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Members of CSEA Chapter 707, welcome to the Spring 2009 semester. | hope
2009 will be a wonderful year for all of you. | want to thank you for all your
hard work and dedication in your jobs and the services you provide to the stu-
dents of GCCCD. | feel honored and privileged to continue my service to you
as your Chapter President. Thank you for re-electing me and also for electing
a fantastic group of Chapter Officers. We have some new faces in office for tial
the next two-year term. The new officers will complement the experienced essentia

officers and bring fresh ideas and renewed enthusiasm to representing and e
serving the membership. =i

EMPLOYEES

extraordinary
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theme for this term. If you are looking for the latest up-to-date information,

you may wish to look in the following places and/or contact the following peo- Inside this issue

ple- Get to Know your Officers........... 2

« Chapter website:www.gcccd.edd Ot A O1 2y a{ Gl F7F L)/Tém i g KGR % 01 2y al
Union Plus AT&T Discount...........

« Attend Tuesday Unity Breaks at 3:00 p.m. _
Get to know your Officers cont..3

« Attend Chapter meetings on the"? Wednesday of every month

E-Board and Key Contacts............ 3
« Read your Chapter Minutesemailed monthly GCCCD Classified Senate Updates ...4
« Contact your Site Rep (call Ken Grimes at x4303 if you do not know your rep)  Classified Senate Officers........... .
« Check out the Chapter Newsletter State Budget Crisis ...........c..o...... 4
Members Benefits....................... 5

« Feel free to contact elected officers with questions : .
Site Representative Program....... 5

Negotiations...........cccceeeriririnenn. 5

. . Chief Job Steward Report............ 6
| am looking forward to another great term and meeting more of our wonder-

ful members. Please feel free to contact me at any time. My work extension
is 660-4474 and you may email me at Jan.Recktenwald@gcccd.edu or Welcome New EMpIoyees.......... 7
CSEA@gcced.edu Did YOU KNOW.......eecvvvverereesssnns 7

Have a Heart, Donate Blood........ 6

In UNITY and strength,

Jan Recktenwald, President
CSEA Chapter 707


http://www.gcccd.edu/
mailto:Jan.Recktenwald@gcccd.edu
mailto:CSEA@gcccd.edu
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Get to Know Your Newly Elected
CSEA 2009 Officers 2009 Chapter 707

Meetings Calendar

Nick Comer First Vice President January 14, 12:00pm ¢ 1:00 p.m.

February 11, 11:15 ¢ 12:15 p.m.

| am very pleased to be serving CSEA Chapter 707 as the 1°* : March 11, 11:15 ¢ 12:15 p.m.
Vice President. | would like to thank Jan for her support and )

confidence in my interest and my passion for serving my April 8, 11:15 ¢ 12:15 p.m.

fellow members. | look forward to learning and expanding May 13, 11:15 ¢ 12:15 p.m.
my knowledge about CSEA, including the following: structure, organization,
politics, Constitution and Bylaws, standing rules, negotiations, and other services. June 10, 11:15 ¢ 12:15 p.m.

| consider it a privilege serving on the Executive Board and conducting July 8, 11:15 ¢ 12:15 p.m.

Union business. | will always hold near the concept of Union Unity and Union August 12, 11:15 ¢ 12:15 p.m.
Strength and do everything possible to keep Chapter 707 functioning optimally. |
will use the CSEA resources available to support our Chapter President, and per- September 9, 11:15 ¢ 12:15 p.m.

form all the following duties to the best of my abilities: October 14, 11:15 ¢ 12:15 p.m.

