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President’s Message 
From Roxie Allen 
Roxie
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Do you  have a workplace problem or  
concern and are not sure where to turn?�

Well never  fear  because Dear  Melly is 
here!! 

Introducing a new help line 
with answers to all your 
workplace questions and 
concerns provided by Chapter 
608’s Chief Job Steward 
Melody Marshall. Just drop a 
line to Dear Melly at 

dearmelly@yahoo.com or in the SCOE mail to 
Melody Marshall at Armijo HS with your question 
or concern and Melody will respond. Watch for an 
answer here in the Chapter newsletter or check the 
webpage for a response at chapter608.csea.com 
in the Dear Melly section. You can remain 
anonymous or provide contact information if a 
more personal response is needed. 
 
 
 
 
What a busy school year we are 
having.  It seems like school just 
started and we are already 
planning for next school year.  
Some of our chapter members 
attended a Member Unity 
Program training in early January.  As a result of 
that training we are trying very hard to make a 
better connection with our members, especially 
our Paraeducators/Classroom Specialists.  Did you 
know that over half our membership is comprised 
of paraeducators/classroom specialists?  Did you 
know we have over 230 classified members 
working at the Solano County Office of 
Education?!  WOW, when I started working here 
33 years ago we had less than 50 classified 
employees.  Yes, I’ve been here 33 years, BUT 
I’m only going to be here for 3 more years!  It’s 
time for some new folks to get involved in YOUR 
Union.  

SB840 – Health Care For All – what does this 
mean for you, a classified school employee? 
It means you could retire at 55 years of age and 
have health coverage for the rest of your life.  It 
means you would be paying less out of pocket for 
your health care premium.  It means you would 
bring home more money in your paycheck.  It 
means your children would have health coverage.  
It means you may not have to work a second job.  
Check out the CSEA website at csea.com or 
healthcareforall.org for more information. 
Attend the Health Care For  All Rally – June 1st 
– 4:30 pm – Nut Tree 
Thanks for being the best classified employees in 
the State! 
 
SOME VERY IMPORTANT DATES 

THAT CONCERN YOU –   A SOLANO 
COUNTY CSEA MEMBER 

 
DATE EVENT 

April 23, 2007 Know Your Rights, Larsen 
Center @ 3:30 pm 

May 8, 2007 Fairfield City Meeting at 
Denny’s Cordelia @ 4:15 pm 
and 5:15 pm.  Come share your 
thoughts 

May 18, 2007 Classified School Employees 
Week Annual Dinner 
@ SCOE, come meet your 
state President and Board of 
Directors.  Great Food and 
Prizes 

May 19, 2007 CSEA State Board Meeting, 
Napa 

May 19, 2007 Area B Picnic, Napa (after 
state Board Meeting) 

June 1, 2007 Health Care For All Rally, Nut 
Tree Vacaville, Single Payer 
Health Plan for all Californians 

Please RSVP for any of the events listed above. 
Call:  800-464-7717 ext. 1165 or e-mail:  
cseasolano608@yahoo.com 
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Are you abusing your  “ sick”  time?  
 Susie Smith 
decides to call in 
“sick”  so she can 
hit the big sale at 
the mall. John Doe 
thinks today 
would be a great 
day to tune up his 
truck so he calls 
for a sub. Many 

people think that this is an acceptable use of sick 
time. But, in reality, it could be abusing the use of 
time off. If you use all of your days in this 
manner, and then become ill, you won’ t have any 
time left. Our contract has clear stipulations as to 
what consists of acceptable uses of the hours we 
are given for sick and personal time off.  The 
contract states, “ Any employee in the bargaining 
unit may use, at his/her  election, not more than 
eight (8) days of earned and unused sick leave 
benefits in one (1) year  in the following cases of 
personal emergency or  necessity.”  
a. Death of a member of the immediate family. 
Immediate family is defined as husband, wife, 
mother, father, sister, brother, son, daughter, 
mother-in-law, father-in-law, grandfather, 
grandmother, son-in-law, daughter-in-law, 
grandchild, stepparent, stepson, stepdaughter, 
foster son, foster daughter, brother-in-law, sister-
in-law, any person living in the immediate 
household of the employee, and any other person 
of significant personal relationship with the 
approval of the Superintendent/designee. In 
addition to the bereavement leave benefits, 
additional days of personal necessity or 
emergency leave may be granted when emergency 
problems such as travel or settling an estate may 
require the employee©s absence beyond the 
standard bereavement allowance. 
b. Accident involving the employee©s person or  
proper ty, or the person or property of his/her 
immediate family, as defined above, of such an 
emergent nature that the immediate presence of 
the employee is required during his/her workday. 
c. Appearance in any cour t or  before any 
administrative tr ibunal as a litigant, par ty, or  
witness under  subpoena or any order made with 
jurisdiction or any appearance not covered under 
Judicial and Official Appearances (12.3). 

