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Greetings Union Brothers and Sisters!  Welcome to a new academic year.  It is 
my pleasure to communicate with you via our first Newsletter of 2007-08.  I 
hope you find the articles worthwhile and informative.  As your Chapter Presi-
dent, I am happy to report that, in the eight months since you elected me to 
head a new leadership team, progress has been made in many key areas.  In 
particular, your elected officials and I have been gratified to see increased mem-
ber involvement not only at Chapter meetings but on shared governance and 
union committees.  There are new ideas being exchanged which energize, re-
new and strengthen our Chapter. 
 
As with all our jobs, we continue to learn and grow.  Your elected officials and I 
ǿƛƭƭ ŎƻƴǘƛƴǳŜ ǘƻ Řƻ Ƨǳǎǘ ǘƘŀǘΦ  ²Ŝ ŀǊŜ ƭŜŀǊƴƛƴƎ ƻǳǊ ƴŜǿ άǳƴƛƻƴέ Ƨƻōǎ ŀƴŘ ŦƛƴŘƛƴƎ 
the need to prioritize our work for the membership.  We will continue to expand 
our knowledge and accomplish our goals while adding new ways to communi-
cate with the membership on a broader scale.  As always, we strive to do our 
best and will continue to communicate openly and transparently with the mem-
bership. 
 
Our primary goal is to have Chapter 707 be a democratic, member-run, member
-driven Union.  We believe the Chapter leadership must represent the members 
by listening to their concerns and needs and continuing to press forward with 
regard to negotiations and all issues which affect the entire membership.  We 
are also mindful of following not only our local Constitution and policies, but 
those of the State Association.  We hope to achieve these goals through unity, 
solidarity and truth. 
 
!ǘ ǘƘƛǎ ȅŜŀǊΩǎ /{9! умst Annual Conference ς άtǳǘǘƛƴƎ hǳǊ tƻǿŜǊ ǘƻ ²ƻǊƪΣέ ȅƻǳǊ 
elected delegates and I witnessed the power generated by nearly 2,000 CSEA 
ƳŜƳōŜǊǎ ǿƘƻ ǿŜǊŜ ǳƴƛǘŜŘ ƛƴ ŀ ŎƻƳƳƻƴ ŎŀǳǎŜΦ  [ŜǘΩǎ Řƻ ǘƘŜ ǎŀƳŜ ŀǘ D///5 
CSEA Chapter 707.  As individuals we can do nothing, but together we can do 
anything. 
 
In Strength and Unity, 
 
Jan Recktenwald, President 
CSEA Chapter 707 
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Member Career Grants 

Applications are now being ac-

ŎŜǇǘŜŘ ŦƻǊ /{9!Ωǎ /ŀǊŜŜǊ DǊŀƴǘ 

Program, which offers reimburse-

ment for costs of tuition, books 

and other fees related to atten-

dance at community colleges, 

public universities or other voca-

tional institutions.  

Eligibility 

1. Applicants must be members 

in good standing of CSEA. 

2. Applicants must either be 

enrolled in an accredited 

school of higher education at 

the time application for 

grant is made or plan to 

enroll for the semester/

quarter immediately follow-

ing receipt of the grant. 

3. Applicants must be working 

towards a definitive degree 

or a specific career goal. 

4. Applicants must submit an 

official application form 

postmarked not later than 

midnight October 31. 

Twenty CSEA member grants will 

be awarded in amounts not to 

exceed $1,000 each. 

Six renewal grants to the eligible 

recipients from the previous year, 

not to exceed $1,000. 

 

Application forms are available on 

the Chapter 707 website under 

scholarships, or go to csea.com. 

CSEA Newsletter to be delivered on a quarterly basis! 

