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CSEA Chapter 707 Classified ¢ welcome to Fall 2009! While our District
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cation, you, the very heart of our campuses and district, continue to roll up
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group of dedicated employees doing more work with fewer resources.

While the good news announced by the Chancellor at both convocations is extraordin ary
that there are no current plans for layoffs, work furloughs, or reduction in essential
wages, the challenge (or opportunity if you choose to see it that way) will

be managing staff shortages and how we serve our students. | wish to
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together we will weather this storm and continue to learn and grow!
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I would like to encourage all members to attend your monthly Chapter Inside this issue
meetings. Attendance has been down and, without your input, the Chap-

ter suffers. | realize that the 11:15-12:15 time was hard for most of you, Wi PUEtdEn s (2 CAED st
but now that we are back to 12-1 p.m., | am hoping to see more of you Going Green Living Green. .......... 2
return to help with the decision-making of the Chapter. If you have any Chapter Meetings Calendar.........2
job or union-related concerns, please email or phoneyour Executive Board Vice President cont ................ 3
or Negotiating Team members for assistance. = B 00 ) T S e 3

. . .. 2nd VP-Kasi Althaus.................. 3 , N
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i ili ot The f LayOffS .....covwans 4
am sure that many of your suggestions were utilized by the District to as- elacts abouttayo

sist them in completing a balanced budget for the 2009/10 year which was Legal Referral Program............. 4
presented to the Governing Board for adoption. Your suggestions will also U (B L L O B 5
be kept and utilized by your Negotiating Team as we progress through the Did YOU KNOW? ..vvevsvvvessvnrienre 6
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at the table with all items that have any monetary value attached to them. Site Rep Program ¢ Ken Grimes...7

Car rental discounts ................... 7

Again, thank you for all your hard work in the jobs you perform daily and

. . . . Classified Senateg Debi Miller .....7
also for the continued support you provide your elected union officials.

Annual Financial Report............... 8
In UNITYand strength Your Chapter Your Decision......... 8
Jan Recktenwald, President LR TS )
CSEA Chapter 707 Cell phone discounts................... 9



Chapter 707
Meetings Calendar

Vice President Nick cComer

Well CSEA's 83rd annual conference is complete. We
voted on 24 resolutions, four were withdrawn. We
passed a balanced budget and voted in new officers.
It was a very positive experience. CSEA s truly a
member controlled union. | asked a few questions
from the floor. | asked our now Association Presi-
dent Allen Clark what was his most valuable contribution while serving the December 9, 12:00T 1-00ip:m.
last two years. He cited many examples and highlighted his experience in
overseeing the renovation of one of CSEA's buildings. | also asked a question
about CSEA's budget. | did not like the fact that the CSEA.COM website is Cuyamaca -Student Center |-107
farmed out to contractors which entails a high cost. | estimate that the Asso-
ciation could save about $40,000 annually when a full time staff webmaster is
hired. The Director of I.S. responded to my question and explained that they
are in the process of bringing those services in house. | was glad to hear that,
and | will check back in 6-9 months to see if any progress has been made
there.

Remaining Chapter Meetings for 2009.

October 14, 12:00 ¢ 1:00 p.m.

November 11, 12:00 ¢ 1:00 p.m.

Locations:

Grossmont ¢DLR

While at conference | attended several workshops. One of them was on
healthcare reform. During the workshop | learned about "California Educa-
tion Coalition for Healthcare Reform (CECHCR)" pronounced "Checkers." |
was impressed with this workshop. | learned about a CSEA case study involv- _
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crease demand. | also had the privilege of meeting John Glynn who was paid
by CSEA to work on behalf of the CSEA Stockton Unified chapter and the Dis-
trict. He helped the District and CSEA cut through the health-care-insurance- CSEA members now receive a 10%
bureaucracy and arrive at a positive solution.

