodaca at 384-6221 or email Denise Rossi at rossi.d@mccd.edu.
San Jose, CA 95131 And mark your calendars for April 8" to enjoy a carnival themed day filled with fun,
(408) 473-1000 food, workshops and great people!
(800) 632-2128 Deadline for Response: Monday March 8. 2010.

FAX: (408) 954-0948 or

(408) 432.6249 before end of business.

We l1ook forward to hearing from you??


mailto:rossi.d@mccd.edu
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IMPORTANT INFORMATION FROM YOUR NEGOTIATING TEAM

The negotiating team will be sending the second survey out early the week of
March 8", Please respond as your input is needed to best represent you! There has
been some concern that these surveys may not be kept confidential as to who sent them
back and what is communicated to us. Please be aware that this is for our purposes
only and we put the labels on them to make sure everyone gets one delivered to them.
If you feel the need to take the label off before returning it you may do so. Rest
assured we are not in the business of spreading rumors as to whom said what. We are
in the business of protecting your rights and benefitlyou have any questions or
concerns at any time please contact one of your current negotiators whom are:

Laurie Barney-Ext. 6208
Diana Butts-Ext. 6036
David Galan-Ext.6142
Glen Harvey-Ext. 6345

Sincerely, Diana Butts, Chief Negotiator, Chapter #

Think about your job and how it impacts students
)y 060 A OEiIi PIi A NOAOOETT h AT A OECEO 11 x AO
answer it. In these tight budget times, the answer is key to preventing cuts to
classified services.
Whether you work in the district office or the county office of education, at a
school site, bus yard or a community college campus, your job certainly benefits
the students in some way ? even if indirectly, such as paying their teachers.
ARE YOU READY TO DEFEND YOUR JOB?

Take a few minutes now to think about how you would describe that impact to a
newspaper reporter 2 or a school board member. Why? The next time CSEA asks for
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istrators, parents and ultimately, your community.
And when they ask? Volunteer to share your answer!

Together, we can act to save classified services.

Taken from csea.com
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EMPLOYEE ASSISTANCE PROGRAM

We all know how fortunate we are to have the wonderful medical benefits that come
with working for Merced College. There are a number of other benefits available to us
outside of just medical, dental, etc. In February, the Staff Development Committee brought
a representative from SISC here to our campuses to introduce us to information and access
instructions for our Employee Assistance Program benefits that cover everything from legal
issues to disaster preparedness.

Here are instructions on accessing our EAP website:

E  Go to www.anthem.com/eap or http://www.anthem.com/ca/sisc/

E Click on the member login on the left hand side of the page
E  Under Company Name type in the word SISC, click Login
E

Then choose something you are interestedin. Ex a mp | e : For an AnAON
on ALegal | ssueso in the |l eft hand col

You are encouraged to visit the website or call for assistance 1-800-999-7222.
Thank you to the Staff Development Committee for bringing this info

CSEA FINANCIAL SERVICES

Union Plus Online Tax Preparation Service
www.unionplus.org/taxes
With this simple and easy-to-use service, TurboTax® automatically calculates your taxes and helps mini-
mi ze errors. You can save information and start
all at one time. Year-to-year information is also saved so you can import information from a prior
yearods return.

Credit Counseling
(877) 833-1745

www.unionplus.org/creditcounseling

Managing your money doesnd6t have to be a risky
sages bombarding consumers from fraudulent debt management companies and their misleading offers. To
help union members take a positive first step, CSEA is offering the Union Plus Credit Counseling program

in conjunction with Money Management International (MMI). Certified consumer credit counseling
advisors can work together with CSEA members to create a successful program to help you eliminate your
debt. You can get a FREE credit counseling session, budget analysis and advice to get back on the road to
financial recovery. Complete the credit counseling request form online or calld available 24/7.
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MERCED COLLEGE CLASSIFIEDS

Interested in buying or selling any items or services?
Have some news to share?

What better place to advertise than amongst your
colleagues?

If you are interested in posting your ad here
(free of cost), please contact your

Chapter Public Relations Officer,
Jennifer Bartlett (@ 386-6732 or
Bartlett.j@mccd.edu
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