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From the President’s Desk

Do not value the material things you have in lifet
value who you have known in your life! Pastor Capel

Hello Members,
First and foremost | want to thank you for

allowing me to represent you the last
15"\ 8%0\¥) two years. We had quite a few ups
and downs, but overall we survived.
The most serious problem | faced as your
President was layoffs. We did everything in
our power to save as many jobs as we could. It was not
easy but | always tried to get the District to do what was
fair.
There were a number of accomplishments we were able to
achieve during my two years of service that we thought
were positive for our membership.

The 2008-2009 School Year

1. We saved about seventeen jobs and avoided a
reduction of hours in a number of positions in 08-09, m
first year as your President. The District was set to do
layoffs but we did 4 furlough days and did not have a
reduction in our workforce that fiscal year.

2. We resolved an issue with the bilingual stipend psoces
and insured all members who were eligible were
compensated.

3. If you had health insurance through the District,
because of our work, you received a small refund of your
payments.

4. We worked with the insurance committee to control
cost, improve the plan and get better personal service from
our providers.

5. With the help of the teachers union, we were able to
change the Christmas break from three weeks to two
weeks. This helped give financial relief to our members
who don’t have enough time for both Christmas and Spring
break.
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We also met with District
Administration on many
occasions, spoke to the Board of
Education and Personnel
Commission on behalf of the
membership. We conducted
informative and on time meetings with a goal of not

wasting your valuable time. We concluded the calendar
year with a Christmas dinner which was a lot of fun.

The 2009-2010 School Year

1. Our greatest accomplishment in the 2009-2010 school
year was to avoid layoffs or reduction in hours without
taking any furlough days. The only problem with that
decision was we were hit hard the following school year.
But the question still remains —Would the District have
been easier on us had we taken furlough days? | don'’t
believe so. We tried to meet with them on many occasions
to discuss other options with no success. We did what we

thought was best for the entire unit.
That is what you elect a leader for, to
make the hard decisions and to try to
do what is best for the membership.
2. Participation was up temporarily.
We had 199 members vote on a
proposal for furlough days. It was voted
down by one vote. We have not had that type of turnout
since. You have a new President and Vice-President. You
should make sure to have your voice heard and support
your new Administration.

3. We were able to help the Office Assistant llI's keep
their jobs until the end of the school year. The Diskraxt
planned to lay them off in April 2010.

We also worked on many other issues that would take me
hours to go over. We got the Bilingual stipends pai@, th
District to follow the contract regarding mileage to name a
couple of problems we solved that come to mind.

| would be remiss not to address the
reasons | decided not to seek re-
election. The first is no matter how
hard I tried | could not get some of

our members to understand that the
union can not make the District do
anything. Our primary job is to
represent you if the contract has been violated. The union
has no say in gripes between employees. That is a
management issue. | spent quite a bit of time on issues that
were not union related.

The second and most hurtful was the accusation that | was
racist: It was my understanding that the accusation came
from both African American and Hispanic employees. It
was not said directly to me, but to people who were close to
me. | could only imagine these statements were made
because something | did or did not do was not favorable to
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the employee. Since my accusers would not face me with If you don’t already have accounts on these siteste
specifics, | will let the work that | have done for this them and join the discussion! Don’t miss out on the
membership speak for me. everyday buzz about issues affecting classified

In closing, | want to thank you for employees and CSEA! Find us on:

letting me lead this unit for the last two www.csea.com/facebook

years. | have learned a lot and have Wwww.twitter.com/CSEA Now

grown personally. You have a new www.youtube.com/user/CSEAvideo

President, Ellen Myers and she will
need all of your support. | hope we
continue to work together to make

CSEA the strongest union in this : 5
District. J Executive Board Elections

At our December Meeting, we had our elections for o
Executive Board. The results were as follows: lergt-
Herman Winslow, Ellen Myers, Vice President-Juna Givhan, Secretary-
CSEA President David Garcia, Treasurer-Angelica Arias, CPRO-Diana
Hawkins and our Sgt at Arms-Larry Amayo.