« Prepare to serve as President November 11, 11:15 ¢ 12:15
« Attend all chapter meetings and Executive Board meetings

p.m.

o Serve on all committees to which | am assigned

. . _ ) December 9, 11:15 ¢12:15 p.m.
o Become familiar with our Constitution and Bylaws, standing rules of both chapter and

the Association

¢ Understand services offered beyond the local chapter
o Communicate with Chapter members

¢ Instill and encourage loyalty to CSEA

o Other duties as assigned or needed

THE UNION PLUS AT&T

| hope that over the next two years | am able to meet more classified staff MEMBER DISCOUNT:

members. If you have any questions, now or in the future, please do not hesitate

e 10% discounoff regular
to contact me.

monthly rate for all
AT&T wireless individual
or family plans*

e  Union member-only
savings on AT&T cell
phonesand cell phone
accessories**

* A0 # 3mawsi@t@r ddlivered to your email.

Newslink is a customized e-newsletter that provides you with the latest CSEA news, e Unique labor union

member benefits, training announcements and more. It's absolutely free and you member advocate pro-

can cancel your subscription at any time. gram that helps you with
AT&T wireless customer

service

) N ews I I.h k California School Employees Association

Sign up for CSEA’s e-newsletter
Get the latest CSEA news, member benefits, training
announcements and more delivered straight to your e-mail.



http://members.csea.com/memberHome/Union/PublicationsandPeriodicals/Newslink/tabid/893/Default.aspx

Executive Board

Presidentt Jan Recktenwald

1st Vice Presidentt Nick Comer
2nd Vice Presidentt Kasi Althaus
Chief Job Steward t Cheryl Houston
Treasurert Will Pines

Secretaryt Anna Quinzii

CPROT Sherri Braaksma

Site Rep Coordinatort Ken Grimes

- - - -

CSEA Regional Rep.t Chuck Huskey
Labor Relations Rep.t Chris Swanson

Key Contacts

Negotiations

Presidentt Jan Recktenwald
CCt Cheryl Houston

CCt Sharron Hamlett

GCt Ron Adams

GCrt Patty Sparks

DISTT Kasi Althaus

Job Stewards
CCt Diane Kew
CCt Bernie Higgins
CCt Anna Quinzii
GCt Al Ventura
GCt Dave McDade

GCt Teresa Crume

Kasi Althaus Second Vice President

| would like to thank the membership for their support
and confidence in me as the new 2™ Vice President. |
have served the Chapter since becoming a contract em-
ployee. | have served on several committees and held
several positions. | look forward to the new opportunity
and learning experience the 2™ VP offers.
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In my role as 2™ VP, | will strive to continue the success of our Chapter's
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continue the flourishing process Dee Murdock (Past 2™ VP) set up with the

computer lottery.

Look for more information to come regarding the 2009 Computer Lottery
and Membership Scholarships.

| am excited to work with our newly-elected Executive Board. We are here
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cerns, ideas, or anything you think will help the Chapter grow in unity. As

always, | strive to create a united Chapter that will stand strong and solid as

one.

Will Pines Treasurer

As an employee and active CSEA member, | have been a
part of this community since January 2002. In my
relatively short time here, | have noticed an increased
improvement in the participation of classified staff.

In my role as Treasurer, | will advocate in the best inter-

est of our classified staff, making sure you are informed of all processes and
issues, so that you, the members, can make informed decisions of the paths
you want me as your representative to take. In helping you to make an in-
formed decision, it will be my mission to answer any and all questions to
make sure you understand the consequences of your decisions.

| will make sure that all decisions are mutually acceptable. | will listen to
and understand all sides of an issue in order to facilitate reaching agree-
ment. Given the diverse nature of all concerned, | think that it is critical for
this Executive Board, and all our committees, to listen to, and appreciate, all
voices and opinions. | believe that the team must be representative of its
constituents in seeking and reaching consensus, to enable all involved to
benefit from the resolution of issues.



Classified Senate Board
Officers for 2008-2009

Classified Senate Updates

Debi Miller Classified Senate President

. Debi Miller- President
Fall Planning Retreat eorlerFresiden

After a year long process which was initiated from comments/
suggestions from the 2007 Planning Retreat, the Grossmont-Cuyamaca Classified

Senate, with valuable input and a collaborative effort were successful in formulating a JacQueline Osborne-Secretary
Vision & Mission Statement for our Classified Senate as a part of the 2008 Planning
Retreat and approved at the October E-Board meeting as follows:

Rocky Rose-Past President

Julio Soto-Treasurer

Paula Tillery-Vice President,
Vision Statement District
Provide classified staff a voice to participate in the initiation, development, and evaluation of
all District policies and procedures that support educational programs and services for students
at Grossmont and Cuyamaca Colleges.