Going Green Living Green

discount at LG Exotics, Inc. 100%

| also learned about a very interesting organization that is in the business of Pure soy body massage candles and
health care reform for the public education sector. CECHCR is a statewide
partnership of employer and employee organizations committed to address-
ing runaway health care costs in the public education sector in Califor- just click on the logo below. Re-
nia. They are in the business of offeriinge healthcare purchasing education member you must be signed in to
for Labor and Management. The CECHCR is committed to getting the training
to as many school districts as possible. It is availablel® $chool districts, the CSEA member home to see
community college districts and county offices of education. There is no cost _

T . your benefits.
for the training or materials. www.cechcr.org

skin products. To see all products

| always wondered why we were not able to donate vacation time to a sick
employee who has exhausted all of their leave balances. Once upon a time | ¢ &

was told that you can't do it. So naturally | did some searching and | found 0 » yeen

out that you could under the law. | found it in California Code Education = Wol o M0 care productg
Code Title 3 Division 7 Part 51 Chapter 1 Article 2 Section 87045. The basics )S’ Q\gec’

are that our District would need to establish a Catastrophic Leave Program. C

It's pretty simple you can read about it here http://tinyurl.com/rxhcvx

It is nice to have our Chapter meetings at noon again. Whew! 11:15 was a

w»


http://CSEA.COM
http://www.cechcr.org
http://tinyurl.com/rxhcvx
http://www.lotionglow.com/

Executive Board

Presidentt Jan Recktenwald

1st Vice Presidentt Nick Comer

2nd Vice Presidentt Kasi Althaus
Chief Job Steward CCt Cheryl Houston
Treasurert Will Pines

Secretaryt Anna Quinzii

CPROT Sherri Braaksma

Site Rep Coordinatort Ken Grimes

- - - -

CSEA Regional Rep.t Teresa Edgerton
Labor Relations Rep.t Chris Swanson

Key Contacts

Negotiations

CCt Jan Recktenwald
CCt Cheryl Houston
CCt Sharron Hamlett
GCt Ron Adams

GCrt John Stephens

DISt Kasi Althaus

Job Stewards
CCt Diane Kew
CCt Bernie Higgins
Dist Chris Nanquil
GCt Al Ventura
CCt Bernie Higgins

GCt Teresa Crume

tough time to meet. | sincerely hope to see more of you at the chapter
meetings. If you have an issue to discuss, please bring it to us before the
chapter meeting so that we can provide you with answers and do any re-
search if necessary.

I am also very happy to report that our Chapter has been reassigned to
Region 15! Yay! If you did not know, we were temporarily assigned to
Region 96. If you want to know more about that, call me.

Recently | learned about the Victory Club. This is something that everyone
should consider joining, even if it's contributing only $1.00 a month. The
most attractive quality of the Victory Club is that the funds contributed may
be used to sponsor school board campaigns, school bond elections, state-
wide ballot campaigns and legislative races. Please read about the Victory
Club here: http://tinyurl.com/pzfysw

| am also very happy that Dr. Cindy Miles, Chancellor, and Sue Rearic, V.C.
Business Services and many others including employees from all constitu-
ency groups, successfully closed the budget gap for 09/10. By doing so, they
have helped protect GCCCD's most critical and precious resource; human
capital. Make no mistake about it, the experience, skills and specialization
of the Classified workers at Grossmont and Cuyamaca College and District
Services are second to none. The Classified are the life blood that keep our
schools alive! | encourage you to reach out to them; call or write, and say
thank you. Itis my opinion that they are hard workers and truly have the
district family's best interests at heart. | look forward to finishing this year
and have enjoyed serving as your 1st V.P. Please feel free to contact me
with any questions you may have.

Second Vice Presidentkasi Althaus

Welcome back! | hope you enjoyed your summer and
are enjoying the very busy fall semester. Thank you for
your dedication to the students and all the hard work
you have done to help keep services at their best.

felr:

Our 2009/2010 computer lottery has started and is going nicely so far. We

did the selection in July 2009 and have ordered 11 out of 24 so far. If you
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that notices go out in May and applications are due July 1.