Personnel Commission Reappoints Ms.

Barbara Battle o
At the Personnel
Commission
Meeting on
Monday, a Py
December 6,
2010 at 5:30 pm /. J

in Conference Ol azs

Room B, second

floor, Ms.
Barbara Battle was reappointed as the Classified Employee
Appointee to the Commission. She was administered the e incida?
Oath of Office with the Term of Office initiating December What's inside
1, 2010 and expiring November 30, 2013. The President’'s Message.
Organization of the Commission were as follows: Mr. Jim : Message Continued, Personnel Commissio
Morton-Chairperson, Ms. Maria Quinonez- Vice- Get Connected, E-Board Elections, Art.
Chairperson, and Ms. Battle-Member. Afterwards the : Executive Board, Site Reps Info, Contact
meeting was adjoined for a brief celebratory reception for Information, Happy Birthdays, Welcome.
the re-appointment of Ms. Battle and then the meeting was : What's up in the Wood!
re-opened. : CSEA Fights, Michael Bilbrey, Retirement.
: Retirement Cont, Service Credit, Benefits,
Get connected with CSEA Recipe. _
Stay up-to-date on breaking news and Recipe Cont, Chapter Meeting, Calendar,
N current issues, and network with other Eating Tips, Clip Att. .~
CSEA members on Facebook, Announcements, Art, Editor’s Box.

Twitter and YouTube.
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Execu tive Board

President

Herman Winslow
District Off/Accounting Dept
(310) 886-1454
hwinslow@Ilynwood.k12.ca.us

Vice-President
Linda Vaughan
Lynwood High School District Off/Repro Dept
(310) 886-7111 (310) 886-1643
lindavaughan@lynwood.k12.ca.us dagarcia@lynwood.k12.ca.us

Secretary
David Garcia

Reporter (CPRO)

Diana Hawkins

District Off/Technology Dept
(310) 886-1688
dhawkins@Ilynwood.k12.ca.us

Treasurer
Angelica Arias
District Off/Accoumt§ Dept
(310) 886-1680
aarias@lynwood.k12.ca.us

Sgt at Arms

Larry Amayo
Hosler Middle School
(310) 603-1447

Sgt at Arms
Josie Fernandez
District Off/Payroll Dept
(310) 886-1672
jfernandez@lynwood.k12.ca.us

Healthcare problems contact J&K, Your
Health Provider or the District Office

Craig Jones/J&K (877) 427-9567 ext 14
Deborah Charles/J&K (562) 864-4305 ext 11
Delta Dental (866) 499-3001
MetLife Dental (800) 880-1800

Blue Shield Medical  (800) 424-6521

Kaiser Medical (800) 464-4000

Vision Service Plan (800) 877-7195
Standard Life (800) 428-0505

Phyllis Palacios (310) 886-1455

Janet Bailey (310) 886-1668

Happy Birthday to all the
December Babies

Site Representatives

School NAME
Abbott Mae Etta Brown
Lincoln Maria Romero
Lindbergh LaDonya Milner
Lugo Evelia Silva
Keller Linda Bennett
Mark Twain Illiana Sevilla
Marshall Cindy Hernandez
Roosevelt Laura Trujillo
Rosa Parks Patricia Wilson
Susan Belin
Washington Jody Shann
Will Rogers Denise Young
Wilson Jean Hinojosa
Chavez MS Mario Soto
Hosler MS Elvania Watkins
Patricia Dunaway
LMS Benetta Jones

Charlene Barnes

Telephone
(310)603-1498

(310)603-1518
(310)603-1521
(310)603-1493
(310)886-5700
(310)603-1500
(310)886-5900
(310)603-1511
(310)603-1401

