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Hello CSEA Brothers and Sisters, 

I want to let our members know that your CSEA Officers have been meeting and  discussing 

the layoff situation.  We will continue to share information with our   members as we can.  

If you have received a layoff notice, please contact a CSEA Officer.  (Their contact informa-

tion is on the back of this newsletter.)  

I would also urge our members NOT to sign any papers or make any agreements regarding 

your layoff, workload, etc. with Administration or your supervisor without first discussing it 

with a CSEA Officer.       

Finally, if you have received a layoff notice, you CAN NOT be forced to use your vacation 

time prior to your last day.  If your supervisor has asked you to begin using your vacation 

time, remind them that you are under no obligation to do so.  If they disagree, tell them you 

will discuss the matter with your union and get back to them.  Then contact a CSEA Officer.   

 As we know the economy is terrible and it doesn’t look like things are going to     improve in 

the next year.  In fact, they may worsen.  Our work has only begun.  Our task now is to work 

together to find ways for the college to cut costs and/or generate income.   

Classified staff are the ones who handle the day-to-day tasks on campus and I’m sure many of 

you have ideas for cost-cutting measures.  I am eager to hear these, but I am especially eager 

to hear your ideas for GENERATING INCOME!  The Administrators, Faculty, Classified 

Staff and ASMC have all expressed a willingness to work together to save these current laid 

off positions and prevent future layoffs.  The      layoffs can be recalled if we can find a way to 

generate the funding for them.          

I would also like to know what, if anything, you personally are willing to do to      prevent 

these and future layoffs.  Many school districts have resorted to furlough days, pay cuts, pay-

ing more for medical benefits, voluntary demotions, etc.  I realize this is a tough question so 

please take some time to think about it, be honest in your response, and be creative.  There are 

no right, wrong, or dumb answers.  

 Ultimately, what we are willing to do will be decided as a  union, but I would like to hear 

everyone’s individual ideas.  I know if we continue to work together we can find a way to get 

through these tough times.   

Also, the chapter meeting on October 28th will be from 12:00—

1:30pm instead of the usual hour.  Release time of 30 minutes 

will be given to members who want to attend and ask questions or 

voice concerns about layoffs, etc.  

 

Sincerely,  

Christine Grimaldi  

CSEA President  
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CSEA Virtual Labor Relations Representative 

 
The CSEA Virtual Labor Relations Representative is a unique feature that allows you to 

directly and confidentially ask CSEA about your rights on the job. Your question will be 

answered by a CSEA staff professional and e-mailed back to you as soon as possible.  

 Must login as member to access this service. 

The Facts about Layoffs  
Adapted from www.csea.com 

There are only two reasons classified employees can be laid off: "lack of work" and "lack of funds."  

If you are laid off, the district is required by law to give you 45 days notice. The law also mandates that layoffs occur by senior-

ity within a single classification on a district-wide basis. In most cases, the last hired is the first laid off within a classification.  

If a district eliminates positions and lays off employees, it may try and shift their duties to other employees. However, there are 

restrictions that govern what the employer can do as far as transferring duties to other employees. If you are asked to take on 

the work of a laid-off employee, talk to a CSEA representative immediately. 

What does your contract say? 
The current Merced College contract,  Article 36 contains information regarding layoffs within the district.  When the union is 

involved, it gives the employees a voice in determining their fate. The following are negotiable bargaining subjects, to which 

districts must respond: 

Reason for layoff 

Notice of layoff 

Order of layoffs 

Bumping rights 

Layoff in lieu of bumping 

Equal seniority 

Reemployment rights 

Retirement in lieu of layoff 

Seniority roster and method of computing seniority 

Notification of reemployment opening 

Effects of layoff (health and welfare benefits, severance pay, etc.) 

 

In worst-case scenarios, laid-off workers are unable to get another position in the district and become unemployed. Again, these 

workers still have rights: unemployment insurance and re-employment status to name a few. 