d. Ser ious or  cr itical illness of a member of the 
immediate family, as defined above, which calls 
for the services of a physician and which 
can be verified. Such illness must be of an 
emergent nature requiring the immediate presence 
of the employee during the workday. 
e. Personal business that cannot be handled 
dur ing other  than normal business hours. 
f. Religious holiday. 
“ An employee desir ing to use leave provided 
herein, upon request, shall submit adequate 
proof that necessity does, in fact, exist. Such 
submission shall be required only in the case of 
suspected abuse. Employees are also allocated 2 
days a year  for  “ personal business” .  
Personal Business Leave 
Two (2) days per year, without justification, to be 
deducted from personal necessity leave. Personal 
business leave shall not be accrued year to year. 
Personal business leave may not be used for  
recreation or  withholding of service. 
Think about your decision to call in “sick”  when 
you are not really ill. Your absence impacts your 
classroom or office and creates extra work for 
your co-workers. You could also find yourself 
facing disciplinary action from your supervisor for 
excessive absences or receive a poor mark in 
attendance on your permanent record and 
personnel reviews. Don’ t let this happen to you. 
Use your sick time as it was intended to be used--
when you really are sick! 
 
Tell CSEA your  story 
If you have a problem affording healthcare, 
obtaining insurance, getting necessary treatment 
or any other frustrations with our current 
healthcare system, please share your story with us. 
CSEA is collecting members’  stories so we can 
better inform state lawmakers, school board 
members, and the media about the problems 
Californians are experiencing with healthcare. 
Your story can make a difference! You can 
download a story form at csea.com/healthcare. 
If you’ re interested in getting involved in our 
healthcare activities, contact any chapter leader or 
your CSEA field office. 
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California School Employees 
Association Solano County Chapter  608  
Invites You, Your  Family and Fr iends to 
Celebrate California School Employees 
Week 

 
 
 
 
 
 

FRIDAY, MAY 18, 2007 
5:30 - ?? 

Dinner  at 6:00 pm 
At: Solano County Office of Education 

 
 

Reservation Deadline:  Fr iday, May 11, 2007 
YOUR FAMILY AND FRIENDS ARE 

WELCOME! 
 
$10.00/person (non-refundable) OR 
For every recipe submitted for our Chapter 
Cookbook we will credit you 50 cents up to 10 
recipes or $5.00.  In other words, send 10 recipes 
and $5.00 off. 
 
Ages 10 and under are free 
At the door, $10.00 per person 
Donations for raffle prizes are welcome. 
Please contact Teresa Daniels @ 399-4427, 
tdaniels@solanocoe.net  
or Roxie Allen @ 452-0296, 
rallen@solanocoe.net 
Raffle tickets are $1 each /6 for $5.00 
Proceeds to benefit CSEA Humanitarian Fund 
 

 
Catered by Culinary Capers Cater ing 

Steak, Chicken, sautéed mushrooms, r ice, 
salad, desser t 

We hope to see you there! 

 

 

 

CSEA incites movement on health care 
problem 

Following CSEA members’  
efforts last year in support of state 
Senator Sheila Kuehl’s single-

payer healthcare bill, state 
and federal lawmakers are now discussing ways to 
address the problems with our health care system 
and how to ensure all people have access to 
medical care. 
  According to political insiders in Sacramento, 
the efforts of CSEA and other SB 840 supporters 
put health care on the political radar for 2007. 
While Gov.Arnold Schwarzenegger’s plan would 
provide health care coverage to more than 800,000 
uninsured children statewide, there are aspects of 
the proposal that could negatively impact working 
families. 
  The governor’s plan would place an “ individual 
mandate”  on all Californians to have health 
insurance. This mandate effectively shifts 
responsibility for health costs onto workers and 
their families. 
  For many, such a mandate would amount to 
nothing more than expensive catastrophic 
coverage with annual deductibles as high as 
$5,000 to $10,000. Essentially, many working 
families would end up paying for health insurance 
they could not afford to use. 
  Senator Don Perata and Assembly Speaker 
Fabian Nuñez have also drafted health care reform 
legislation. Their bills require employers to share 
the responsibility for insuring Californians. The 
Legislature will spend at least the next few months 
trying to forge a compromise to help at least some 
Californians with their health care needs. 
  CSEA believes a single-payer system of health 
insurance is the best, most comprehensive 
solution. This is why CSEA is supporting Sen. 
Kuehl’s bill, SB 840, which will provide secure, 
affordable and comprehensive health benefits to 
all Californians. 
  A video produced by one of CSEA’s health care 
coalition partners, Health Care for All, explains 
the state of health care and outlines how SB 840 
can fix the health care crisis. Visit 
www.onecarenow.org to watch the 
video and find out about health care reform 
activities in your local area. 
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Struggling to pay for  your  
prescr iption drugs? 
Would you like to get your  brand-name 
medication for  only $5 per  prescr iption? 
Prescription Assistance is Available to 
Households with Incomes as High as $80,000. 
Do you find that you cannot afford to buy 
your  medicine at retail pr ices? 
Do you make too much money to qualify for 
public assistance e.g. Medicaid/public assistance? 
Does your  medical insurance coverage not 
pay for  outpatient prescr iption drugs? 
Have you reached a cap/donut hole on your 
outpatient prescription drug insurance coverage? 
Are you paying for  a family member ’s 
medication because they cannot? 
If you answered “YES” to any of these 
questions, you or a loved one may qualify to 
enroll in a privately sponsored program that 
provides… Free Prescr iption Medicine! Hard 
to believe, but true. Ask your chapter leadership 
for applications or for more information or visit 
www.freemedicinefoundation.com 
 