(310)603-1513
(310)603-1542
(310)603-1525
(310)886-7300

(310)603-1447

(310)603-1466

Firebaugh HS Fonda Cade (310)886-5200
LHS Linda Vaughan (310)886-7111
Ellen Myers (310)886-7170
Vista CHS Anzetta Adams (310)603-1516
Larry Amayo
Adult School  Sylvia Chavarin (310)604-3096
Lindbergh CC Volunteer Needed (310)631-7308
Will Rogers CC Denise Young (310)603-1544
District Office  Rhonda Moore (310)886-1504
Warehouse Volunteer Needed (310)603-1492
Service Center Deborah Cuthbert (310)603-1491
Security/MOT  Maria Villareal (310)886-1445

If you are no longer at the site above please

contact me ASAP. Thanks

Welcomel

To All of Our New Classified
Employees
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. Personnel Commission Calendar ,

. CSEA members, these are the remaining dates of the

' 2010-2011 Personnel Commission Meetings. If you can
i attend any of these meetings please come. Thadocat

1 is in the District office, Conference Room B on the

. second floor. 5
5:30 pm |

' Wednesday  January 19, 2011

 Wednesday February 16, 2011 5:30 pm
' Monday March 14, 2011 5:30 pm
' Monday April 18, 2011 5:30 pm
i Monday May 02, 2011 5:30 pm

' Monday May 16, 2011 5:30 pm

- Monday June 20, 2011 5:30 pm

Board of Education Calendar
CSEA members, these are the remaining dates of the¢
2010-2011Board of Education Meetings. If you can
attend any of these meetings please come. Thedaocat
is in the District office on the first floor.

v

Tuesday January 25, 2011 6:00 pm
Tuesday February 8, 2011 6:00 pm
Tuesday February 22, 2011 6:00 pm
Tuesday March 8, 2011 6:00 pm
Tuesday March 22, 2011 6:00 pm
Tuesday April 26, 2011 6:00 pm

Tuesday May 10, 2011 6:00 pm
Tuesday May 24, 2011 6:00 pm
Tuesday June 14, 2011 6:00 pm
Tuesday June 28, 2011 6:00 pm

Union Plus Scholarship Applications
Now Available

g

Applications are available for the 2011
y Union Plus Scholarship Program, which

QL provides $150,000 in scholarships to

\ CSEA members, their spouses and

:F. «_ dependants.

‘1'% To download the application, go to the
website atwww.unionplus.org/scholarship®r send a
postcard with your name, return address, telephone
number and international union hame to: Union Plus

Education Foundation, c/o Union Privilege, P.O. Box
34800, Washington, DC 20043-480he application
deadline is January 31.

Union members, their spouses and dependent children
are eligible to apply for scholarships. You do need to
participate in a Union Plus program in order to be
eligible.

Since 1992, the Union Plus Scholarship program has
provided more than $2.8 million to help fulfill the
educational dreams of students across the natioionU
Plus Scholarship awards are presented annually.

In 2010, 121 students were awarded a total of $TR0,
in scholarships from the Union Plus Scholarship
program, which is offered through the Union Plus
Education Foundation with funding from HSBC, the
issuer of the Union Plus Credit Card.

How the Scholarship Program Works

In addition to demonstrating academic ability, &mpits
are required to submit essays of no more than 5090w
describing their career goals, detailing theirtrefeship
with the union movement and explaining why they are
deserving of a union scholarship.

Individuals must be accepted into an accreditelgel
or university, community college or recognized t&chl
or trade school at the time the award is issuedd@ate
school students are also eligible for Union Plus
Scholarships.

CSEA CONDOLENCES

Our sympathy goes out to all our
members who have lost their loved
ones this month. :

Member FYI
Our Treasurer, Angelica Arias and
her husband Rick Arias is a
Licensed #0763439 Community
Service Counselor Insurance
Representative &ose Hills-
Memorial Park & Mortuary. His
location is 3888 Workman Mill Road, Whittier, Ca.
Rick is there to assist you with your pre-need
services, that leaves you with memories and not
burdens. To obtain further information or questions
contact Rick toll free at (888) 221-5228 or email
him atrick.arias@rosehills.com
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CSEA fights to protect education
amid deficit forecast