Lynne Davidson-Member-at-Large,
District

Dave McDade-Vice President,

Mission Statement Grossmont

GCCCD Classified Senate promotes the valuable contributions made by classified staff in creat-

ing an environment that will lead to the greatest level of student success. The Senate encour- Pat Murray-Member-at-Large,
ages the exchange of ideas, understanding, and cooperation between classified staff, faculty, Grossmont

administrators and students in the best interest of enriching the educational environment.
Jean Wallace-Senator,

. Grossmont
Fundraisers
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Breads and is working on the Padre Fundraiser for Spring 2009. Grossmont

. Maggie Gonzales-Vice President,
Donations Cuyamaca
In December 2008, the Classified Senate donated for the efforts of the EOPS/Care _
Program at both colleges, Tecate Children and Pasitos in Tijuana. Shari Ball-Member-at-Large,
Cuyamaca

Meet & Greet Sharron Hamlett-Senator,
The Classified Senate E-Board will be holding a Meet & Greet on 3/5/09 at 5:30 at Cuyamaca

Griffin Gate for the membership. We encourage you to stop by and meet your Classi-
fied Senate E-Board and learn about the Classified Senate and its involvement with
shared governance, Classified Staff Appreciation Day and fundraising.

Diane Kew-Senator,
Cuyamaca

Patricia Bailey-Senator,
Cuyamaca

State Budget Crisis
i

' , Get the latest budget news, plus answers to the basic questions and see » ;
41 ; ; : Classified Senate Website
L what CSEA is doing to fight the cuts...More



http://www.gcccd.edu/class_senate/index.htm
http://members.csea.com/memberHome/Issues/StateBudgetCrisis/BudgetNews/QuestionsandAnswers/tabid/928/Default.aspx

Member Benefit® Announcing
NEW CSEA Ticket Prices!

Disneyland or California Adventure
2 day park hoppef121 adults
(regularly $143), $103 ages 3¢9
(regularly $123). These prices expire
Dec. 10, 2009.

3 day park hoppef162.50 adults
(regularly $179), $135.50 ages 3¢9
(regularly $149). Prices expire Jan. 4,
2010.

Disney Southern California select
annual passe$129 (regularly $134)
all agest valid 175 days a year and
only for members in Southern Cali-
forniat pass is valid for one year
from date of activation.

Disney deluxe annual pass&857
(regularly $269)t valid for 315
dayst pass is valid for one year from
date of activation.

Pirates Dinner Adventure
Adults $48 (regularly $55.73), chil-
dren $33 ages 3¢11 (regularly
$36.57).

Legoland

$44 one day admission, $53 one day
hopper for Legoland and Sea Life
Aquarium.

Please noteBefore sending a check
or money order for tickets, it is pos-
sible the prices have gone up (at the
beginning of the year) or the park
Aay Qi Od2NNByif e
open year round. All water parks are
closed for the season. Great America
in Santa Clara is closed, Six Flags
Magic Mountain, Six Flags Discovery
Kingdom and the Santa Cruz Beach
Boardwalk are only open on week-
ends. Go to www.csea.confor cur-
rent prices or call Member Benefits
at (866) 487-2732.

Site Representative Coordinator Program

Ken Grimes(Site Rep. Coordinator)

Dear Fellow Classified Staff Members,
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Administrative Secretary to the Dean of Admissions and Records at Cuyamaca
College. | come to you with over 20 years with the GCCCD and have been an
active participant with our Union for the past two years.

| recently met with Kasi Althaus, who previously held this position, and re-
ceived some basic training and insight as to the opportunities and challenges
that lie ahead for me. Additionally, | have scheduled some advanced training
with Kevin Nash, who serves as our Regional Organizer, for the first week in
February.