Congratulations to our 2009/2010 scholarship winners. Chapter 707 awards
up to 6 scholarships a year. Two $2250 CSEA employee scholarships were
awarded to Jaime Lyerly and Crystal Nguyen; one CSEA employee $250 book
scholarship to Yvette Macy; and two CSEA employee dependent 2 year
scholarships to Britni Higgins (Bernard Higgins) and John Arriola (Michael
Erickson). Again, notice for these scholarships goes out in May and applica-
tions are due the end of June. There are more scholarships available for


http://tinyurl.com/pzfysw

members and their dependents through CSEA http://
members.csea.com/memberHome/Benefits/ScholarshipServices/
tabid/324/Default.aspx.
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working on bridging the relationship between CSEA and the Senate. It
was a valuable workshop aimed at developing new ideas and goals for
classified staff. | look forward to working with Classified Senate in some
joint efforts in the future and hope we can bring our members some
new activities to build morale.

The facts about layoffs

There are only two reasons classified employees can be laid off: "lack of
work™ and "lack of funds." If you are laid off, the district is required by law
to give you 45 days notice. The law also mandates that layoffs occur by sen-
iority within a single classification on a district-wide basis. In most cases,
the last hired is the first laid off within a classification. (Some contracts de-
termine seniority by date of hire as opposed to hours worked.)

If a district eliminates positions and lays off employees, it may try and shift
their duties to other employees. However, there are restrictions that gov-
ern what the employer can do as far as transferring duties to other employ-
ees. If you are asked to take on the work of a laid-off employee, talk to a
CSEA representative immediately.

Districts are prohibited from laying off a classified employee whenever a
short-term employee is doing work that the classified employee is qualified
to do. However, this law does not apply to short-term workers hired for 45
days or less (their short-term service cannot be extended or renewed).

What does your contract say?

Districts must bargain over the effects of a layoff or the decision to reduce
hours. Many chapters have successfully negotiated layoff and reemploy-
ment provisions into their contracts. When the union is involved, it gives
the employees a voice in determining their fate. The following are
negotiable bargainingubjects, to which districts must respond:

*  Reason for layoff *  Equal seniority

*  Notice of layoff *  Reemployment rights

*  Order of layoffs *  Retirement in lieu of layoff

*  Bumping rights *  Seniority roster

*  Layoff in lieu of bumping *  Notification of reemployment opening

Did You Know

Legal Referral Program R { IS y

Off-the-job-referral-if you
have a legal question or con-
cern not related to your em-
ployment, CSEA has a Legal
Referral Program you can call.
As one of the benefits of CSEA
membership, you may speak
GAGK +y FTGd2NySe Ay
Legal Department about non-
employment matters for no
charge. Simple legal questions
may be answered over the
phone. If the problem or con-
cern requires the further as-
sistance of an attorney, the
Legal Referral Counsel may be
able to provide you with the
name of a local attorney who
may be able to provide a free
consultation and may also

provide a special discount to

CSEA members. ~
- .
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you are injured on the job,

you should first report the

injury to your supervisor. Af-

ter reporting the injury to

your supervisor, you may also

wish to call the CSEA Legal

Referral Program to obtain

thenameofag 2 NJ SNEQ O2 Yn

pensation attorney.


http://members.csea.com/memberHome/Benefits/ScholarshipServices/tabid/324/Default.aspx
http://members.csea.com/memberHome/Benefits/ScholarshipServices/tabid/324/Default.aspx
http://members.csea.com/memberHome/Benefits/ScholarshipServices/tabid/324/Default.aspx
http://pub.csea.com/MemberHome/Default.aspx?tabid=230
C:/Documents and Settings/sherri.braaksma/My Documents/Backup for external drive
C:/Documents and Settings/sherri.braaksma/My Documents/Backup for external drive

Effects of layoff: (health and welfare benefits, severance pay, etc.)

