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Greetings Union Brothers and Sisters!  I hope the Spring 2008 semester went well for you 

and I wanted to update you on a few union issues that might be of interest.   

 

In a continued effort to improve Chapter communication, your Negotiating Team and 

Executive Board held two evening informational meetings on April 1 and 2, 2008.  Items 

discussed at these meetings included:  State Budget Update; Negotiations Update; and 

aŜƳōŜǊ ¦ƴƛǘȅ 9ŦŦƻǊǘǎΦ  ²ƛǘƘ ŜǾŜǊȅƻƴŜΩǎ ōǳǎȅ ǎŎƘŜŘǳƭŜǎΣ ȅƻǳǊ /ƘŀǇǘŜǊ ƭŜŀŘŜǊǎƘƛǇ ōŜƭƛŜǾŜǎ 

that it is important to communicate with all of our members in a variety of ways, includ-

ing e-mail, hard copies in member mailboxes, monthly Chapter meetings, special infor-

mational meetings, one-on-one site rep visits, our quarterly newsletter and our Chapter 

website.   

 

ά²ƘŜǊŜ Ŏŀƴ L ŦƛƴŘ ǘƘŜ Ƴƻǎǘ ǳǇ-to-ŘŀǘŜ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƎŀǊŘƛƴƎ ƻǳǊ /ƘŀǇǘŜǊΚέ  I would 

like to encourage all of you to visit our Chapter website at www.gcccd.eduΣ ŎƭƛŎƪ ƻƴ ά{ǘŀŦŦ 

LƴŦƻέ ǘƘŜƴ ŎƭƛŎƪ ƻƴ ά/{9!Φέ  ¸ƻǳ ǿƛƭƭ ǿŀƴǘ ǘƻ Ǿƛǎƛǘ ǘƘƛǎ ǎƛǘŜ ƻƴ ŀ ǊŜƎǳƭŀǊ ōŀǎƛǎ ōŜŎŀǳǎŜ ƘŜǊŜ 

you will find the most current, up-to-date information regarding your Chapter. 

 

This semester your Chapter leadership has participated in a number of exciting events 

and activities, including Contract Campaign training, Basic and Advanced Job Steward 

Training, the Organizing Institute, and is currently looking forward to Conference 2008, 

which will be held this year at the Hilton Hotel in Las Vegas from August 4th through the 

7th.  We have also had Chapter representation at local rallies and press conferences  

focused on alternatives to proposed budget cuts to education. 

 

At the present time it is vital that we all join together in solidarity to organize for improv-

ƛƴƎ ǿŀƎŜǎ ŀƴŘ ǿƻǊƪƛƴƎ ŎƻƴŘƛǘƛƻƴǎ ƻŦ ƻǳǊ /ƭŀǎǎƛŦƛŜŘ ƧƻōǎΦ  LǘΩǎ ǘƛƳŜ ǘƻ ǳƴƛǘŜ ŀǎ /ƭŀǎǎƛŦƛŜŘ 

Employees and remind the District and Governing Board that we are a vital asset to the 

GCCCD, providing essential work in an extraordinary manner.    

 

In Unity and Strength, 

 

Jan Recktenwald, President 

CSEA Chapter 707 
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Chapter 707  
Meetings Calendar 

January 16, 12:00 ς 1:00 p.m.  

February 13, 12:00 ς 1:00 p.m.  

March 12, 12:00 ς 1:00 p.m.  

April 9, 12:00 ς 1:00 p.m.  

*May 14, 12:00 ς 1:00 p.m.  

June 11, 12:00 ς 1:00 p.m.  

July 9, 12:00 ς 1:00 p.m.  

August 13, 12:00 ς 1:00 p.m.  

September 10, 12:00 ς 1:00 p.m.  

October 8, 12:00 ς 1:00 p.m.  

November 12, 12:00 ς 1:00 p.m.  

December 5, 5:00 ς 6:00 p.m.  

 

*For the Cuyamaca SiteτNew 

location for Chapter meeting 

starting May 14th, 2008, will be 

at the Student Center I-107 

Save My Home Hotline 
Home foreclosures are up. Are you at risk? 

