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From the Vice President’s Desk … 
Knowledge is of two kinds. We know a subject 
ourselves, or we know where we can find 
information on it.                             Samuel Johnson 

 
Hello Valued Members,��

Thank you for giving me the 
opportunity to serve as your Vice 
President. I am humbled by your vote 
of confidence and will make every 
effort to maintain the integrity of the 
Office. With that said, I am looking 
forward to working with Ellen, our 

new President and the Executive Board to protect your 
rights and best interests. However, in order to be truly 
effective in this effort, we will need YOUR help. As a 
member of CSEA (Chapter 116-Lynwood), it is imperative 
that you KNOW YOUR RIGHTS.  
What are your rights? Well, I’m glad you asked� ! As 
classified employees, there are certain privileges and 
entitlements afforded to you that the District MUST adhere 
to. These privileges and entitlements are outlined in your 
Contract Agreement and Personnel Commission Rules. If 
you do not have a copy of your Contract Agreement, please 
let me know OR you may contact a Chapter Officer to 
obtain a copy. Also, please be sure to obtain a copy of the 
Personnel Commission Rules. An electronic copy of the 
Personnel Commission Rules is available. For viewing, 
please visit http://cp.lynwood.k12.ca.us/personnel-
commission/personnel-commission-rules/. However, if you 
prefer a hard copy, you may submit your request to 
Classified Personnel. Rests assure, YOUR RIGHTS WILL 
BE PROTECTED. ANY VIOLATION to these privileges 
and entitlements are UNACCEPTABLE and will be 
addressed appropriately (upon receipt of notification).    

What’s NEW? 
» CONTRACT NEGOTIATIONS – At the 1/25/11 board 

meeting, our Chapter was approved to 
begin contract negotiations with the 
District. Please refer to 1/25/11 board 
certifications for details on which 
items are set for negotiations. At this 
time, we do not have ANY 
information related to the District’s 

plans. However, we are hopeful that whatever is presented 
will be RELIABLE, REASONABLE, and REMEDIAL in 
maintaining fiscal solvency. During this process as in times 
past, your leadership will be dedicated to providing you 
with information as it becomes available. In the meantime, 
I am requesting that you DO NOT entertain hearsay or 
perpetuate rumors. THERE ARE NO SECRETS AND 
THEREFORE, NO NEED FOR SPECULATION. If you 
have ANY questions related to ANY CHAPTER 
RELATED MATTERS, please contact your Chapter 
Officers. Advise others to do the same.  SOLIDARITY is 

KEY. Remember, we are a member-run 
organization, which means YOU RUN 
THIS� !  ALL POTENTIAL 
DECISIONS EFFECTING MEMBERS 
MUST/WILL BE VOTED 
FOR/AGAINST BY THE MEMBERS. 

So in other words, if you haven’t received 
information on “IT” (from your leadership) or voted on 
“IT” (during an emergency or scheduled chapter meeting), 
then “IT” is probably a rumor/fallacy. You must know that 
your negotiations committee members and E-board are 
ALWAYS working in your best interest.  
» KNOW YOUR MEMBERSHIP STATUS  – Because of 
layoffs and/or rehires/reinstatements, many of you 
expressed concerns regarding your membership status. If 
you are unsure about your membership status 
(active/inactive), please contact David Garcia (Chapter 
Secretary) or Angelica Arias (Treasurer) for clarification. 
Please remember, to confirm if your status QUALIFIES 
you to VOTE on CHAPTER RELATED MOTIONS (i.e. 
layoff effects, officers, conference delegates, etc.).  
» MEMBERSHIP UNITY PROGRAM  – At our last 

chapter meeting (2/8/11), the 
membership voted to implement 
the MEMBERSHIP UNITY 

PROGRAM (MUP). The program 
is designed to recruit new 
members AND increase 

participation among existing 
members. Currently, there are several committees for 
which Coordinator AND member volunteers are needed. I 
would love for you to take advantage of this excellent 
opportunity to STRUT YOUR STUFF and SHOW US 
WHAT YOU’RE WORK’N WITH by lending your talents 
and expertise� . I believe we have A LOT of untapped 
potential within our membership. MUP presents an 