Looking for  a new car? 
Let CSEA help 
CSEA can help with the Auto 
Referral Program, 
which gives members the fleet discount price 
through select dealers. Call Member Benefits to 
get the dealer list or to recommend a dealership in 
your area. 
If you are looking for auto or home insurance, 
Apollo Agencies will do the work by shopping 
30 agencies and finding the best rate. 
Contact Apollo at (800) 903-4466 ext. 555 
or visit them on the Web at 
www.apolloinsurance.net/csea. 
 
Suppor t CSEA with union-made checks 

Purchase union-printed 
personal checks from $9.95 
and return address labels 

from $10.95 that feature the 
CSEA logo. For more 

information, call The Union Shop at (888) 864-
6625. 

 

Six Flags Mar ine Wor ld is 
Now Six Flags Discovery 
K ingdom�
Six Flags Marine World in Vallejo 
has changed its name and will now be 

Six Flags Discovery Kingdom. Member Benefits 
will once again offer discount tickets for this 
popular theme park. �

�

Show mom your  love with flowers�
This Mother’s Day, 
send mom a beautiful 
rose or carnation 
bouquet. Call (800) 
CALLBOB (225-
5262) for flowers, 
identify yourself as a 
CSEA member and 
receive a $3 discount 

on all sales of $25 or more, not including delivery 
fee and sales tax on floral and gift items. Full 
service floral and gift delivery is available for 
around the block or around the world. 

�
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Know your  r ights 

�

Involve your  union before trouble star ts 
One of the most basic rights an employee has is 
the right to union representation in matters related 
to discipline, reprimand or dismissal. Be sure you 
know your rights before trouble starts. 

Have a union representative at meetings 
with the boss�
If a supervisor schedules or calls you into a 
meeting, you might have reason to have your 
union representative present. CSEA representation 
is not automatic—you must ask for it. The 
employer does not have to advise you of these 
rights, but must allow your request for CSEA 
representation on any portion of the meeting that 
could result in disciplinary action. 

Know the purpose of the meeting�
You have the right to know the purpose or subject 
of the meeting. If you think the meeting might 
lead to discipline, reprimand or dismissal, you 
have the right to have a CSEA representative 
present at the meeting. 

Do not refuse to attend the meeting. Immediately 
notify your CSEA job steward, chapter officer or 
labor relations representative of your meeting with 
your supervisor and ask that the meeting be 
scheduled so your CSEA representative can be 
present. 

Management must stop the meeting 
During a meeting scheduled for another purpose, 
but which turns “disciplinary”  during its course, 
you should request that the meeting be 
immediately terminated and rescheduled to a time 
when a CSEA representative can be present. The 
employer must honor this request and failure to do 
so may constitute an unfair labor practice. If the 
employer does continue� the meeting, you� � � � � �

the right to refuse to answer any questions that 
could be used against you. Do not walk out of the 
meeting, but contact your union representative 
immediately afterward. 

Don’ t waive your  r ights 
Failure to request representation might cause an 
arbitrator or judge to rule that your rights were not 
violated, so it’s very important that you contact a 
union official to preserve your rights. 

Contact Your  Officers 
Here is a list of your CSEA Chapter 608 Officers  
President: Roxie Allen 
Phone: 707-452-0296 
Email: rallen@solanocoe.net 
Vice President/ 
Chief Job Steward: Melody Marshall 
Phone: 707-428-0263 
Email: mmarshall@solanocoe.net 
Secretary: Jamie Tsang 
Phone: 707-448-1615 
Email: jtsang@solanocoe.net 
Treasurer : Teresa Daniels 
Phone: 707-399-4427 
Email: tdaniels@solanocoe.net 
CPRO/Web Master : Lori Fransen 
Phone: 707-428-0263 
Email: csealorif@yahoo.com 
Scholarship Chair : Amy Bowen 
Phone: 707-399-4807 
Email: abowen@solanocoe.net      
Job Stewards: 
Roni Cox           
Phone: 707-399-4415 
Email: rcox@solanocoe.net 
Debra Troxil      
Phone: 707-399-4806  
Email: dtroxil@solanocoe.net 
Carol Hopkins   
Phone: 707-693-0984 
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