Skyrocketing housing costs during the last decade and the deceptive lending practices of 

some mortgage lenders have resulted in too many people losing their homes recently be-

ŎŀǳǎŜ ǘƘŜȅ ŎŀƴΩǘ ŀŦŦƻǊŘ ǘƘŜƛǊ ƳƻƴǘƘƭȅ ǇŀȅƳŜƴǘǎΦ 

 

By some estimates, California leads in the number of foreclosures. A report by RealtyTrac, 

an online marketplace for foreclosure properties, shows that the Stockton and Riverside-

San Bernardino metropolitan areas documented two of the highest foreclosure rates 

ŀƳƻƴƎ ǘƘŜ ƴŀǘƛƻƴΩǎ млл ƭŀǊƎŜǎǘ ƳŜǘǊƻǇƻƭƛǘŀƴ ŀǊŜŀǎ ŘǳǊƛƴƎ ǘƘŜ Ŧƛƴŀƭ ƳƻƴǘƘǎ ƻŦ нллтΦ  

 

Experts predict that problems might get worse during 2008 as variable interest rate loans 
reset at higher rates, leaving mortgage payments out of reach for many. State and federal 
government officials have been working with financial institutions to reduce the number of 
people who might lose their homes due to foreclosure.  
 
If you are in danger of losing your home or fear foreclosure in the near future, there are 
several resources available to you to help you keep your home. 

 
Here are some free resources available to homeowners 
 1-888-995-Iht9 ƻǊ ǿǿǿΦффрƘƻǇŜΦƻǊƎΣ ǘƘŜ άIƻǇŜ IƻǘƭƛƴŜέ ǇǊƻǾƛŘŜǎ ŦǊŜŜ ƳƻǊǘƎŀƎŜ Ŏƻǳƴπ
seling 24 hours a day, seven days a week.  
 
www.yourhome.ca.gov has helpful information for prospective homebuyers, as well as 
homeowners who are experiencing difficulty in keeping payments current. The Spanish 
language version can be found at: www.sucasa.ca.gov. 
 
ƘǘǘǇΥκκǿǿǿΦƘǳŘΦƎƻǾκŦƻǊŜŎƭƻǎǳǊŜ ƻŦŦŜǊǎ ǘƛǇǎ ƛŦ ȅƻǳΩǊŜ ƛƴ ŘŀƴƎŜǊ ƻŦ ŦƻǊŜŎƭƻǎǳǊŜ ŀƴŘ ǇǊƻπ
vides links to counselors who may be able to help you. 
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Healthcare deal falls through 
The compromise legislation aimed at changing the way healthcare is delivered to Califor-
nians died in the Senate Health Committee in late January. 
 
CSEA opposed ABX1 1, and members called and wrote their state representatives to point 
ƻǳǘ ǘƘŀǘ !.·м м ŘƛŘƴΩǘ ǇǊŜǾŜƴǘ ƘŜŀƭǘƘŎŀǊŜ Ŏƻǎǘǎ ŦǊƻƳ ǎƪȅǊƻŎƪŜǘƛƴƎ ƛƴ ǘƘŜ ŦǳǘǳǊŜΣ 
nor did it spell out what medical products and services would be covered.  
 
The measure was defeated 7ς1 in the Senate Health Committee. Legislators cited the poten-
tial future costs of the proposal as a reason why they voted against it. 
 
Other labor unions, including the United Food and Commercial Workers, the Teamsters and 
the California Nurses Association, joined CSEA in opposing the proposal. 
 
For more information about healthcare, visit csea.com ŀƴŘ ŎƭƛŎƪ ƻƴ άƛǎǎǳŜǎΦέ 

Ask not what  your Union can do for you; 

Ask what you can do for your Union! 



 

 

Key Contacts 

Negotiations 

CCτJan Recktenwald 

CCτCheryl Houston 

CCτSharron Hamlett 

GCτRon Adams 

GCτPatty Sparks 

DISτKasi Althaus 

 

Job Stewards 

CCτDiane Kew 

CCτRocky Rose 

CCτAnna Quinzii 

CCτSandy Beasley 

GCτDave McDade 

 

Chapter 707 Reports   
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Executive Board 

PresidentτJan Recktenwald 

1st Vice PresidentτAnita Martinez 

2nd Vice PresidentτDee Murdock 

Chief Job Steward CCτCheryl Houston 

TreasurerτLaura Murphey 

SecretaryτAnna Quinzii 

CPROτSherri Braaksma 

Site Rep CoordinatorτKasi Althaus 

 

CSEA Regional  Rep.τChuck Huskey 

Labor Relations Rep.τChris Swanson 

Scholarships, Lottery and Fundraisers τDee Murdock 

 

Scholarship applications are available on the Chapter website.  Application period opens 

June 1 and ends June 25.  Please read and follow all directions carefully.  Three scholar-

ships are offered as part of your CSEA collective bargaining agreement. 