��������������������������������������������������������������������������������� ���
   California School Employees Association Newsletter 

Lynwood Unified School District 
 

Diana Hawkins, CPRO               Lynwood Chapter 116                Volume 8, Issue 2               February 2011             
  

2 

excellent platform to improve individual and collective 
effectiveness. Remember, NO VOLUNTEER 
COMMITMENT IS TOO SMALL.  
» UNSUNG HERO - Each year, CSEA Chapters 
throughout California are asked to elect an Unsung Hero. 
This person is one who demonstrates extraordinary and 
impactful volunteer efforts that are in most cases done 
behind the scene and consequently, go unnoticed or 
undervalued. During our last chapter meeting, Rhonda 
Moore was elected our chapter’s Unsung Hero. There will 
be a congratulatory banquet held in her honor. (Well really, 
it’s for all the unsung heroes in our region, saying it’s held 
in Rhonda’s honor just sounds better� ). Please join me in 
congratulating and showing appreciation to Rhonda for an 
amazing job well done! CONGRATULATIONS 
RHONDA!   

FINAL THOUGHT 
Last year, we experienced grave 

difficulty. We encountered A LOT of 
disappointment and suffered great loss. 
Some would define it as the worse 
time in the history of Lynwood 
Chapter 116. Although the future is 

uncertain, I am optimistic because at this 
very moment I can say without reservation, 

we survived. Up to this point, we have been hard pressed 
on every side, yet we remain uncrushed. We have been 
struck down, yet we are not destroyed. Even still, we have 
been persecuted for believing and doing what is right AND 
equitable, yet we are not abandoned. We are STILL 
STANDING STRONG! The power of our present 
resilience is a direct reflection of our past leadership.  
Herman Winslow, fearlessly led our chapter during a time 
when the District and, in some instances, our membership 
were most treacherous.  Despite attempts made by former 
administrators to sabotage solidarity by intimidating 
members and skewing the voting process, Herman did not 
falter. Despite blatant attempts at character assassination 
via member accusations of racism and other hurtful 
allegations that when heard, would make anyone detest 
setting foot into office, Herman remained steadfast. 
Herman never abandoned his post, nor did he succumb to 
duplicitous and covert acts of TREASON to secure his own 
AGENDA (I have checked my back SEVERAL times, 
specifically for bus tire skid marks (size 10R22.5), and 
found none)! Words cannot express how grateful I am to 
have witnessed first-hand the tireless (no pun intended) 

efforts in the never-ceasing battle for what was right AND 
in our best interests. His contributions to Chapter 116 are 
immeasurable, his dedication, invaluable.  John Quincy 

Adams said it best, “you are a leader 
when your actions inspire others to 
dream more, learn more, do more, 
and become more.” So, thank you for 
inspiring me. My sincerest prayer is 
that Ellen and I are graced with the 
ability to fulfill the responsibility of 
the Office with the same level of 

diligence and integrity.   
. 

  Juna Givhan,  
CSEA Chapter Vice President 

 
 

 
New Number!  

CSEA Chapter 116 has a new cell phone 
number. The number is 310-995-4318 

 
 
�
 
 

 

What’s inside? 
Page 1: Vice President’s Message 
Page 2: Vice President’s Message Cont., New Number. 
Page 3: Executive Board, Site Reps Info, Contact     
             Information, Happy Birthdays, Welcome. 
Page 4: What’s up in the Wood! 
Page 5: What’s up in the Wood Continues! 
Page 6: What do you Want, Michael Bilbrey, Gov. 
             Brown. 
Page 7: Gov. Brown Cont. CSEA”s Opposition. 
Page 8: Organizing, Benefits, Calendar, E-Board’s  
             Installation, Editor’s Box. 
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Executive Board                                                                                                                                                         

 
President 

Ellen Myers 
Lynwood High School 

(310) 886-7170 
emyers@lynwood.k12.ca.us 

 
Vice-President  Secretary 
Juna Givhan   David Garcia 
District Off/Payroll Dept  District Off/Repro Dept 
(310) 886-1659   (310) 886-1643 
jgivhan@lynwood.k12.ca.us  dagarcia@lynwood.k12.ca.us  
 