Since layoffs affect wages and hours of an employee, it is mandatory for a district to bargain the effects of tak-
ing such action unless the effects are addressed in the contract already. In worst-case scenarios, laid-off work-
ers are unable to get another position in the district and become unemployed. Again, these workers still have
rights: unemployment insurance and re-employment status to name a few. Re-employment status means that
the district must re-employ a laid off worker who is qualified to fill a vacant position in the district rather than
hire someone new.

Reasonable Assurance

The Unemployment Insurance Code requires the district to send all classified employees who work less than
twelve months per year a notice stating the likelihood of returning in September. This notice must be sent no
later than 30 days prior to the end of your work year. The notice must state the following:

1. Whether or not you have a reasonable assurance of a job in September.

2. The notice must state you should file for unemployment benefits even if you have reasonable assurance of a
job next school year.

If you have received a notice of a job next year, the unemployment office will determine if you will receive un-
employment benefits during the summer. The district has no say in this matter.

If the unemployment office determines you are not eligible for benefits, and then the district fails to return you
to work in September, you will be eligible for benefits back to your first filing.

You can receive retroactive benefits if you file for unemployment insurance immediately following your last
working day. If you have not already done so, do it now.

Can you be laiebff without warning?

In virtually all circumstances, classified employees, even probationary employees, must receive at least a 45-
day advance notice of a proposed layoff by state law. The notice must inform you of your bumping rights, if
any, and return rights. The only exception to this state law mandate is if the employer has no money to meet
its payroll or you cannot work due to unforeseen circumstances like a natural disaster. Your collective bargain-
ing agreement may also include a layoff notice requirement.

How is seniority determined?
California Education Codeefines seniority for layoffs by number of hours you've worked within a classifica-
tion. The employee with the shortest length of service would be laid off first. However, many CSEA chapters
have negotiated with their employer to define seniority by date of hire within a classification.

If CSEA has negotiated length of service to mean date of hire (within classification), then the most recently
hired employee within the classification would be subject to layoff.

For more information: FAQ about Layoffs

CoER
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Did you Knowt S. Braaksma

| read an article in a magazine that

keyboards with 150 times the
recommended limit of bacteria. It
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filthy as a toilet seat swabbed at the

CSEA rallies against cuts Joe Coto, and State Senators Abel
to education Maldonado and Elaine Alquist. The
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Jose Wednesday to decry massive

state budget cuts to education and After $18 billion in state budget

public infrastructure. About 2,000 cuts to education, California con-

clagsified;sghgnd employegswere x tinues to rank nearly last in the

joined by state employees, par- nation in per-student spending. In

ents, students, labor leaders and addition to laying off thousands of

same time. The main cause appears
to be eating lunch at your desk and
filling it with crumbs, which encour-
age the growth of bacteria. The
design of keyboard creates a nice
warm space safe from disturbance
and easy cleaning. Another source
may be from not washing your hands
after eating or using the restroom.
Since | am in contact with hundreds
of computers daily | take serious
precautions to prevent infection to
harmful bacteria:

* Clean your keyboard regularly
by first shutting down your PC,
wipe all surfaces with an lightly
dampened cloth.

* Use Anti-bacteria wipes on your
keyboard and mouse daily

* Shake out any dust or food
crumbs from the keyboard

* And above all, wash your hands

even after you eat .

others to urge state legislators to teachers, schools and commumty
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_ . nance crews.
Association President Rob Feckner

said it is unbelievable how Califor-
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other round of devastating budget School and president of Pajaro

cuts, we will now be known as the +kft858 / KFELGSN moH@
only state in the country that gives school employees are the people

tax breaks to oil companies while who fix the air conditioner, call

imposing devastating cuts on our mom when kids get sick and clean
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cuts are having disastrous effects
on working Californians, saying ,
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Legislators urged to 'step up for oA
education'During the rally parents
and students delivered thousands
of postcards to the offices of As-
sembly members Jim Beall, Jr. and




Site Rep. Coordinator Program
Ken Grimes

Dear Fellow CSEA Classified Staff,
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Fall 2009 semester and provide you with a general update
on two items related to the Site Rep. program.