After a stalemate that lasted a record
a 100 days, California legislators and
Gov. Arnold Schwarzenegger
qv reached a budget agreement in
October. A month later, the Legislative
Analyst’'s Office projected a deficit of $25 billiaturing
the next two years.
The November projections included a $6.1 billiop ga
for the current fiscal year. The projected defigitlue in
large part to an overestimation of federal fundsdtate
expected to receive. At this point, state leadax&lyet
to decide what to do to close the $6.1 billion f@pthe
current fiscal year. Gov. Schwarzenegger was eggect
to call a special session to address the deficit.
Education has already received more than its feires
of the cuts, but it's unknown if legislators wilhain
look to education to balance the books. CSEA will
continue reminding state legislators that publivosis
programs have already been subject to severe dts a
can’'t handle any more, and will hold them to the
promise they made to protect education funding.
Because CSEA activists and CSEA's partners in the
Education Coalition held legislators accountaliie, t
budget that was approved in October provided sshool
with an average of $250 more per pupil than the
Governor’'s May Revise, including $300 million in
payback of settle up funding.
The approved 2010-11 budget funds education ab$52.
billion. It includes a guaranteed payback of the
maintenance factor (Currently $9.5 billion); and31
billion in federal jobs funds, which can be useérthe
next two years to buy back furlough days, stopfisyo
bring back laid off employees or otherwise save
education jobs. Stay up to date with the statetget
and what CSEA is doing to protect education at
csea.com

‘Michael Bilbrey is the right choice for
' the CalPERS Board of Administration

Association First Vice President Michael
Bilbrey has been endorsed by CSEA’s
Board of Directors for an at-large seat on
the CalPERS Board of Administration.
Bilbrey has the skills and experience to
deal with investment, corporate
governance, asset management,
healthcare benefits and cost containment issues. An

active listener who considers all sides beforehizaca
conclusion, Bilbrey holds an MBA and currently ssv
on CSEA’s Budget Committee, balancing a budget of
more than $60 million. He also chairs CSEA’s
Investment Committee and Health and Wellness
Taskforce.

Bilbrey has a proven track record as a dependatole a
dedicated coalition builder. If elected to the GHRS
Board of Administration, he will fight to protecefined
benefit pensions; preserve and improve CalPERS
healthcare programs; and increase CalPERS openness
and transparency.

Ballots are scheduled to be mailed April 21 tcetiljible
active and retired members permitted to vote in the
election. The new CalPERS Board Member will take
office immediately after certification of the ofiad
results by the secretary of state on Aug. 29.

Protect your Retirement Security

Retirement security is under
attack. Wall Street tanked our
economy and now wants to
blame us. The economic
recession has hurt working
families across California and
people are faced with the fear of
losing their jobs, being furloughed and worryingab
their security in retirement.
We know that proposals to slash retirement benigfits
classified school employees, teachers, nurses,
firefighters and police won't solve any problemsfact,
it will just make them worse.
Did you know that the average California retired
classified school employee makes only 1,079 a miont
retirement today? More than 70 percent of refmeblic
employees receive less than $30,000 per year in
retirement.
Many of us don’t receive Social Security. A litkeown
fact is that virtually all public employees contrib to
their own retirement. Almost 80 percent of the aist
retirement benefits is paid by employees and imvest
income. Only 20 percent of the benefit costs aid py
your employers.
You're probably wondering what this means for you
and what you can do about it.

A Recent news articles have
\“ @ o misrepresented who public employees
Tl

@ = . are and what we do. The general public

— . reads about a few abusers of the system
and assumes that all public employees

are retiring with retirement benefits in the
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hundreds of thousands of dollars. We know that i
case. We all agree that abuse of the system reust b
stopped because those top managers --who makeaip le
than one percent of public employees -- give tisé oé

us a bad name.

Some things that you can do to help restore thgénod
public employees include:

1. Talk to you family and friends! You may
assume that people close to you understand the
tough job that we have. Research shows that
isn't the case. They need to hear stories about
the school employees who spend their lives
taking care of California’s students and are
struggling in retirement. Some people don't
realize that cutting pensions for the school bus
drivers that take our kids to school every day is a
real possibility-it's up to you to tell them! We
know that when the public understand who we
are, they support us more!

