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Greetings Union Brothers and Sisters! | hope the Spring 2008 semester went well for you
and | wanted to update you on a few union issues that might be of interest.

In a continued effort to improve Chapter communication, your Negotiating Team and

Executive Board held two evening informational meetings on April 1 and 2, 2008. Items ) extraordinary

discussed at these meetings included: State Budget Update; Negotiations Update; and essential
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that it is important to communicate with all of our members in a variety of ways, includ- 12, Sl

ing email, hard copies in member mailboxes, monthly Chapter meetings, special infor- i G

mational meetings, on@n-one site rep visits, our quarterly newsletter and our Chapter

website.
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like to encourage all of you to visit our Chapter websiteratv.gcced.ed  Of A O] 2V Sg,&mﬁ Hioe Hotline........... 2
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you will find the most current, upo-date information regarding your Chapter.
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Chapter Meetings Calendar....2

This semester your Chapter leadership has participated in a number of exciting events Chapter Reports.............c........ 3
and activities, including Contract Campaign training, Basic and Advanced Job Steward EBoard and Key Contacts.......3
Training, the Organizing Institute, and is currently looking forward to Conference 2008,

. . . . . Chapter Reports cont.............4

which will be held this year at the Hilton Hotel in Las Vegas from Auﬁubt(mgh the
7". We have also had Chapter representation at local rallies and press conferences (IR (RPN GO ooz e
focused on alternatives to proposed budget cuts to education. In Unity and Strength.............. 6
Site Rep Program.................... 7

At the present tirpe itis vitalvthat we all join togetheI in sondarity to organize for improv- T T TP 7
Ay3 613854 FYR 62NJAYy3 O2yRAGA2YA 2F 2dNJ / tFLAAATASR 22040 LiGQ
Employees and remind the District and Governing Board that we are a vital asset to the ~ Welcome New Employees......7
GCCCD, providing essential work in an extraordinary manner. Welcome Cont...........ceeevreeeee. 8.

Did You KNOW.........ccueeeviuennnnn 8.

In Unity and Strength, Grievances, Arbitrations and Unfair

Labor charges table................ 9
Jan Recktenwald, President

CSEA Chapter 707


http://www.gcccd.edu/
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Save My Home Hotline

Home foreclosures are up. Are you at risk? Chapter 707
Meetings Calendar

Skyrocketing housing costs during the last decade and the deceptive lending practices of
some mo[tgaqe Ierjders h?ve resu[ted in too manyvpeople Igsing their homgs recently be- Janu,ary 16 12:001:00 p.m.
Ol dzaS UKSeée OFlyQu FTFF2NR UKSANI Y2yuKfe LI eyYSydua
February 13, 12:0§1:00 p.m.
By some estimates, California leads in the number of foreclosures. A report by RealtyTrac,
an online marketplace for foreclosure properties, shows that the Stockton and Riverside
San Bernardino metropolitan areas documented two of the highest foreclosure rates Aprll 9 12: 00;1 00 p
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*May 14, 12:00; 1:00 p.m.

March 12, 12:0@ 1:00 p.m.

Experts predict that problems might get worse during 2008 as variable interest rate loans
reset at higher rates, leaving mortgage payments out of reach for many. State and federal June 11, 12:0Q 1:00 p.m.
government officials have been working with financial institutions to reduce the number of

people who might lose their homes due to foreclosure. July 9, 12:0@ 1:00 p.m.

If you are in danger of losing your home or fear foreclosure in the near future, there are PUGUET IS, 12105 00 DT
several resources available to you to help you keep your home. September 10, 12:091:00 p.m

Here are some free resources available to homeowners October 8, 12:0@ 1:00 p.m.
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seling 24 hours a day, seven days a week. November 12, 12: OQ L O p-m.
www.yourhome.ca.gov has helpful information for prospective homebuyers, as well as LSS ey e Ui
homeowners who are experiencing difficulty in keeping payments current. The Spanish
language version can be found at: www.sucasa.ca.gov.

*For the Cuyamaca SiteNew
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vides links to counselors who may be able to help you. location for Chapter meeting
starting May 14th, 2008, will be
Ask not what your Union can do for you; at the Student Center-107

Ask what you can do for your Union!

Healthcare deal falls through . /4

The compromise legislation aimed at changing the way healthcare is delivered to Califor-
nians died in the Senate Health Committee in late January.

CSEA opposed ABX1 1, and members called and wrote their state representatives to point
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nor did it spell out what medical products and services would be covered.