FOR MORE INFORMATION VISIT:   www.csea.com 

You can get your member login information from the Main Headquarters, contact info on the back page of 

this newsletter.  Creating an account is quick and easy. 

http://members.csea.com/MemberHome/Default.aspx?tabid=230


 

 Angel Food Ministries is finally a reality! 

  

 This program provides about $65.00 of nutritious food for only $30.00 a month.  Food boxes can be 

ordered online or at the local host sites in Merced and Atwater. 

Please let those in your contact lists know that this can be a valuable resource to those that are trying to 

stretch their food budgets. 

Angel Food Ministries accepts EBT payments (food stamps), debit cards (online) and cash payments at 

the host sites.   

Call or go online now for more information. 

 

Go to www.angelfoodministries.com  

 to find out how to order your food boxes. 

 

 

 Here is a sample of the many boxes offered. 

GREAT NEWS FOR THE MERCED AND ATWATER AREA! 
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2010 ELECTIONS ARE COMING SOON  

 

NOMINATIONS START THIS MONTH AND RUN 

THROUGH THE NOVEMBER CHAPTER MEETING.  ELECTIONS TAKE 

PLACE IN            DECEMBER. 

 

LOOK FOR COMMUNICATIONS AND NOMINATIONS FORMS  FROM 

YOUR E-BOARD 

Your involvement can make all the difference!!!!!! 

http://www.angelfoodministries.com/


 First, I would like to extend my thanks and appreciation on behalf of Merced     

College Classified Staff Employee Association Chapter #274 for the consideration of sending 

me as one of the Delegates to vote for the new amendments, and the CSEA Association    

Officials (President, Vice President, and Secretary) during the 83rd annual conference in San 

Jose CSEA Convention Center on August 3-7, 2009. 

 The whole experience attending the convention conference is 80% work and 20% 

fun from my personal viewpoint.  The work consists of making sure that the alarm clock is set     

between 6:30am and 7:00am everyday so there’s ample time to take a shower, grab something 

to eat, and walk to the convention center.  The conference door opens between 7:00am and 

9:30am and close between 9:00pm and 10:00pm.  The delegates were released for 2-hour lunches, and 3-hour dinner breaks 

every day.  The fun part was you can go site seeing around the Convention area; go to restaurants and other food places you 

prefer to eat and of course as long as you stay with your food allowance budget; and also you get a chance to meet other  

association officials and other CSEA members from other regions.   The conference provided dinner and dance for everyone 

and their guests the night after we voted, and it was a blast!  The Spanish Cultural Dance and Music entertainment were 

spectacular.  The room was filled with awesome decorations and the camera lights can be seen everywhere in the room.   

During the conference, the delegates discussed the new amendments in settings with two separate microphones, one for pros, 

and one for cons.  Each speaker was given an opportunity to speak for 2 minutes.  Then the delegates voted yes or no then 

the amendment was adopted.  The vast majority of the delegates that attended the conference this year were the pioneer 

members,  Association Officers; Chairpersons, Standing Committees; Life Members; Retiree Unit Board Members; Re-

gional Representatives; and Chapter Delegates.  Other Attendees were the Honor Roll; Visitors; and Guests (vendors and 

staff members).  Overall, there were 1,800 to 2,000 total delegates registered and present during the Convention.  I would 

like to mention that the CSEA 83rd motto this year is Stepping Up, Making a Difference, and Gaining Respect, and yes it 

applies to all of us brothers and sisters.  The highlights of this year’s conference presentation program provided General 

information; Conference procedures; Annual reports; Awards; and Directory to all the CSEA staff.  There were many 

valuable and informative educational workshops to choose and attend to.   The sessions offer additional information relating 

to your job, safety, self and union.  The workshop presenters ranged from CSEA members and staff, to outside volunteers.  