Reporter (CPRO)  Treasurer  
Diana Hawkins   Angelica Arias 
District Off/Technology Dept  District Off/Accounting Dept 
(310) 886-1688   (310) 886-1680 
dhawkins@lynwood.k12.ca.us aarias@lynwood.k12.ca.us 
 
Sgt at Arms   Past President 
Larry Amayo    Herman Winslow 
Vista High School                  District Off/Payroll Dept 
(310) 603-1516   (310) 886-1454 
amayolarry@yahoo.com                       hwinslow@lynwood.k12.ca.us  

 
 

 Healthcare problems contact J&K, Your  
Health Provider or the District Office  

 
Craig Jones/J&K           (877) 427-9567  ext 14 
Deborah Charles/J&K  (562) 864-4305  ext 11 
Delta Dental      (866) 499-3001 
MetLife Dental     (800) 880-1800    
Blue Shield Medical     (800) 424-6521 
Kaiser Medical     (800) 464-4000 
Vision Service Plan      (800) 877-7195 
Standard Life      (800) 428-0505 
Phyllis Palacios     (310) 886-1455 
Janet Bailey      (310) 886-1668 

 
 
 
 

 
Happy Birthday to all the 

February Babies 
 
 

 
 
 

 
Site Representatives 

 
School   NAME    Telephone 
Abbott   Mae Etta Brown  (310)603-1498 
Lincoln   Volunteer Needed (310)603-1518 
Lindbergh  LaDonya Milner  (310)603-1521 
Lugo  Evelia Silva  (310)603-1493 
Keller  Linda Bennett    (310)886-5700  
Mark Twain  Illiana Sevilla  (310)603-1500 
  Faith Finley 
Marshall Cindy Hernandez  (310)886-5900 
Roosevelt Laura Trujillo  (310)603-1511 
Rosa Parks         Patricia Wilson  (310)603-1401 
  Mario Soto 
Washington Jody Shann  (310)603-1513 
  Susan Belin 
Will Rogers Mario Soto  (310)603-1542 
Wilson  Jean Hinojosa  (310)603-1525  
Chavez MS Volunteer Needed  (310)886-7300  
Hosler MS Elvania Watkins  (310)603-1447 
  Patricia Dunaway 
LMS  Benetta Jones  (310)603-1466 
  Charlene Barnes   
Firebaugh HS Fonda Cade  (310)886-5200 
LHS   Linda Vaughan  (310)886-7111 
  Ellen Myers  (310)886-7170 
Vista CHS Anzetta Adams  (310)603-1516 
  Larry Amayo 
Adult School Sylvia Chavarin  (310)604-3096 
Lindbergh CC Celeste Ventura  (310)604-3063 
Will Rogers CC Volunteer Needed (310)603-1544 
District Office  Carmen Murillo  (310)886-1650 
  Rhonda Moore  (310)886-1504 
Warehouse Bart Ostrea  (310)603-1492 
Service Center Deborah Cuthbert  (310)603-1491 
Security/MOT Maria Villareal  (310)886-1445 
If you are no longer at the site above please 

contact me ASAP. Thanks 
 

 

 
 
 

To All of Our New Classified 
Employees 

 
�
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What’s up in the Wood! 
 
Did you know that? 

* Our Treasurer, Angelica Arias and 
her husband Rick Arias is a Licensed 
#0763439 Community Service 
Counselor Insurance Representative at 
Rose Hills-Memorial Park & 
Mortuary. His location is 3888 
Workman Mill Road, Whittier; Ca. 

Rick is there to assist you with your pre-need services 
that leave you with memories and not burdens. To obtain 
further information or questions contact Rick toll free at 
(888) 221-5228 or email him at 
rick.arias@rosehills.com. 

 
* Esther Reyes, Office 
Assistant at Lynwood HS is 
an Avon Representative. 
Anyone interested in buying 
Avon can contact Esther 

at (310) 886-5085 or email her at 
www.youravon.com/estherreyes or  
chica_ avon310@yahoo.com 
 
 
 

SAVE THE DATES! 
 