  

1. If your son or daughter will be graduating from high school this spring and plans to 

attend Grossmont and/or Cuyamaca in the 2008-09 academic year, they can apply 

for the Dependent Scholarship; it will pay for the Enrollment Fees for 4 consecutive 

semesters. 

  

2. If you are planning to attend Grossmont and/or Cuyamaca in the 2008-09 academic 

year, you can apply for the $250 Book Scholarship. 

  

3. Also, there is a $2250 Employee Scholarship; scholarship funds can be used at any 

accredited institution.  

 

As a CSEA member, you are also eligible to apply for state CSEA and AFL-CIO sponsored 

college scholarships and grants.  Be sure to check out this information on the state CSEA 

membership website at www.csea.com. 

 

Below is an email Dee Murdock received from a CSEA member who had applied for one 

of the CSEA scholarships. 

 

Dear CSEA colleagues: 
 
I want to thank each one of my colleagues as I finish my Masters degree in 
Multicultural Counseling at San Diego State University this week. Being se-
ƭŜŎǘŜŘ ŦƻǊ ƭŀǎǘ ȅŜŀǊΩǎ /{9! 9ƳǇƭƻȅŜŜ {ŎƘƻƭŀǊǎƘƛǇ ǿŀǎ ŀ ƘǳƎŜ ǇŀǊǘ ƻŦ Ƴȅ ǎǳŎŎŜǎǎ 
this year. Not having the scholarship would have been so much more difficult 
for me financially, mentally, and emotionally. After an incredibly intense year 
of 51 units in addition to my normal job responsibilities, I am relieved and 
proud to announce that on May 25, I will receive my degree, and on May 27, I 
will be back full-time in my position as International Student Specialist at 
DǊƻǎǎƳƻƴǘΩǎ LƴǘŜǊƴŀǘƛƻƴŀƭ {ǘǳŘŜƴǘ /ƻǳƴǎŜƭƛƴƎ hŦŦƛŎŜΦ Lǘ ǿƛƭƭ ōŜ ǎƻ ƴƛŎŜ ǘƻ ŎƻƳŜ 
to work 5 days a week, and not worry about writing papers, reading, or re-
search when I return home at night! Thank you to all, for your support, words 
of encouragement, and faith in me these past 12 months. 
 
Barbara Clark 
Grossmont College International Student Specialist 
 
 

 

Chapter 707 CSEA Computer Purchase Lottery Program: 

Applications will be available on the Chapter website beginning in June, with the drawing 

in July. This program allows CSEA members to purchase a computer (up to $2000)  

interest free through District contracts. Visit the Chapter website periodically for updated 

information.  

 

 

http://www.csea.com


 

 

/ƘŀǇǘŜǊ тлт {ŜŜǎΩ /ŀƴŘƛŜǎ  Fundraiser: 

Thank you all for supporting our Chapter {ŜŜǎΩ /ŀƴŘƛŜǎ Fundraiser. We still have some chocolate barsτif you need more to 

sell or buy for yourself, contact Dee at x7187 or Dave at x7127 (Grossmont/District site) or Jan at x4474 (Cuyamaca site). 

 

These funds help support sending our members  (negotiations team, job stewards, e-board members, and others) to confer-

ences, training sessions and workshops. This fundraiser also helps support CSEA humanitarian fund contributions. So, every 

time you bite into one of these delicious {ŜŜǎΩ /ŀƴŘƛŜǎ , you are not only satisfying your need for chocolate, you are helping 

yourself, a fellow member, or helping a family in need. 

 

 

Chief Job StewardτGrievancesτCheryl Houston 

 

This quarter has been extremely busy with disagreements and items of concern for our Classified staff. 