The measure was defeated T in the Senate Health Committee. Legislators cited the poten-
tial future costs of the proposal as a reason why they voted against it.

Other labor unions, including the United Food and Commercial Workers, the Teamsters and
the California Nurses Association, joined CSEA in opposing the proposal.

For more information about healthcare, visisea.comt y R Ot A 01 2y daAaadzsSaodé



Executive Board

President Jan Recktenwald

1st Vice PresidemtAnita Martinez
2nd Vice PresidentDee Murdock
Chief Job Steward €Cheryl Houston
Treasurer Laura Murphey

Secretary Anna Quinzii

CPR® Sherri Braaksma

Site Rep CoordinatorKasi Althaus

- - - -

CSEA Regional ReChuck Huskey
Labor Relations RepChris Swanson

Key Contacts

Negotiations

C@ Jan Recktenwald
C@ Cheryl Houston
C@ Sharron Hamlett
G@ Ron Adams

G@Q Patty Sparks

DIS Kasi Althaus

Job Stewards

CG@ Diane Kew
C@ Rocky Rose
CG@ Anna Quinzii
C@ Sandy Beasley

GG Dave McDade

Chapter 707 Reports

Scholarships, Lottery and FundraisardDee Murdock

Scholarshipplications are available on the Chapter websigplication period opens
June 1 and ends June 2Blease read and follow all directions carefully. Three scholar-
ships are offered as part of your CSEA collective bargaining agreement.

1.1f your son or daughter will be graduating from high school this spring and plans to
attend Grossmont and/or Cuyamairathe 200809 academic year, they can apply
for the Dependent Scholarship; it will pay for the Enroliment Fees for 4 consecutive
semesters.

2.1f you are planning tattend Grossmont and/or Cuyamatathe 200809 academic
year, you can apply for the $250 Book Scholarship.

3. Also, there is a $2250 Employee Scholarship; scholarship funds can be used at any
accredited institution.

As a CSEA member, you are also eligible to apply for state CSEA @@ Apbnsored
college scholarships and grants. Be sure to check out this information on the state CSEA
membership website alvww.csea.com

Below is an email Dee Murdock received from a CSEA member who had applied for one
of the CSEA scholarships.

Dear CSEA colleagues:

| want to thank each one of my colleagues as | finish my Masters degree in

Multicultural Counseling at San Diego State University this week. Being se-
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this year. Not having the scholarship would have been so much more difficult

for me financially, mentally, and emotionally. After an incredibly intense year

of 51 units in addition to my normal job responsibilities, | am relieved and

proud to announce that on May 25, | will receive my degree, and on May 27, |

will be back fultime in my position as International Student Specialist at
DNRAaAY2Yy(iQa LYGSNYylFGA2ylf {GdzRSyid [/ 2dzyas
to work 5 days a week, and not worry about writing papers, reading, or re-

search when | return home at night! Thank you to all, for your support, words

of encouragement, and faith in me these past 12 months.

Barbara Clark
Grossmont College International Student Specialist

Chapter 707 CSEA Computer Purchase Lottery Program:

Applications will be available on the Chapter website beginning in June, with the drawing
in July. This program allows CSEA members to purchase a computer (up to $2000)
interest free through District contracts. Visit the Chapter website periodically for updated
information.


http://www.csea.com
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Thank you aflor supporting our Chaptef S S & Q Fuhdyaidek. 8va still have some chocolate baifsyou need more to
sell or buy for yourself, contact Dee at x7187 or Dave at x7127 (Grossmont/District site) or Jan at x4474 (Cuyamaca site).

These funds help support sending our members (negotiations team, job stewdrdar@& members, and others) to confer-

ences, training sessions and workshops. This fundraiser also helps support CSEA humanitarian fund contributions. So, every
time you bite into one of these delicio§sS S & Q /Jyduyarie hoSahly satisfying your need firocolate you are helping

yourself, a fellow member, or helping a family in need.

Chief Job Steward Grievances Cheryl Houston
This quarter has been extremely busy with disagreements and items of concern for our Classified staff.

One of our current grievances is based on the fact that the district disagrees with our interpretation of the Supervisory/

Confidential Handbook, Appendix D of the CSEA contract. This appendix spells out how the SERP for this group is to be calcu-

lated. It does not state anywhere in our contract that a formula including the cost of benefits should enter into thake calc
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it right to continue with the error now that it has been recognized? ? We have had several employees retire lately yaad onl

few individuals remain who fall into the category of theated Classified. Does this mean that we should not fight for the

rights of those individuals left on that list?