�   

CSEA Chapter 116, 2011 Calendar 
Members, these are the remaining dates of our 2011 
Chapter Meetings. Check it Out, Get involved! We 
meet at the District Office, Conference Room B on 
the Second floor 
 
Wednesday  March 16, 2011  4:30 pm 
Wednesday  April 20, 2011  4:30 pm 
Wednesday  May 18, 2011  4:30 pm 
Wednesday  June 8, 2011  4:30 pm 
Wednesday  September 14, 2011 4:30 pm 
Wednesday  October 19, 2011 4:30 pm 
Wednesday  November 16, 2011 4:30 pm 
Wednesday  December 14, 2011 4:30 pm 
Wednesday  January 18, 2012 4:30 pm 
 
 
 
 

 
�   

Personnel Commission Calendar 
CSEA members, these are the remaining dates of the 
2010-2011 Personnel Commission Meetings. If you can 
attend any of these meetings please come. The location 
is in the District office, Conference Room B on the 
second floor. 
Monday March 14, 2011                   5:30 pm 
Monday April 18, 2011       5:30 pm 
Monday May 02, 2011       5:30 pm 
Monday May 16, 2011       5:30 pm 
Monday June 20, 2011       5:30 pm 

 
 

�   

Board of Education Calendar 
CSEA members, these are the remaining dates of the 
2010-2011 Board of Education Meetings. If you can 
attend any of these meetings please come. The location 
is in the District office on the first floor. 
Tuesday February 22, 2011    6:00 pm 
Tuesday March 8, 2011     6:00 pm 
Tuesday March 22, 2011     6:00 pm 
Tuesday April 26, 2011     6:00 pm 
Tuesday May 10, 2011     6:00 pm 
Tuesday May 24, 2011     6:00 pm 
Tuesday June 14, 2011     6:00 pm 
Tuesday June 28, 2011     6:00 pm 
 
 
 
 
Get involved in CSEA 

As a CSEA member, you are part of the 
largest classified union in the nation. 
Despite our size, CSEA remains an 
organization of people. As a member-
run union, we rely on members to step 
forward and contribute new ideas and 
new energy.  

There are many ways you can get involved with CSEA. 
Local chapter meetings are open to all members and 
everyone is encouraged to attend. Talk with leaders of 
your chapter to find out what kind of help is needed. 
Whatever you choose to do, just remember that getting 
involved is the lifeblood of our union. The only way for 
us to grow and improve is if new volunteers like you get 
involved. Talk to someone today about how you can join 
the CSEA team. 
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Site Rep 
A good "entry-level" job is site representative. Site rep 
duties are fairly easy and require a minimum amount of 
time (usually a couple of hours a month). Nonetheless, 
the site rep is a vital communication link between 
members and chapter leaders. Site reps keep bulletin 
boards updated; answer questions at their site or refer co-
workers to the appropriate chapter officers and union 
staff for answers; welcome new employees and sign up 
new members; and relay information about problems 
and needs at their worksite back to chapter leaders. 
Job Steward 

If you really want to roll up your 
sleeves and help out members of 
your chapter, you can become a 
CSEA job steward. These 
volunteers protect employees' 
rights on the job, enforce the 
contract and keep management in 
check. It's a tough job requiring 

both knowledge and instinct, but as most stewards will 
tell you, the work is very rewarding. CSEA ensures that 
its job stewards get as much training as they need 
through the CSEA Steward Program. Participants get 
comprehensive training on everything from legal rights 
to listening skills. 
Chapter Officer 
Each year members elect their co-workers to serve on 
the chapter executive board (president, vice-president(s), 
secretary, treasurer, etc.). These elections are open to 
any member in good standing. Maybe it's time for you to 
help run your chapter - maybe it's time to run for office. 
Again, CSEA provides chapter officers with plenty of 
training opportunities. 
Chapter Committees 

Many chapters 
elect and appoint 
members to 
various standing 
and ad hoc 
committees. 
These 
committees 

handle everything from negotiations to welcoming new 
members. Joining a committee is another great way to 
get involved with your chapter. 
 
�

Empower Yourself 
��������	�
��
  
All CSEA members are mailed the 
union's official periodical, Focus 
Magazine. It can also be viewed online. 

 
If you are a member in good standing, and you are not 
receiving Focus Magazine, contact CSEA 
Communications Administrative Assistant 
Katherine Miller  at (800) 632-2128, ext. 1217. 
 
