
  Don’t sign the “Paycheck 

Deception Initiative” 

Those who aim to silence the 

voice of working families are 

behind a signature-gathering 

drive to place a measure on 

the ballot that would make it 

harder for CSEA and other 

unions to gather funds from 

members for political action. 

  Paid signature gatherers are 

out in front of grocery stores, 

at shopping centers and even 

at local colleges. If enough 

people sign the petition to get 

this measure on the ballot, 

and the measure is approved 

by voters, it would make it 

nearly impossible for unions 

to raise money for political 

action. 

  This initiative aims to ban 

use of money collected 

through payroll deductions for 

political action. Donations for 

political action are already 

completely voluntary so this 

initiative won’t protect work-

ers. 

  Since unions usually collect 

donations for political action 

through payroll deductions, 

this initiative is meant to elim-

inate workers and the unions 

that represent them from the 

political process. For unions, it 

would become very difficult to 

raise money to support good 

legislators and local school 

bonds, and fight attempts at 

contracting-out classified jobs 

and eliminating pensions. 

  This initiative would tilt the 

scales even more to the favor 

of the billionaires and corpora-

tions that get huge tax breaks 

and ruined the economy. Cor-

porations don’t collect money 

for political action through 

payroll deductions. They si-

phon some of their profits to 

political action funds. This 

initiative won’t limit their 

ability to flow tons of money 

to politicians and campaigns 

that favor their interests. 

  This isn’t the first corporate 

attempt to eliminate workers 

  CSEA offers grants to 

members who are go-

ing to school on a part 

time or full time basis. 

$1,000 grants are 

awarded to recipients 

based on financial 

need, goals and objec-

tives, citizenship, and 
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Don’t sign the “Paycheck Deception Initiative” 
from the political process. Propo-

sitions 226 in 1998 and 75 in 

2005 were aimed at doing the 

same thing but were rejected by 

voters. 

  This time, CSEA wants to en-

sure this deceptive, anti-worker 

initiative doesn’t get on the ballot. 

In August, Association President 

Allan Clark, First Vice President 

Michael Bilbrey and Executive 

Director Dave Low held call-in 

town hall meetings to inform 

members about the “Paycheck 

Deception Initiative.” Truth 

Squads are ready to go to the lo-

cations of the signature gatherers 

to provide the public with infor-

mation. 

  If you see anyone gathering sig-

natures under a banner that says, 

“Stop Special Interest Money 

Now Act” or if someone asks you 

to sign a petition with the title, 

“Prohibits Political Contributions 

by Payroll Deduction. Prohibi-

tions on Contributions to Candi-

dates. Initiative Statute,” don’t 

sign it. Instead, call 1-877-440-

9585 to send a Truth Squad 

to tell the public what this 

initiative would do: it will 

silence the voice of working 

families. 
  For more information and 

for resources about the 

“Paycheck Deception Initia-

tive,” or if you signed this 

petition by mistake, visit 

csea.com. 

Don’t sign me! 

CSEA activities. 

Visit csea.com and click on 

“education and scholarships” 

under the “benefits tab to 

download an application. The 

deadline to apply is Oct. 21, 

2011. 
 

      

Apply for a Member Career Grant 



  Unions are under at-

tack. Earlier this year, 

we saw collective bar-

gaining targeted in 

Wisconsin as Gov. 

Scott Walker and that 

state’s Republican-

controlled Legislature 

moved to strip public 

employees of their col-

lective bargaining 

rights. 

  Anti-working legisla-

tion was also approved 

in several other states. 

California isn’t immune 

to these attacks. The 

anti-labor movement is 

in full swing through-

out the country and anti

-union groups are try-

ing to kill collective 

bargaining in our state.          

A petition drive is cur-

rently underway in our 

state to silence the 

  AB 501 (Campos) was 

passed by the Legisla-

ture and is on its way to 

Gov. Jerry Brown’s 

desk. This bill would 

correct a bad PERB de-

cision and restore the 

right of noon duty 

workers to join unions. 