They were volunteers who work in public education, and other outside organizations.  They came to the conference and 

shared their skills and knowledge with the members.  The certificates of attendance was provided after the session for  per-

sonal growth/staff development credit. 
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The 83rd Annual Conference Convention 

By Irma Martin 

Irma pictured with Sandré R. Swanson 



There were several workshops offered to include:  

Gateway to Retirement 

American Sign Language Boot Camp 

Child Abuse Identification and Reporting 

Dealing with the Fallout from the State Budget Shortfall 

Gangs in Our Schools 

Let’s Talk About the Gold Standard for Healthcare Reform Framing and Values 

Planning and Executing Strategic Actions and Campaigns 

The Merit System 

And many, many more. 

 

Although there were many other interesting workshops to attend, I chose to attend the Paraeducators/Instructional   

Assistants; and Retirement Facts You must know.  The two workshops sounded interesting and unique to me because, it simply 

relates to all classified employees who have many things in common; and that is to work with and for somebody in all levels.   

Furthermore, to learn about the benefits the workplace had to offer for retirement, etc.   The benefit gained by attending the 

workshop is you get valuable answers by sharing your personal concerns, and ideas without hesitations.  The Presenter listens 

and values every person’s opinion. 
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WHAT IS MY FIRST STEP? 

If you feel you are having problems in the workplace, what should your first step be?  In order to promote 

an effective relationship between the District and employees, it is important to take proper steps. Your first 

step:  Contact a Site Representative first before anyone else.  This should be done over the phone if        

possible.  If not, please use your own time for contacting your site representative (break times and lunch 

times that have been cleared by your supervisor).   If you do not know who your Site Rep is, this              

information can be found at http://www.mccd.edu/leadership/csea/csea.htm.  From there, your Site Rep 

will guide you through the proper channels in order to get your issue resolved.   



CHAPTER 274 OFFICERS 

President 

Christine Grimaldi  

209-384-6019 

grimaldi.c@mccd.edu 

 

Vice President 

Yeng Her  

209-384-6370 

her.y@mccd.edu  

 

Secretary 

LaDenta Smith 

209-384-6377 

smith.l@mccd.edu 

 

Treasurer 

Traci Wells  

209-384-6032 

wells.t@mccd.edu 

 

CPRO 

Jennifer Bartlett 

209-386-6732 

bartlett.j@mccd.edu 

 

Chief Job Steward 

Richard "Z" Zeunges  

209-384-6305 

zeunges.r@mccd.edu 

 

Chief Negotiator 

Diana Butts 

209-384-6036 

butts.d@mccd.edu 

 

Negotiators 

David Galan 

209-384-6142 

galan.d@mccd.edu 

 

Richard “Z” Zeunges 

209-384-6305 

zeunges.r@mccd.edu  

 

Laurie Barney 

209-384-6208 

barney.l@mccd.edu 

Field Office: River Delta 

5375 West Lane  

Stockton, CA 95210 

  

Labor Relations Rep: 

Laurie Mitchell 

lmitchell@csea.com 

  

Field Director: 

Rose Roach 

rroach@csea.com 

  

Main Headquarters: 

2045 Lundy Avenue  

San Jose, CA 95131 

(408) 473-1000  

(800) 632-2128 

FAX: (408) 954-0948 or   

(408) 432-6249 
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CSEA member can get 15% off 

AT&T wireless bill with proof of 

CSEA membership. 
Contact AT& T for details. 

We looking for volunteer members 

for the following committees: 

É  CSEA Employee of the Year 

É  CSEA Unsung Heroes 

É  Election 

2009 CSEA CHAPTER MEETINGS 

LESHER STUDENT SERVICES BUILDING 

ROOM #309 

WEDNESDAYS 12:00— 1:00p.m. 

 

OCTOBER 28 

NOVEMBER 25 

DECEMBER 9 

ATTENTION CHAPTER MEMBERS 

IN THE SPIRIT OF BEING GREEN 

AND SAVING GREEN $$, ALL         

FUTURE NEWSLETTERS WILL BE 

EMAILED.   

AND AS ALWAYS, THEY CAN 

ALSO BE ACCESSED ON THE 

CHAPTER WEBSITE AT  

 http://chapter274.csea.com/ 
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