We are pleased to announce that the CSEA Chapter 

707 newsletter will be delivered  on a quarterly ba-

sis via email as well as posted on the Chapter 707 

Website! 95% of the members who wished to par-

ticipate in the survey expressed a true interest in 

what your Chapter 707 Executive Board is doing for 

the membership. The newsletter will be shortened by a few pages keeping it 

strictly CSEA news and information. We will keep you well informed of negotia-

tions, benefits, grievances, re-classification updates and much more. In addition 

to the Chapter newsletter, we now have a new Website. If you haven't visited the 

new CSEA Chapter 707 Website, please take the time to do so. It is not only func-

tional, but easy to navigate which allows you to have CSEA state and local infor-

mation at your fingertips. If you would like to see any additional CSEA information 

on the newsletter or website, please email your requests to csea@gcccd.edu. We 

welcome your ideas! 
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CalPERS Launches new Web site for members!  
The California Public Employees' Retirement System (CalPERS) launched a new Web 

site called myCalPERS that allows CalPERS members to access their personal ac-

count information and to manage their retirement, health benefits and financial 

planning needs. 

The Web site allows members to get information including their service credit 

years, their current mailing address on file and information about the health plans 

they've chosen. Members can also change their mailing address and obtain a retire-

ment benefit estimate. 

With myCalPERS, active and retired CalPERS members can instantly and independ-

ently get the information they need and conduct CalPERS transactions online. 

MyCalPERS allows members to track the status of their CalPERS transactions such 

as service credit purchases and disability retirement applications, along with ac-

cessing the most current informa-

tion in their account. 

The site also provides news up-

dates, CalPERS member home 

loan rates and the asset value of 

the CalPERS pension fund.  

To use myCalPERS or get more 

information about CalPERS, visit 

their site at www.calpers.ca.gov. 

 

Classified employees are the spine of this school district. We are an 

extraordinary group of employees and are essential to the mission of the 

GrossmontτCuyamaca Community College District.  As a family and a union, 

we need to unite and stand united to accomplish our goals.  

http://www.csea.com/content/chapterpubs/C/707/mbr_grant_app.pdf
http://www.csea.com
http://www.csea.com/content/OptionC/c_1.asp?ChapterID=707
http://www.csea.com/content/OptionC/c_1.asp?ChapterID=707
http://www.csea.com/content/OptionC/c_1.asp?ChapterID=707
mailto:mailto:csea@gcccd.edu
http://www.calpers.ca.gov
https://my.calpers.ca.gov/


Key Contacts 

Negotiations 

CCτCheryl Houston 

CCτJan Recktenwald 

CCτSharron Hamlett 

GCτVal Eskridge 

GCτPatty Sparks 

 

Job Stewards 

CCτDiane Kew 

CCτKay Miller 

GCτDave McDade 

GCτAl Ventrua 

 

 

 

Treasurer Update 

Laura Murphey 

 

In Spring 2007, at the request of the Chapter 707 Executive Board, Treasurer Laura 

aǳǊǇƘŜȅ ǿŀǎ ŀǎƪŜŘ ǘƻ ŎƻƴǘŀŎǘ /{9! ŦƻǊ ŀƴ ŀǳŘƛǘ ƻŦ ǘƘŜ /ƘŀǇǘŜǊΩǎ ŦƛƴŀƴŎƛŀƭ ǊŜŎƻǊŘǎ 

from January 1, 2006 through December 31, 2006.  With the assistance of Ms. 

Teresa Edgerton, Audit Bureau Member for Area K, this audit was conducted and 

the results forwarded to President Recktenwald in a report dated July 12, 2007.  

The audit results were excellent, with minimal findings and recommendations.  

The Chapter Executive Board, in cooperation with Mr. Chuck Huskey, Regional  

Representative, developed a Plan in Response to the Audit, along with a cover let-

ter to CSEA President Rob Feckner.  The audit results were discussed with members 

at the August 8, 2007 Chapter meeting and the former Chapter Treasurer and Ex-

ecutive Board were thanked by President Recktenwald for their excellent work in 

adhering to recommended CSEA auditing practices.  In accordance with CSEA pro-

cedures, an audit of the 2007 Chapter 707 books will be requested in Fall 2007. 