According to some of our previous leaders we should not stand up for their rights but let this injustice continue. Afftey all,

say, this issue only affects 12 individuals. Should the job stewards not put their best foot forward and try to helpdeach an

every individual attain the rights and privileges promised to them in their contract? If twelve is too few to help, thieat is
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district, after many years of loyal service, actually owing the district money???? Caraaogableperson possibly believe

THATwas theINTEN™f this language?

TO SEE THE CURRENT CSEA GRIEVANCES, ARBITRATIONS AND UNFAIR LABOR CHARGES

Negotiations Update Patty Sparks

Your Negotiating team would like to welcome Chris Swanson, our new Labor Relations Representative to the Chapter 707
family. Chris brings with her extensive knowledge to the collective bargaining process and provides valuable guidance to the
team. We are very fortunate to have Chris as our LRR. Welcome!

We are very happy to report that the Negotiating team and the District were able to agree on a mutually acceptable method
of recording negotiating sessions.

On April 25, 2008, the team met with the District. In that session both the District and the team presented economic
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presented a Side Letter Agreement regarding our Public Safety Officers. The team and the District agreed to table counter

proposals until Sue Rearic, Vice Chancellodza A y Sda> NB@ASga yR O02YYSyida 2y /{9! Q&



As part of the 2006/07 settlement, the District and CSEA negotiated a Salary Study. The Salary Study was discussedh however
agreements were made.

Please remember that your team needs your support. Your support provides us with the fuel we need to achieve a fair and
equitable settlement.
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The Ambiguous BudgetAnita Martinez

¢KS 1 GSad ySsa FTNRBY (KS D20SNYy2NNa alé& NBJA
t200SNE NB@GSydzsSao IS SELISOGa (2 d&asS GKSas |

a Gted KSQa
AlAz2yist NBOSyd

Another positive note is that he proposes to fully fund Proposition 98 in 230&s opposed to suspending it as he had
proposed back in January.

The Governor also proposes an augmentation of approximately $75 million to address the shortfall in the current budget that
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good news for the community colleges.
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plan, but many in the education community are encouraged that the governor is headed in the right direction.

200809 Highlights:

A proposed augmentation of $138.7 million, reflecting a downward adjustment in estimated property tax revenues for-2008

An increase of enrollment growth, bringing the total growth funding in the budget year to (1.67 percent).

The District has already put a stop on all travel using general funds. Supplies are being cut back, food and beveradgegeare no

allowed to be purchased with general college funds for meetings, etc. There is alsolirgegrireeze; critical positions thavere

already approved will continue to be advertised and filled. Otherwise;ariical positions will be frozen until further noéc

2 A0K GKS yy2dzyOSYSyid 2F GKS D2@SNYy2NRa alé& wS@AaS LINBLRAI
|.

Ad G(KS D2@SNYy2NRaE LINRLRAFE 2yfeod ¢CKA& Aa y20G | Ragd RS
posal actually involves a possible ballot measure in November 2008.
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At the last Classified Leaders meeting in May, Chancellor Suarez proposed the possibility of having a representativ&&iem the
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Community College System.
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In Unity and Strength

Sherri Braaksma Unity Breaks
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class was accomplished by the efforts of organized workers through concerted action. The
welfare of the workers can best be protected and advanced by their united action in a labor
2NBFYATFGAZ2Y GKFEG FR@G20FGSa olFlaixd ARSIHTE a
was taken from the C.S.E.A. Constitution andaBys and underscores the importance of un-
ion activism.
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reason is simple: We want our union to 8&ongenough to protect the rights of our mem-
bers and withoutUnity our union is weak and ineffective. If everyone is passive, the District
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stop these attacks if we don't change the way we think as a union. The most important per-

son in this quest to make things chang&@U the CSEA member. To effectively meet these
enormous challenges, we must all work together as a team.

Strong unions come about when the members are informed, educated and active. Your CSE
leaders have come up with a plan that allo®Uto be better informed, educated and active
0 lalAy3a e2dz G2 LI NGLAOALN GS Ay Gl yade
you to take your fifteerminute break and join your fellow CSEAveorkers for brief discus-

sions on upcoming topics such as negotiations updates, our upcoming salary study, budge. =~ 3 y .‘
cuts, etc. -
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education. Our work is more than a job. Our message is more than a theme. We do essential
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