2. Write letters to the editor! You've probably
seen the news coverage over the last few
months, especially because the issue of
retirement security has become a hot topic in the
governor’'s race. Meg Whitman said that public
employee retirement should be shifted to reflect
a more 401-k style plan. Write into your local
news outlet and tell them your story. It's
particularly effective when people read and
understand that most public employees retire
with very modest pensions after a life of work
dedicated to their community.

We can't let wealthy politicians and Wall Streehkers
scapegoat employees and pit middle class workers
against one another anymore- that's when we al. los
Instead of eliminating retirement security for tees,
nurses, firefighters and other public employees, we
should be creating opportunities for all workerbave a
secure retirement.

Visit csea.conor asecureretirement.orfpr more on
protecting your retirement security.

Service credit legislation becomes
law

Gov. Arnold Schwarzenegger signed
CSEA-sponsored AB 1651 (De La
Torre) that provides retirement service

credit to classified school employees,
local police and firefighters, who have
been furloughed as a result of the

E budget crisis. This corrects an inequity

in the law and makes sure that classified employdes

are furloughed in this budget crisis don't alsceltiseir

service credit.

Schwarzenegger vetoed CSEA'’s other sponsored bill,

AB 1712 (Furutani), that would have granted clasdif

school employees the same leave of absence rlgits t

are currently afforded teachers and community gelle

faculty when they are elected to the California

Legislature.

Visit www.cause4education.ofgr more information.
gjl.ht':-

‘ spotiignt

CSEA Member Benefits, Headquarters
CSEA Member Benefits is open Monday through
Friday, from 8:15 a.m. to 4:45 p.m. You may pur&has
tickets in person or by phone with your Visa or kas
Card at (866) ITS-CSEA (487-2732), by mail (allo® 1
days for delivery) owww.csea.com
Need to buy a special gift for a special someone?
CSEA has what you're looking for
Purchase a day spa and salon gift card
for $25 in advance from CSEA
Member Benefits. Use at more than
1,000 day spas and salons
) nationwide. Find the spa or salon of
1 your choice at

spawish.conor call (888)-SPAWISH

Recipe’s Corner
Roast Chicken with Apple Stuffing and Cider Sauce
Yield: 4 servings
Ingredients
1 3 1/2 - 4 Ib whole roasting chicken
1 teaspoon Salt
3/4 teaspoon Black pepper
Stuffing
1 tbsp butter
1 Apple, peeled, cored and finely diced
1 Onion, 1/2 finely diced and 1/2
reserved
2 tbsp Fresh tarragon, chopped
8 tbsp Dry breadcrumbs
4 tbsp Apple cider
1/2 teaspoon Salt
1/4 teaspoon Black pepper
Sauce
2 tbsp Flour
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8 tbsp Apple cider Eating Tips_for The Holidays
8 tbsp Chicken broth (fat-free)

1 tbsp Fresh tarragon, chopped

1 !’
1 tbsp Apple cider vinegar - d
Procedure <
1. Make stuffing by melting butter in non-stick skilleteo G Q I

Avoid carrot sticks. Anyone who puts

carrots on a holiday buffet table knows
nothing of the Christmas spirit. In fact,
if you see carrots, leave immediately.

) : : ) y G t door, where they' i
medium heat. Place apple pieces in skillet; saute. Add ) b{glgex oor, where theyTe serving rum

onion diced pieces; sauté until softened, about 3 minutes. 2. Drink as much eggnog as you can and quickly. danit

Remove from heat. Stir in tarragon, breadcrumbs and apple  fing it any other time of year but now. So drink ¥gho cares
cider. Add salt and pepper; stir. Set aside. Preheat ovento  that it has 10,000 calories in every sip? It'sawif you're