It also clarifies col-

lective bargaining law 

to provide that school 

employees who work 

for school joint powers 

agencies (charter 

Stop the attacks on unions, working families 

Support AB 501 
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voice of workers. Now is the 

time for union members and 

working families to stand up 

to these attacks and fight to 

preserve the labor rights that 

took us over a century to 

earn. 

  The first step in fighting 

the attacks on workers is to 

get informed. Go to your 

chapter meetings, read Focus 

magazine and other CSEA 

publications. Visit csea.com 

regularly to stay in touch 

with the issues that affect 

you. 

  Then, tell your friends and 

neighbors the truth about 

unions. Tell them that col-

lective bargaining benefits 

all workers, even those who 

aren’t unionized. Let them 

know that collective bar-

gaining gives workers a 

voice. Unions work to elect 

worker-friendly legislators 

and to advance labor rights. 

Let people know that you’re 

a union member. Inform 

them about who union 

members are. Tell them that 

union members are their 

friends and neighbors. The 

hard-working classified em-

ployees who keep their chil-

dren safe while at school are 

union members. Union 

members are people, who 

just like them, work for a 

living. Tell them that unions 

fight to ensure fair wages 

and good benefits for all 

workers. 

  The war on working fami-

lies is in full swing. Read 

about the attacks on unions, 

the purpose of these attacks 

and how you can fight back 

at ŎǎŜŀΦŎƻƳκǳƴƛƻƴǇƻǿŜǊΦ  

schools) are covered un-

der the education collec-

tive bargaining laws 

(EERA). 

Let the governor know 

that you support this bill 

by calling his office at 

(916) 445-2841, sending 

a fax to (916) 558-3160, 

or visiting his website at 

gov.ca.gov and clicking 

on the tab labeled 

“contact.” 

Make sure to be clear in 

your call or correspond-

ence that you support 

AB 501 and urge the 

governor to sign the bill. 

Find us on: 



     Did you know that CSEA of-

fers many benefits to its mem-

bers? Besides representing you 

in labor relations they also offer 

a variety of other special bene-

fits like the auto referral pro-

gram, financial services, insur-

ance, legal assistance, scholar-

ships and retirement. Probably 

the greatest benefit is the dis-

count program which offers 

discounted tickets for amuse-

ment parks,  performing arts. 

Movies, shopping and much, 

much more! 

     How can you get more infor-

mation about all these wonder-

ful benefits? Go to 

www.csea.com! Be sure to reg-

ister as an active member to 

see these special programs. 

The web site also offers timely 

and wide variety of information.  

Don’t wait and don’t forget to 

bookmark the CSEA web site! 

     Our chapters web site is also 

accessible from your CSEA 

member home. Chapter 359’s 

web site is in the developmen-

tal stage. You can still visit it, 

but in the near future we hope 

that it will become the main 

place for our membership 

to get news and infor-

mation  pertaining directly 

to our chapter and its 

members. 

     These are some of the 

many benefits that our 

monthly dues help provide. 

Your union is her to work 

for you, so put it to work for 

you by taking advantage of 

the members benefit pro-

gram! 

 

CSEA member benefits 

on taxes from retirees. 

At this time of sluggish 

economic growth, pull-

ing the rug out from un-

der the economy by re-

ducing pensions makes 

no sense." 

  According to the new 

study, every dollar paid 

to a CalPERS benefi-

ciary living in California 

stimulated $2.26 in eco-

nomic activity through-

out the state, generating 

$26 billion in economic 

activity and supporting 

more than 93,600 jobs. 

  The data comes from 

"The Economic Impacts 

of CalPERS Pension 

Payments in 2010," a 

study conducted by Dr. 

Robert Fountain, the di-

rector of Regional Eco-

nomics Consultants, pro-

fessor emeritus at Cali-

fornia State University, 

Sacramento, and founder 

of the CSUS Applied 

Research Institute and 

the Sacramento Regional 

Research Institute. The 

study can be found at 

calpers.ca.gov. 