 

One of our current grievances is based on the fact that the district disagrees with our interpretation of the Supervisory/

Confidential Handbook, Appendix D of the CSEA contract.  This appendix spells out how the SERP for this group is to be calcu-

lated.  It does not state anywhere in our contract that a formula including the cost of benefits should enter into these calcula-

ǘƛƻƴǎΦ  ¢ƘŜ ŘƛǎǘǊƛŎǘΩǎ Ǉƻǎƛǘƛƻƴ ƛǎ ǘƘŀǘ ǘƘƻǎŜ Ŏƻǎǘǎ ƘŀǾŜ ōŜŜƴ ǳǎŜŘ ƛƴ ǘƘŜ ǇŀǎǘΦ  LŦ ŀ ƳƛǎǘŀƪŜ ǿŀǎ ƳŀŘŜ ƛƴ ǘƘŜ ǇŀǎǘΣ ŘƻŜǎ ǘƘŀǘ make 

it right to continue with the error now that it has been recognized? ?  We have had several employees retire lately, and  only a 

few individuals remain who fall into the category of the Y-rated Classified.  Does this mean that we should not fight for the 

rights of those individuals left on that list?   

 

According to some of our previous leaders we should not stand up for their rights but let this injustice continue. After all, they 

say, this issue only affects 12 individuals.  Should the job stewards not put their best foot forward and try to help each and 

every individual attain the rights and privileges promised to them in their contract?  If twelve is too few to help, what is the 

ƳŀƎƛŎ ƴǳƳōŜǊΚ  ! ǿŜƭƭ ƪƴƻǿƴ ǳƴƛƻƴ ǇƘƛƭƻǎƻǇƘȅ ǎǘŀǘŜǎ άƛƴƧǳǊȅ ǘƻ one ƛǎ ƛƴƧǳǊȅ ǘƻ ŀƭƭΦέ 

 

¢ƘŜ ƎǊƛŜǾŀƴŎŜ ƳƻǾŜǎ ŦƻǊǿŀǊŘΦ  LǎƴΩǘ ƛǘ ŎǳǊƛƻǳǎ ǘƘŀǘ ǘƘƻǎŜ ƛƴŘƛǾƛŘǳŀƭǎ ǘƘŀǘ ŀǊŜ ƭŜŦǘ ƛƴ ǘƘŜ ¸-rated Classified group will leave the 

district, after many years of loyal service, actually owing the district money????  Can any reasonable person possibly believe 

THAT was the INTENT of this language?   

 

TO SEE THE CURRENT CSEA GRIEVANCES, ARBITRATIONS AND UNFAIR LABOR CHARGES  

 

 

Negotiations  UpdateτPatty Sparks 
  

Your Negotiating team would like to welcome Chris Swanson, our new Labor Relations Representative to the Chapter 707 

family. Chris brings with her extensive knowledge to the collective bargaining process and provides valuable guidance to the 

team. We are very fortunate to have Chris as our LRR. Welcome! 

  

We are very happy to report that the Negotiating team and the District were able to agree on a mutually acceptable method 

of recording negotiating sessions.  

  

On April 25, 2008, the team met with the District.  In that session both the District and the team presented economic  

ǇǊƻǇƻǎŀƭǎΦ  ¢ƘŜ ǘŜŀƳ ǇǊŜǎŜƴǘŜŘ ǘƘŜ 5ƛǎǘǊƛŎǘ ǿƛǘƘ ŀ .ǳŘƎŜǘ !ƴŀƭȅǎƛǎϝ ǇǊŜǇŀǊŜŘ ōȅ /{9!Ωǎ wŜǎŜŀǊŎƘ 5ŜǇŀǊǘƳŜƴǘΦ  ¢ƘŜ ǘŜŀƳ ŀƭǎƻ 

presented a Side Letter Agreement regarding our Public Safety Officers.  The team and the District agreed to table counter-

proposals until Sue Rearic, Vice Chancellorτ.ǳǎƛƴŜǎǎΣ ǊŜǾƛŜǿǎ ŀƴŘ ŎƻƳƳŜƴǘǎ ƻƴ /{9!Ωǎ .ǳŘƎŜǘ !ƴŀƭȅǎƛǎΦ   
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As  part of the 2006/07 settlement, the District and CSEA negotiated a Salary Study.  The Salary Study was discussed, however, no 

agreements were made.   

  

Please remember that your team needs your support.  Your support provides us with the fuel we need to achieve a fair and  

equitable settlement.   