�

 
CSEA CONDOLENCES 

 
Our sympathy goes out to all our 
members who have lost their loved 
ones this month. 
 

 
�
�

Join the Victory Club!  
In November, all of CSEA’s 
endorsed candidates for State 
Constitutional Office were 
elected. I’d like to give 
members and staff an 

enthusiastic “thank you” for your hard work, and to the 
Victory Club for providing funds that led to this resounding 
win. I wish to personally congratulate all of those who got 
involved in the process for a job well done. This was an 
incredible effort. 
Contributions of as little as $3 a month through payroll 
deduction have made a huge difference in the many 
successes we have achieved. Contributions from Victory 
Club members ensure we have the funds to protect 
education, preserve our retirement security and to stop the 
privatization and outsourcing of classified jobs. This means 
political power for CSEA locally, in Sacramento, and in 
Washington D.C. If you are not a member now, please 
consider joining. The process is simple. Just visit 
www.csea.com/victoryclub to sign up. 
�
�

Get connected with CSEA  
Stay up-to-date on breaking news and 

current issues, and network with other 
CSEA members on Facebook, 
Twitter and YouTube. 
If you don’t already have accounts on 

these sites, create them and join the 
discussion! Don’t miss out on the 

everyday buzz about issues affecting classified 
employees and CSEA! Find us on: 
www.csea.com/facebook  
www.twitter.com/CSEA_Now 
www.youtube.com/user/CSEAvideo 
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What do you want? 
We had only 50 people 
participate in the survey… 
According to the survey; these 
are the results: 

Question #1: What time would 
you like to attend the Chapter 

meetings? 
     a) 36 people answered at 4:30pm 
     b) 11 people answered at 3:30pm 
     c) 3 people answered at 11:30am 
Question #2: How often do you retrieve information 
from the internet/email? 

a) 25 people answered Often/Daily 
b) 3 people answered Sometimes  
c) 22 people answered Rarely/Never 

Question #3: How do you want your CSEA information 
sent to you? 

a) 2 people answered US Mail 
b) 41 people answered Email 
c) 7 people answered District Mail 

Question #4: Do you have a copy of the CSEA/District 
contract? 

a) 25 people answered yes 
b) 25 people answered no 

Question #5: Do you have a copy of the CSEA Chapter 
116 Constitution and Bylaws? 

a) 2 people answered Yes 
b) 48 people answered No 

Question #6:  What do you expect from the E-Board 
this year?   
The answers were: Be honest, fair, open, supportive, 
update members, look out for our best interest, work 
together, be informed of what is happening on changes, 
be at the sites, to take part and do their share of the hard 
work. 
Question #7: What should the E-Board expect from you 
this year?  
The answers were:  Be active participants, distribute 
information at the sites, attend regular meetings, 
cooperation, to stay committed ad be supportive for our 
union, to do my part to the best of my ability and support 
my fellow co workers. 
Comments/Concerns: We need to stay focused at our 
top 5 priority items and not get side tracked. At the end 
of the day; I think our current E-Board is doing a great 
job so far.  Keep up the good work. Regarding district 
calendar; the change of the dates of spring recess week, 
can it be reversed to having after Easter as always?  I 
work two jobs.  Sometimes I might not be able to attend 
a meeting.  But I will try and arrange it so I can attend. 
My concerns are regarding retirement and how to go  
 

 
about it. Health care costs are high.  Do not want to see 
further increases.  
 

Michael Bilbrey is the right choice for 
the CalPERS Board of Administration  

�
Association First Vice President Michael 
Bilbrey has been endorsed by CSEA’s 
Board of Directors for an at-large seat on 
the CalPERS Board of Administration. 
Bilbrey has the skills and experience to 
deal with investment, corporate 
governance, asset management, 

healthcare benefits and cost containment issues. An  
active listener who considers all sides before reaching a 
conclusion, Bilbrey holds an MBA and currently serves 
on CSEA’s Budget Committee, balancing a budget of 
more than $60 million. He also chairs CSEA’s 
Investment Committee and Health and Wellness 
Taskforce. 
Bilbrey has a proven track record as a dependable and 
dedicated coalition builder. If elected to the CalPERS 
Board of Administration, he will fight to protect defined 
benefit pensions; preserve and improve CalPERS 
healthcare programs; and increase CalPERS openness 
and transparency. 
Ballots are scheduled to be mailed April 21 to all eligible 
active and retired members permitted to vote in the 
election. The new CalPERS Board Member will take 
office immediately after certification of the official 
results by the secretary of state on Aug. 29. 
 