  The average pension of 

a CalPERS member is 

about $2,100 a month. 

For most classified em-

ployees, it’s less than 

$1,200 a month. CSEA 

is working with its part-

ners in Californians for 

Retirement Security to 

inform the public and 

state legislators of the 

importance of maintain-

ing our hard-earned pen-

sions. For the latest news 

and developments, visit 

LetsTalkPensions.com.  

Public employee pensions generate economic activity for California 

   A study shows that 

public employee pen-

sions are vital Califor-

nia’s financial well being 

as well as to the public 

employees who earn 

them. 

  CalPERS announced 

that pension payments to 

retired public employ-

ees generated $26 billion 

of economic activity in 

California last year. 

  "This should be front-

and-center in any discus-

sion about pensions," 

said Dave Low, CSEA 

executive director and 

chairman of Californians 

for Retirement Security.   

"It is more concrete evi-

dence that slashing pen-

sions would have a dev-

astating effect on the 

California economy and 

communities that depend 
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4       Flex Day 

18     Board Meeting 

21 Chapter Meeting 

31    Halloween 

http://www.calpers.ca.gov/
http://www.letstalkpensions.com/
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  Michael Bilbrey has won 

election to the California Pub-

lic Employees’ Retirement 

System (CalPERS) Board of 

Administration. Bilbrey, 

CSEA First Vice President, 

handily won a special runoff 

election to take a seat on the 

13-member board. 

  “Thank you to everyone for 

all your support and diligent 

efforts on our campaign,” said 

Bilbrey, a 22-year employee 

of Citrus College and the only 

classified school employee on 

the ballot. “Your dedication to 

winning this election made all 

the difference!” 

  According to the unofficial 

vote count, Bilbrey received 

117,034 votes while opponent 

Richard Ross received 78,718 

votes.   The result is not offi-
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cial until certified by the Califor-

nia Secretary of State's Office. 

Association President Allan Clark 

was thrilled with the results, say-

ing that it showed CSEA’s dedi-

cation. 

  “Thanks to all the CSEA mem-

bers and staff who worked to elect 

Michael Bilbrey to the CalPERS 

Board of Administration,” he 

said. “Your efforts in this cam-

paign made the difference for 

Michael. He was an outstanding 

candidate and will be an even 

better CalPERS board member.” 

  Executive Director Dave Low 

said the campaign presented par-

ticular challenges. He said with 

1.3 million eligible voters and 

privacy issues preventing access 

to voter lists, CSEA members had 

to mobilize. 

  “Union member-to-member pro-

grams became substantially more 

important and decisive,” Low 

said. “Thanks again for the work 

you did to ensure classified pen-

sions are in good hands.” 

  Bilbrey and Ross were among a 

field of eight candidates vying for 

a member-at-large board seat fol-

lowing the resignation of Kurato 

Shimada last August. A runoff 

election was held after no candi-

date received the majority of 

votes in the first round of the elec-

tion that took place earlier this 

spring. Bilbrey will serve out the 

remainder of the term vacated by 

Shimada, which ends on Jan. 15, 

2014. 

  Bilbrey becomes the second 

CSEA member to currently sit on 

the CalPERS board. CSEA Past 

President Rob Feckner is the cur-

rent CalPERS board president. 

“I am eager to take my seat along-

side CalPERS Board President 

Feckner to represent all of 

you and public employees 

statewide.” 

  Members of the CalPERS 

Board of Administration are 

responsible for the manage-

ment and control of 

CalPERS, including the 

exclusive control of the ad-

ministration and investment 

of the Public Employees’ 

Retirement Fund. The board 

meets every month, usually 

in Sacramento. In addition 

to the monthly board meet-

ings, board members may 

also serve on a permanent 

and/or ad hoc committees, 

which review and report on 

specific programs, projects, 

or issues and make recom-

mendations to the Board. 

Michael Bilbrey Elected to CalPERS Board 