Some of my goals for the next two years are to ensure that each and every
new member to our Classified staff is contacted by a Site Rep. and provided
with a briefing as to the advantages of membership. Additionally, | will main-
tain contact with our Site Reps. to keep them abreast of new information as it
becomes available and to serve as their liaison to the E-Board.

Please contact me at ext. 4303 or via e-mail at ken.grimes@gcccd.edu if you
are interested in serving as a Site Rep. or have any questions related to our
Union Chapter.

Negotiations

Thank you to all members who voted on the 07/08 Tentative Agreement at
the January Chapter meeting. The Agreement was ratified by the member-
ship and will go to the Governing Board for approval on the February 2009

kgt. The lpistri_cj_hﬁingicaﬁe%'ggat W Rope to have the on-schedule
salary increase included on the February paychecks with the retroactive pay
on the March paychecks.

Regarding the Salary Study, the Team will begin negotiating the parameters
of the Study with the assistance of a mediator on July 1, 2009. The CSEA Ne-
gotiating Team is currently establishing dates to begin meeting with the Dis-
trict Team regarding 08/09 negotiations. We will keep you posted!

CSEA Chapter 707 Negotiations Team

090
L

12 AYyUNRRdzO
{AGS wSLo

/ 2 2 NF


mailto:ken.grimes@gcccd.edu?subject=Site%20Rep.%20Info
http://www.csea.com

Chief Job Stewart Report _ _

Cheryl Houston CSEA Community ..
Service Goal e
On Tuesday, January 13th a meeting was held with all CSEA Job Stewards. This was
the first meeting of all the returning, as well as, the new Stewards. This meeting was
. | traini q h h . dwh to be there for us,
togive a general trammg_to new Stewards of how t e meetings are run and where but barely a fraction of those who
they can obtain information they may need. The primary focus of this meeting was to can give blood actually do. That's why
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expectations of how each Steward should handle being called to a meeting regarding can Red Cross and other blood cen-
a POI. ters across the state to help save
lives with the gift of blood. CSEA's
We encourage each and every classified staff member that may be called into a meet- ~ Blood Donor Program is the Associa-
ing for any discipline, including a POI (which is being presented as pre-disciplinary) to ~ HOn's first statewide community
. . service project. It was created in the
contact Cheryl Houston, Chief Job Steward, Jan Recktenwald, President, or any Job

. . LA NKG 2 Fa-Heaft®lon,a | | @S
Steward on your campus immediately. a time dedicated to replenishing the

Dorothy Bjork Assistance Fund.

We all expect blood o

The following are your Weingarten Rights. Beforetrouble starts, please read thor-
oughly and call any of your stewards if you have questions or feel you need represen- Members are encouraged to con-

tation: tinue making financial donations for
the Assistance Fund, but this year we
If a supervisor calls you into a meeting, you may have reason to have your union rep- hope members will also make an-

other type of donation: saving lives

resentative present. These are your rights: with blood donations

e You have the right to know the purpose or subject of the meetingdvice: Ask your su-
pervisor the subject of the meeting and whether the meeting could possibly lead to disci-
pline.

Did you Know?...

e Every two seconds someone in the
« If you think the meeting might lead to discipline, reprimand or dismissal, you have the U.S. needs blood

right to union representation. e More than 38,000 blood donation are

« Immediately notify your job steward or other union representative of your meeting with needed every day

management. e Total blood transfusions in a given

o If the purpose of the meeting is investigatory and could lead to discipline and you have year: 14 milion (2001)

requested union representation, the employer must stop the meeting or reschedule it The average red blood cell transfusion
until a representative is present. is approximately 3 pints

« You must ask for union representation. The employer does not have to advise you of yout The blood type most often requested
by hospitals | Type O

rights.
e The blood used in an emergency is
already o the shelves before the event
If you request union representation and it is denied, you have the right to refuse to OECS
answer any questions that could be used against you. e Sickle cell disease affects more than