400F. going to turn into an "eggnog-aholic" or somethiltg.a treat.
2. Loosen skin on breasts and thighs of chicken by glidin Enjoy it!!l!l Have one for me. Have two. It's latévan you
fingers under skin. Push stuffing under skin, distiiig think. It's Christmas!

evenly. Tie legs with six inch piece of butcher twine. 3. If something comes with gravy, use it. That&s whole
Sprinkle 1 teaspoon salt and 3/4 teaspoon black pepper on  point of gravy. Gravy does not stand-alone. PoanitMake a
inside and outside of chicken. Place onion half inside the volcano out of your mashed potatoes. Fill it withyy. Eat
cavity of chicken. Place chicken in roasting pan; bake for 1  the volcano. Repeat.

hour. 4. As for mashed potatoes, always ask if they'rdemith

3. To make sauce, transfer chicken from roasting pan to skim milk or whole milk. If it's skim, pass. Why ther? It's
cutting board. Pour pan drippings into sauce pan, scraping  like buying a sports car with an automatic transiois.

bits from bottom of pan. Whisk in flour. Warm over 5. Do not have a snack before going to a partyiaféort to

control your eating. The whole point of going t€hristmas
party is to eat other people's food for free. Laftg. Hello???
6. Under no circumstances should you exercise testwew
and New Year's. You can do that in January whenhaue
nothing else to do. This is the time for long nagisich you'll
need after circling the buffet table while carryiad.0-pound
plate of food and that vat of eggnog.

7. Same for pies. Apple, pumpkin and mincemeatelma
slice of each. Or, if you don't like mincemeat, édawo apples
and one pumpkin. Always have three. When else dioggt to
have more than one dessett@bor Day?

Our Next Chapter Meeting is 8. One final tip: If you don't feel terrible wheouyleave the

. party or get up from the table, you haven't beeyirua
WedneSday’ January 19, 2011 at 4:30 attention. Reread tips: Start over, but hurry, dayis just

PM around the corner.

Remember this motto to live by: "Life should NOT d&e
journey to the grave with the intention of arrivisgfely in an
attractive and well preserved body. But ratherkid s
sideways, chocolate in hand, body thoroughly ugedaially
worn out and screaming "WOO-HOO what a ride!"
CSEA Calendar Merry Christmas and Happy New Year!!

medium heat. Gradually whisk in apple cider and chicken
broth. Bring to simmer; cook over very low heat for 3
minutes. Stir in tarragon and apple cider vinegar.

4. Carve chicken; arrange on serving plate. Pour sauce into
pitcher and pass separately.

SourceThe Recipe Center

December2010

e

18 CSEA Board Meeting, San Jose

20-31 Winter Recess

24-31 All CSEA offices closed for winter

25 Christmas DayLegal Holiday)

30 Admission Day (Local Holiday)

31 New Year’'s Day Observed (Legal Holiday)
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NEWSLETTER
ANNOUNCEMENTS

| would like to include recognition of

our member’s accomplishments/family
events in our monthly newsletter. Such items could
include:

Welcome New Employee

Retirement Get Well
Graduations Condolences
Weddings/Births Awards
Recipes Catering
Other

| would appreciate it if you or someone at youe sit
would take the time to notify me of any events we
could share with our members in the newsletter.

Please fill out this form with information you wall
like to see announced TTHE SCOOP newsletter.
Please make sure the person you want
recognized has given permission for the news to
be published!

Date

School Site/Dept

Send this form to:

Diana Hawkins, CSEA Chapter Reporter
District Office, Technology Dept

Fax: (310) 886-1422/1449

CSEA Pictures

Members listening to Important Information

Members getting their votes in

Person Submitting Information

Telephone #

Information to be shared in newsletter:

California School Employees Association
-THE SCOOP is published monthly
From September 2010-June 2011

Please send your ideas,

suggestions, or comments to:

Diana Hawkins, CPRO

Lynwood Unified School District
11321 Bullis Road

Lynwood, Ca 90262

Telephone: 310-886-1688

E-mail: dhawkins@lynwood.k12.ca.us
Fax: 310-886-1449