First and foremost, | have come to the conclusion that the method of informa-
tion dissemination through our site representatives is not as efficient as it
could be. This is partially due to the limited number of site reps. available as
well as that some of our reps. have a preferred geographical limitation of
area/departments that they wish to serve. | recently presented my idea of
revamping the process at our chapter meeting on August 12 where it was met
with limited opposition. Briefly, you as a member will now have the opportu-
nity to choose which site rep. you will call upon for union updates as well as to
make inquiries or to express your concerns to. You will no longer have to rely
on the rep. to contact you but rather accept the responsibility yourself to
reach out to them. In the past, each site rep. was given a list of names of
those classified staff in their general area and basically, it was those staff that
would receive updates and information. A list of our site reps. will be forth-
coming in an e-mail from our CSEA President, Jan Recktenwald.

Secondly, we will soon be making a push to obtain contributions towards the
Victory Club. The Victory Club relies on contributions from our CSEA member-
ship to promote candidates and legislation which is beneficial to the CSEA
members throughout the state. In addition, our chapter will be requesting
that some of the funds go to support a local candidate which will be running
for a seat on the GCCCD Governing Board. Information concerning member-
ship in the Victory Club should be available from your site rep. in late October.

Classified Senate Debi Mmiller

The Classified Senate Executive Officers held their annual
retreat on August 7, 2009. Jose Hueso, 4CS area rep, gave a
presentation on fundraising. It was a well attended event by
faculty, staff, administrators and Governing Board members.

The GCCCD Classified SenateE-. 2 F NR A& ¢2NJ Ay 3
our membership on December 3from6p-y LJ G2 Ay Of dzRS
sweater contest. So, if you want to meet your fellow classified members and
share your thoughts, ideas and what is happening in your area AND your holi-
day sweater, please join us.

2y

For additional information : http://www.gcccd.edu/class senate/
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Did you Know

Alamo Rent A Car

07 oweje

CSEA members enjoy year round sav-
ings off daily, weekly and weekend
retail car rental rates. To take advan-
tage of the special offer, call Alamo at
least 24 hours in advance and request
ID number 93787and rate code BY(AL

for weekend savings).
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To receive additional discount, call
Member Benefits (1-800-354-2322)
and request an Alamo discount

coupon.
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AVIS Car Rental
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CSEA members receive 10% off Super
Value Daily and Weekly rates and 5%
off Promotional rates plus unlimited
free mileage. Call Avis or your travel
agent and give them your Worldwide
Discount number of A275700to re-
ceive special rates. Call Member Bene-
fits (1-800-331-1212) to request an
Avis Member ID card with a $15 off
weekly rental and free day on week-
end rental coupon for even more
savings.

Enterprise RenA-Car
Take advantage of huge savings from

()
0
e
Q
1.

0 !
-

£

¢

Enterprise for both business and per-
sonal use rentals. The preferred way to
60221 Aa GKNRBIAK /
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account # and pin will already be auto-
matically loaded. You can also book by call-
ing (1-800-593-npnpov 52y Qi
ence account # 23D3650 &pin # CSEo
receive your savings.

FT2NBSG @


http://www.alamo.com/
https://www.avis.com/car-rental/profile/go.ac?A275700
http://www.enterprise.com/car_rental/home.do
http://www.gcccd.edu/class_senate/
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What articles would you like to
see in the next newsletter?

Please let me know via email
sherri.braaksma@csea707.com

Please note that all articles must
pertain to chapter business.