Gov. Brown asks Legislature to allow 
citizens to decide fate of tax 
extensions �

In his state of the state speech on Jan. 
31, Gov. Jerry Brown called for the 
California Legislature to allow voters to 
decide whether they want to extend 
temporary taxes – which are currently in 
place – to fill California’s budget gap. 
“In the ordinary course of things, 
matters of state concern are properly 

handled in Sacramento,” Brown said. “But when the 
elected representatives find themselves bogged down by 
deep differences which divide them, the only way 
forward is to go back to the people and seek their 
guidance. It is time for a legislative check-in with the 
people of California.” 
Republican members of the Legislature oppose placing 
the temporary tax extension on the ballot. The taxes in  
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questions are already in place but are scheduled to end 
between July and December. 
Brown’s budget proposal is a balanced approach to 
solving the more than $26 billion state budget deficit and 
it provides for an extension of temporary revenues our 
students need and deserve. The budget proposal 
acknowledges that during the last decade, other areas of 
the budget have grown while education funding has 
suffered. 
While the budget proposal limits cuts to schools in 2011-
12, it defers more than $2 billion in funding owed to 
schools and students until 2012-13. Over the last several 
years alone, more than $7 billion in funding owed to K-
12 students has been deferred. 

Schools and students face ongoing cuts 
as a result of these deferrals. This 
comes on top of the loss of about $1.5 
billion in one-time federal stimulus 
funding in 2011-12. The governor’s 
budget proposal also calls for deep cuts 

in special education, child development and mental 
health programs, and it cuts more than $1.4 billion from 
higher education – including a $400 million cut to 
community colleges that CSEA opposes. All of these 
cuts harm students and families, especially those most at 
risk. 
The unprecedented levels of cuts to schools and students 
are real and have been harmful throughout California. In 
the last three years alone, funding for schools has been 
cut by more than $18 billion, or about $1,900 per 
student. If the tax extension isn’t approved by voters, K-
12 education faces an additional $2 billion in cuts.  
“At this moment of extreme difficulty, it behooves us to 
turn to the people and get a clear mandate on how we 
should proceed: either to extend the taxes as I fervently 
believe or cut deeply into the programs from which--
under federal law--we can still extract the sums 
required,” Brown said. “Unfortunately, these would 
most probably include elementary, middle and high 
schools, the University of California, the California State 
University system, prisons and local public safety 
funding, and vital health programs.” 
Last month, under the authority provided by Proposition 
58, Brown declared a fiscal emergency, effectively 
superseding the proclamation issued in December by the 
previous administration.  The declaration allows Brown 
to replace the previous administration’s partial budget 
solution with his own plan to solve the $26.4 budget 
deficit and includes the June special election to ask 
voters for a five-year extension of temporary taxes 
approved as part of the 2009-10 budget. Under 
Proposition 58, the Legislature is encouraged to pass  
 

 
measures to address the fiscal emergency within 45 days 
of the governor’s declaration.  Both the Senate and  
Assembly have scheduled committee hearings to review 
and analyze Brown’s budget proposal. 
CSEA and the Education Coalition are working with the 
governor and the Legislature to move the temporary tax 
extension to the ballot, and caution that further cuts in 
funding will devastate California’s schools. 
 
 

CSEA Voices Opposition to Proposed  
Community College Cuts 
In January, the Legislature began a 

review of Gov. Jerry Brown’s 
proposed budget through budget 
subcommittee hearings. CSEA and 
other community college 
stakeholders have been vocal at the 

hearings – opposing the governor’s proposed cuts to 
California’s community colleges. The governor’s 
proposals include: 

�  A reduction of community college 
apportionments by $400 million, proposed to be 
achieved through reforms to the census process.  
�  An increase in growth apportionments by $110 
million (for apportionment growth of 1.9 percent or 
approximately 22,700 full-time equivalent students), 
funded by a student fee increase of $10 per unit (to 36).  
�  A new deferral of $129 million in funding to 
2012-13.  
�  An extension categorical program flexibility 
measures through 2014-15.  