  

 ϝ/{9!Ωǎ .ǳŘƎŜǘ !ƴŀƭȅǎƛǎ ǿŀǎ ǇǊŜǇŀǊŜŘ ǳǘƛƭƛȊƛƴƎ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ǇǊƻǾƛŘŜŘ ōȅ {ǳŜ wŜŀǊƛŎΣ ±ƛŎŜ /ƘŀƴŎŜƭƭƻǊΣ .ǳǎƛƴŜǎǎΦ  

 

 

 

 
The Ambiguous BudgetτAnita Martinez 
 
¢ƘŜ ƭŀǘŜǎǘ ƴŜǿǎ ŦǊƻƳ ǘƘŜ DƻǾŜǊƴƻǊΩǎ aŀȅ ǊŜǾƛǎŜ ƛǎ ǘƘŀǘ ƘŜΩǎ ǇǊƻǇƻǎŜŘ ǊŀƛǎƛƴƎ ϷмрΦн ōƛƭƭƛƻƴ ǘƘǊƻǳƎƘ ōƻǊǊƻǿƛƴƎ ŀƎŀƛƴǎǘ ŦǳǘǳǊŜ ǎtate 

ƭƻǘǘŜǊȅ ǊŜǾŜƴǳŜǎΦ  IŜ ŜȄǇŜŎǘǎ ǘƻ ǳǎŜ ǘƘŜǎŜ ŀŘŘƛǘƛƻƴŀƭ ǊŜǾŜƴǳŜǎ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ ǎǘŀǘŜΩǎ ŦƛǎŎŀƭ ƛƳōŀƭŀƴŎŜ ƻǾŜǊ ǘƘŜ ƴŜȄǘ ǘƘǊŜŜ ȅŜars. 

 

Another positive note is that he proposes to fully fund Proposition 98 in 2008-09, as opposed to suspending it as he had  

proposed back in January. 

 

The Governor also proposes an augmentation of approximately $75 million to address the shortfall in the current budget that 

ǿŜΩǾŜ ōŜŜƴ ƘŜŀǊƛƴƎ ŀōƻǳǘ ƭŀǘŜƭȅΦ  ¢Ƙƛǎ ǿƻǳƭŘ ŀŘŘǊŜǎǎ ŀǇǇǊƻȄƛƳŀǘŜƭȅ Ϸтр Ƴƛƭƭƛƻƴ ƻŦ ǘƘŜ Ϸфн Ƴƛƭƭƛƻƴ ŎǳǊǊŜƴǘ-year shortfall.  This is all 

good news for the community colleges. 

 

 !ƭǘƘƻǳƎƘΣ ƛǘΩǎ ŀ ǎƘƻǊǘ ǘŜǊƳ ŦƛȄΣ ŦƻǊ ƴƻǿ ƛǘ ƘŜƭǇǎ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜ ǳƴŘŜǊǇƛƴƴƛƴƎǎ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ŎƻƭƭŜƎŜǎΦ  Lǘ Ƴŀȅ ƴƻǘ ōŜ ŀ perfect 

plan, but many in the education community are encouraged that the governor is headed in the right direction. 

 

2008-09 Highlights: 

 

 A proposed augmentation of $138.7 million, reflecting a downward adjustment in estimated property tax revenues for 2008-09. 

 

An increase of enrollment growth, bringing the total growth funding in the budget year to (1.67 percent). 

 

The District has already put a stop on all travel using general funds. Supplies are being cut back, food and beverages are no longer 

allowed to be purchased with general college funds for meetings, etc. There is also a semi-hiring freeze; critical positions that were 

already approved will continue to be advertised and filled. Otherwise, non-critical positions will be frozen until further notice. 

 

²ƛǘƘ ǘƘŜ ŀƴƴƻǳƴŎŜƳŜƴǘ ƻŦ ǘƘŜ DƻǾŜǊƴƻǊΩǎ aŀȅ wŜǾƛǎŜ ǇǊƻǇƻǎŀƭΣ ǘƘŜǊŜ ƛǎ ŀ ǎƘƛƳƳŜǊƛƴƎ Ǌŀȅ ƻŦ ƘƻǇŜΣ ōǳǘ ǇƭŜŀǎŜ ǊŜƳŜƳōŜǊ ǘƘŀǘ ǘƘƛǎ 

ƛǎ ǘƘŜ DƻǾŜǊƴƻǊΩǎ ǇǊƻǇƻǎŀƭ ƻƴƭȅΦ  ¢Ƙƛǎ ƛǎ ƴƻǘ ŀ ŘƻƴŜ ŘŜŀƭ ŀƴŘ Ƴǳǎǘ ǎǘƛƭƭ Ǝƻ ǘƘǊƻǳƎƘ ǘƘŜ [ŜƎƛǎƭŀǘǳǊŜΦ  ! ǇŀǊǘ ƻŦ ǘƘŜ DƻǾŜǊƴƻǊΩs pro-

posal actually involves a possible ballot measure in November 2008.  