80,000 people in the U.S., 98% of

Advice: As not to be insubordinate, attend the meeting, but DO NOT speak. Just  Whom are African American.

repeat that you are in attendance but will not be speaking or answerigy ques- e More than 1 million new people are
tions until you have union representation with youdowever, do NOTrefuse to at- diagnosed with cancer each year.

tend the meeting. Contact your representative immediately. 't\rlmaz)s/ ggﬁ;eglmg ?ﬁgﬁ g:f::g(’;ﬁ gr]g;)y

treatment.

Remember, you have a right to union representation but you MUST ask for it! ) i o )
e Asingle car accident victim can require

. . . . . as many as 100 units of blood.
We continue to strive for fair treatment of our classified employees. Although nei-

ther was a complete success we did recently conclude two arbitrations with reason-
able resolutions and Settlement Agreements. Bring your donation form with you
give blood.


http://pub.csea.com/cseaHome/AboutCSEA/AssistanceFund/tabid/680/Default.aspx
http://pub.csea.com/CseaHome/Portals/1/csea_pdf/donate_blood.pdf

Did you Know

High Tech at a Low Price

Dell offers CSEA membersa 5t 10%
discount on computers and other items
purchased through the Union Plus
program.

The discounts are available either through
the Web or by phone. When calling make
sure you tell the customer service repre-
sentative your PS number PS16626766 to

ensure you get the Union member pricing.

Or go to this special Dell Web site
check out discounts on:

Laptops
Desktops
Monitors
Printers
Software
Plasma Screens
Digital cameras
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CSEA Chapter 707

E-mail: csea@gcccd.edu

Website: www.csea.com/chapter707

Editor: Sherri Braaksma, CPRO

<<<<<<

Welcome New GCCCD Employees to CSEA

A special greeting to all newly-hired Classified employees:

Welcome to one of the most rewarding jobs there is. Helping people succeed is
one of the greatest contributions we can make to the future of our community.
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CSEA represents 230,000 public employees, including paraeducators, technology
professionals, bus drivers, secretaries, maintenance workers, library/media clerks,
custodians, and many more classifications of school employees. CSEA members are
extraordinary workers who perform essential work supporting public education.

Our union is a democratic organization run by its members. CSEA works hard for

fair wages and benefits, and for training to empower members. CSEA also watches

for issues that affect Classified employees and represents us on the job, in the legal

system and at the Capitol. CSEA offers many benefits, such as free legal advice,

education grants, scholarships for dependents, extensive consumer discounts and
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get involved today! Ask any chapter leader for an application or more information.
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New GCCCD Members:

District

Mark Rensinkt Public Safety Officer
Jennine Boschookt Payroll Technician

Grossmont

Tommie Tenille Calecat Evaluations Advisor

Ryan Clinet Instructional Media Services Technician, Sr.
Ronald Flemingt Instructional Media Services Technician, Sr.
Brenda Florest EOPS/CARE Program Specialist

Janet Cartert Administrative Secretary

Melissa Mitchamt Clerical Assistant

Maria Claustrot Financial Aid Assistant

Laura Hernandez-Guiterrezt Financial Aid Assistant

Kristine Johannst Dance Facilitator Operator

Cuyamaca

Bryan Coopert Theatre Production Design Technician
Connie Sterlingt Multi-Media Technician, Sr.

James Readt Grounds Maintenance Worker, Sr.

Cynthia Bourgett Instructional Media Services Coordinator
Olivia Krausiet Admissions and Records Specialist

Joy Tapscottt Secretary/Word Processing

82dz (2
/It aan¥

St 02YS
fFNEBSai
sion is to improve the lives of our members, students and communities.
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http://www.csea.com/content/OptionC/c_1.asp?chapterid=707
http://premier.dell.com/portal/messages.aspx?c=US&l=en&s=biz&cs=RC1023854