In the hearings, the Legislative Analyst’s Office (LAO) 
has made it clear to the Legislature that currently there is 
not enough money to provide adequate services to 
students. The LAO described the furloughs, pay cuts and 
layoffs that community college staff have faced in light 
of the financial difficulty faced by districts – including 
the reduction or elimination of services that the students 
so desperately need such as counseling, admissions and 
records, and financial aid. 
CSEA has made it clear that a cut the magnitude of what 
is being proposed would have a devastating impact on 
community college campuses throughout the state that 
are already struggling to provide the vital services 
necessary to ensure student success. 
The Legislature will hold additional budget hearings 
over the next several weeks and months. CSEA and 
other community college stakeholders will continue to 
work together to caution the Governor and the  
Legislature that further cuts in funding will devastate 
California’s community colleges. 
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Are you ready to organize? �

The Spring 2011 CSEA 
Organizing Institute will be held 
March 21–25 in San Jose. If you 
are ready to work hard during a 
week of intensive training, you 
should consider applying to attend 

the CSEA Organizing Institute. 
Participants learn how to plan and wage campaigns to:  
   • Challenge layoffs and contracting out. 
   • Strengthen your contract. 
   • Hire better bosses by electing pro-classified school 
and community college board candidates. 
   • Build the capacity of CSEA chapters to protect the 
jobs, benefits, pensions and living standards of classified 
employees. 
For more information or an application, contact Nancy 
Hurd at (800) 632-2128 ext. 1210. Applications may be 
downloaded at csea.com. All applicants are required to 
submit an application by Feb. 25 to be considered for 
this training. 
 
�

CSEA Member Benefits Spotlight  
The Member Benefits Program 
offers CSEA members a unique 
way to earn back the dues they pay 
through special savings and 
discounts. Since we are such a 
large organization, we are able to 
buy tickets and services at a 
discount, group-rate. We pass 

these great savings on to our members as a reward for 
their membership in CSEA.CSEA Members can find all 
of these discounts online at www.csea.com or request a 
printed version of the CSEA Member Benefits Guide by 
calling toll-free, (866) ITS-CSEA (487-2732). 
Your Union Power - Every Day 

The CSEA MasterCard® 
offers purchasing power, 
competitive rates and 
exclusive benefits designed for 
union members. It's the only 
card endorsed by the unions of 

the AFL-CIO, and to apply is just a click away.  
Apply Today Low Intro APR 
0% Intro APR† on Purchases and Balance, transfers for 
6 or 12 months, based on creditworthiness. Balance  
Transfers must be made at time of application. After the 
Intro Period, a variable APR between 14.99 and 
23.24%† will apply. 
 

 

CSEA Calendar 

February  2011 
 
 
National African American History Month 
National Children’s Dental Health Month 
 
1     National Freedom day 
3 Chinese New Year 
11 Lincoln’s birthday (all CSEA offices closed) 
14 St. Valentine’s Day 
19 CSEA Board of Director’s meeting, San Jose 
21 President’s Day (all CSEA offices closed) 

 
 
 
Chapter Officers’ Installation 

The 
installation 
of your E-
board 
officers was 
on January 
29, 2011 at 
9:30 am at 

the Centre at Sycamore Plaza in Lakewood. We had a 
great breakfast and I received my award from last year. 
The award was for Distinction-Best Use of Photography 
in print in recognition of my newsletter. Ms. Barbara 
Battle, our member to the Personnel Commission was in 
attendance. Thank you, Ms. Battle for attending. 
 
 
 
California School Employees Association  
-THE SCOOP is published monthly 
From September 2010-June 2011 
 
Please send your ideas, 
suggestions, or comments to:  
Diana Hawkins, CPRO 
Lynwood Unified School District    
11321 Bullis Road 
Lynwood, Ca  90262 
Telephone: 310-886-1688 
E-mail: dhawkins@lynwood.k12.ca.us 
Fax: 310-886-1449 
 