Financial Report

Will Pines

Balance Sheet

AS OF
January 1, 2009

AS OF
August 31, 2009

Assets
Sherri Braaksma CPRO Money on hand and in banks $ 3442.82 $2417.07
Checking 1906.19 880.32
Savings 1536.63 1536.75
Other Investments 0.00 0.00
Other Assets 0.00 0.00
YOUR CHAPTER YOURIBEON. Total Assets $ 3442.82 $ 2417.07
There seems to be growing apathy Liabilities
with what is going on with your Union Accounts and Bills Payable 0.00 $0.00
and too few seem to see the Loans and Notes Payable 0.00 0.00
importance of showing up at Chapter Other Debts 0.00 0.00
meetings. While understanding our Total Liabilities $ 0.00 $0.00
very demanding work obligations, the Fund Balance $ 3442.82 $2417.07
more of us that stand together, the Total Liabilities and Fund Balance $3442.82 $ 2417.0%
stronger we are as a Union. This cur-
rent budget crisis is not over. Negotia- Statement of Operations AS OF

tions are still ongoing and many other

August 31, 2009

Income
decisions that affect you as a member
Dues $2262.00
are made at the monthly Chapter
Fees and Assessments 0.00
meetings. Please attend your Chapter
) Other Receipts 442.27
meetings to stay Informed and add
_ Total Income $ 2704.27
your voice to the democracy of your
» L Expenses
Chapter decisions. The decision is in
Payments to Affiliates $0.00
your hands.
Payments to Officers 0.00
L Office and Administrative Expenses 114.24
The decision is in your hands!
Other Disbursements 3615.78
Sherri Braaksma Public Relations
Total Expenses $ 3730.02
Officer
Excess/Shortage of Income over $-1025.75

B

Expenditures


mailto:sherri.braaksma@csea707.com?subject=Newsletter%20Articles

Did you Know

Cingular Wireless ~ -

Discounts %
4

State and Local

Government employees = .

are entitled to a 20%

discount on Cingular Wireless calling
plans. Visit the member benefits section
of the CSEA site or call 1-800-342-4146.

Verizon Wireless Discounts

State and Local Government employees
are entitled to a 19% discount on Verizon
cell plans at $39.99 and higher. Visit
Verizon wireless to see if you qualify!

Join, CSEA! Get-involved!
Its;your-Uniom

v s
CSEA

AFL-CIO

CSEA Chapter 707

E-mail: csea@gcccd.edu

Website: www.csea.com/chapter707

Editor: Sherri Braaksma, CPRO
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Welcome New GCCCD Employees to CSEA

A special greeting to all newlyhired Classified employees:

Welcome to one of the most rewarding jobs there is. Helping people suc-

ceed is one of the greatest contributions we can make to the future of our
community.
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mission is to improve the lives of our members, students and communities.

CSEA represents 230,000 public employees, including paraeducators, technol-
ogy professionals, bus drivers, secretaries, maintenance workers, library/
media clerks, custodians, and many more classifications of school employees.
CSEA members are extraordinary workers who perform essential work sup-
porting public education.

Our union is a democratic organization run by its members. CSEA works hard
for fair wages and benefits, and for training to empower members. CSEA also
watches for issues that affect Classified employees and represents us on the
job, in the legal system and at the Capitol. CSEA offers many benefits, such as
free legal advice, education grants, scholarships for dependents, extensive
consumer discounts and much more.
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volved today! Ask any chapter leader for an application or more information.

District

Rosario Palazot Financial Analyst
Sylvester Jonest Public Safety Officer
Hector Schlemmert Public Safety Officer

Grossmont

Maria Claustrot Financial Aid

Laura Hernandez-Guiterrezt Financial Aid
Kristine Johannst Dance

Rochelle Weisert Academic Senate

Cuyamaca

Joy Tapscottt Word Processing
Cheryl Redeaglet Master Scheduler
Jamie Lopezt Custodian

Aldrin Orenat Custodian

Kelly Laggnert Lab Tech Science Dept.


http://www.csea.com/content/OptionC/c_1.asp?chapterid=707
https://b2b.verizonwireless.com/tbmb/rylEnterEmailAddress.do