 

 At the last Classified Leaders meeting in May, Chancellor Suarez proposed the possibility of having a representative from the State 

/ƘŀƴŎŜƭƭƻǊΩǎ ƻŦŦƛŎŜ ǇǊƻǾƛŘŜ ǘǊŀƛƴƛƴƎ ǘƻ /ƭŀǎǎƛŦƛŜŘ ǎǘŀŦŦ ǊŜƎŀǊŘƛƴƎ ǘƘŜ DƻǾŜǊƴƻǊΩǎ ǇǊƻǇƻǎŀƭ ŀƴŘ ŜȄŀŎǘƭȅ ǿƘŀǘ ƛǘ ŎƻǳƭŘ ƳŜŀƴ ǘƻ the 

Community College System.  

 

  

 

 

5 



 

 

Unity Breaks 
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In Unity and Strength 

Sherri Braaksma 
 

άLǘ ƛǎ ƎŜƴŜǊŀƭƭȅ ŀŎƪƴƻǿƭŜŘƎŜŘ ǘƘŀǘ ŀƭƳƻǎǘ ŜǾŜǊȅ ƛƳǇǊƻǾŜƳŜƴǘ ƛƴ ǘƘŜ ŎƻƴŘƛǘƛƻƴ ƻŦ ǘƘŜ ǿƻǊƪƛƴƎ 

class was accomplished by the efforts of organized workers through concerted action. The 

welfare of the workers can best be protected and advanced by their united action in a labor 

ƻǊƎŀƴƛȊŀǘƛƻƴ ǘƘŀǘ ŀŘǾƻŎŀǘŜǎ ōŀǎƛŎ ƛŘŜŀƭǎ ŀƴŘ Ǝƻŀƭǎ ǘƘŀǘ ŎƻƛƴŎƛŘŜ ǿƛǘƘ ǘƘŜƛǊ ƻǿƴέΦ ¢Ƙƛǎ ǉǳƻǘŜ 

was taken from the C.S.E.A. Constitution and By-laws and underscores the importance of un-

ion activism. 

 

¢ƘŜ ŘǊƛǾƛƴƎ ǇǊƛƴŎƛǇƭŜ ƻŦ ƻǳǊ ǳƴƛƻƴ Ŏŀƴ ōŜ ŎŀǇǘǳǊŜŘ ƛƴ ŦƻǳǊ ǿƻǊŘǎΥ άLƴ ¦ƴƛǘȅ ŀƴŘ {ǘǊŜƴƎǘƘΗέ ¢ƘŜ 

reason is simple: We want our union to be Strong enough to protect the rights of our mem-

bers and without Unity our union is weak and ineffective. If everyone is passive, the District 

will continue to see a handful of individuals rather than a labor union of almost four hundred 

members. 

 

Classified staff are continuously under attack. We could be facing layoffs, paying more for our 

ƘŜŀƭǘƘ ŎŀǊŜΣ ōǳŘƎŜǘ ŎǳǘǎΣ ŀƴŘ ƎŜǘǘƛƴƎ ƭŜǎǎ ǘƘŀƴ ǿƘŀǘ ǿŜ ŘŜǎŜǊǾŜ ŦƻǊ лтκлу /h[!Φ ²Ŝ ŎŀƴΩǘ 

stop these attacks if we don't change the way we think as a  union. The most important per-

son in this quest to make things change is YOU, the CSEA member.  To effectively meet these  

enormous challenges, we must all work together as a team. 

 

Strong unions come about when the members are informed, educated and active. Your CSEA 

leaders have come up with a plan that allows YOU to be better informed, educated and active 
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you to take your fifteen-minute break and join your fellow CSEA co-workers for brief discus-

sions on upcoming  topics such as negotiations updates, our upcoming salary study, budget 

cuts, etc.   
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education. Our work is more than a job. Our message is more than a theme. We do essential 
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