Chapter 707 Reports 

Scholarship Program 
Dee Murdock 

άDƻƻŘ /ƻƳƳǳƴƛŎŀǘƛƻƴ ƛǎ ŀǎ ǎǘƛƳǳƭŀǘƛƴƎ ŀǎ ōƭŀŎƪ ŎƻŦŦŜŜ ŀƴŘ Ƨǳǎǘ ŀǎ ƘŀǊŘ ǘƻ ǎƭŜŜǇ 
ŀŦǘŜǊέ  Anne Morrow Lindbergh 
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Executive Board 

PresidentτJan Recktenwald 

1st Vice PresidentτAnita Martinez 

2nd Vice PresidentτDee Murdock 

Chief Job Steward CCτCheryl Houston 

Chief Job Steward GCτLauren Castillo 

TreasurerτLaura Murphey 

SecretaryτAnna Quinzii 

CPROτSherri Braaksma 

 

CSEA Regional  RepτChuck Huskey 

Labor Relations RepτPenny DiBernardo 

Grievances 

Chief Job Stewards CCτCheryl Houston  GCτLauren Castillo  
 

Unfortunately, there are many concerns among the classified staff right now.  

There are concerns about rights, fairness, treatment from supervisors as well as 

from other classified staff, safety issues, and much more.  The job stewards will 

continue to work as diligently as possible to ease those concerns and work 

through problems as positively as possible.  We ask that you help us and help 

yourselves by reading your contracts. 

If you are interested in finding out more about your Rights and your contract, 

please contact one of the Chief Job Stewards for possible training information.  

We are still in need of a District Job Steward. 

 

Employee $2,250 Scholarship Winners 

Nicole Boyer 

Barbara Clark 

Employee $250 Book Scholarship Winners 

Jaime Eubanks-Lyerly 

Jacqueline Hernandez 

Employee Dependent Scholarship: 
No Applications were submitted. We may be extending the dependent  

scholarships!  

http://www.csea.com/content/chapterpubs/C/707/CSEA.CONTRACT.Final.2006.pdf


Know your Site Reps  

What is a Site Rep? 

 

 Site rep duties are fairly easy and 

require a minimum amount of time 

(usually a couple of hours a 

month). Nonetheless, the site rep 

is a vital communication link be-

tween members and Chapter lead-

ers. Site reps keep bulletin boards 

updated; answer questions at their 

site or refer co-workers to the 

appropriate Chapter officers and 

union staff for answers; welcome 

new employees and sign up new 

members; and relay information 

about problems and needs at their 

worksite back to Chapter leaders. If 

you have not been assigned a site 

rep and would like one, please 

contact Kasi Althaus 

District 

Kasi AlthausτSite Rep. Coordinator 

 

Grossmont 

Will PinesτDSPS 

Dee MurdockτA&R 

Laura MurpheyτA&R 

Val EskridgeτInstructional Media 

Jean WallaceτLibrary 

Alfred VenturaτCeramics 

Robert NeelyτOperations 

Lauren CastilloτFinancial Aid 

Anita MartinezτBusiness and Profes-

sional Studies 

 

Cuyamaca  

Cheryl HoustonτInstruction Div II 

Jan RecktenwaldτCounseling 

Sherri BraaksmaτCIS 

Sandra NolanτTutoring 

Kay MillerτCounseling 

Alan RidleyτTransfer Center 

 

Negotiations  

Exciting news!  On September 14th the 2006/07 Tentative Agreement with the Dis-

trict was ratified by the membership.  The Team would like to thank you, the mem-

bers, for your invaluable input and faith in the process.  This agreement was the 

product of many hours of hard work and dedication by your former and current 

Negotiating Team.  We are looking forward to getting back to the table to begin 

bargaining for the 2007/08 year in October. 

 

During the time between ratification and the beginning of bargaining, the team will 

be surveying the members regarding important issues to bring to the table.  Please 

look for the email with your 2007/08 Contract Survey and take a few minutes to fill 

it out and return it to us.  Again, your input is valued and necessary for the process.  

All surveys must be submitted no later than Friday, September 28th.  The team will 

then compile all the data and bring it back to the membership for approval at the 

October 10th Chapter Meeting. 

 

²ƘŜǊŜΩǎ Ƴȅ мΦн҈Κ  This question seems to be one we hear often and is of vital in-

ǘŜǊŜǎǘ ǘƻ ŀƭƭ ƻŦ ǳǎΦ  wŜŎŜƴǘƭȅΣ ƻǳǊ [wwΣ tŜƴŜƭƻǇŜ 5ƛ.ŜǊƴŀǊŘƻΣ ŎŀƭƭŜŘ ǘƘŜ ŀǊōƛǘǊŀǘƻǊΩǎ 

ƻŦŦƛŎŜ ƛƴ ŀƴ ŀǘǘŜƳǇǘ ǘƻ ƎŜǘ ŀƴ ǳǇŘŀǘŜ ƻƴ ǘƘƛǎ ƛǎǎǳŜΦ  ¢ƘŜ !ǊōƛǘǊŀǘƻǊΩǎ ƻŦŦƛŎŜ ǊŜǘǳǊƴŜŘ 

her call and told her that we can expect an answer in October 2007.  We will con-

tinue to keep you informed on any updates regarding this issue, and/or the Arbitra-

ǘƻǊΩǎ Ŧƛƴŀƭ ŘŜŎƛǎƛƻƴΦ 

 

CSEA Chapter 707 Negotiations Team 
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Our CSEA Chapter 707  Negotiation team is 

dedicated to continually striving to negotiate 

fair compensation packages for our 

membership.  

 

mailto:mailto:kasi.althaus@gcccd.edu?subject=I%20need%20a%20Site%20Rep


 

CSEA takes care of its members on the 

job, but it also lends a helping hand in 

times of crisis.  The Dorothy Bjork As-

sistance Fund provides financial relief 

to members in need.  The Assistance 

Fund, which subsists solely on the gen-

erous donations of CSEA members, is 

disbursed through three (3) different 

programs:  the Disaster Assistance 

Program, the Emergency Assistance 

Program and the Humanitarian Assis-

tance Program. 

For more details on these programs 

and application forms, go to:  

http://members.csea.com/

memberHome/Union/AssistanceFund/

tabid/430/Default.aspx 

 

 

 

 

 

 

.Fe 

Did you know? 

Did you know that all CSEA  

members get: 

$5000 Accidental Death Coverage 

Free Legal advice on personal matters 

Annual member benefits guide and 

chapter newsletters 

Retirement planning services 

Discount buying, including cars, com-

puters, etc. 

Discounts on tickets, including Disney-

land, water parks, travel and much 

more 

College Scholarships and grants for 

members and their children 

Voting rights on all tentative contract 

agreements with management 

Representation on contractual, discipli-

nary, DMV, unemployment and all 

other work-related issues 

 

²Ƙŀǘ ά{ŜǊǾƛŎŜ CŜŜ tŀȅŜǊǎ  

hƴƭȅέ ƎŜǘΥ 

Representation on contractual issues 

only 

 

 

 

Contact your CSEA Chapter Officer or 

Site Rep for more information.  

Or download  an application and  

return it to your CSEA Treasurer  

Laura Murphey@gcccd.edu 

CSEA Humanitarian Fund 

A special greeting to all newly-hired classified employees:  
 

Welcome to one of the most rewarding jobs there is. Helping our students 

succeed is one of the greatest contributions we can make to the future of our 

community.  

²ŜΩŘ ŀƭǎƻ ƭƛƪŜ ǘƻ ǿŜƭŎƻƳŜ ȅƻǳ ǘƻ ǘƘŜ /ŀƭƛŦƻǊƴƛŀ {ŎƘƻƻƭ 9ƳǇƭƻȅŜŜǎ !ǎǎƻŎƛŀǘƛƻƴ 

ό/{9!ύΦ ²ŜΩǊŜ ǘƘŜ ƭŀǊƎŜǎǘ ŎƭŀǎǎƛŦƛŜŘ ǎŎƘƻƻƭ ŜƳǇƭƻȅŜŜ ǳƴƛƻƴ ƛƴ ǘƘŜ ŎƻǳƴǘǊȅΗ 

Our mission is to improve the lives of our members, students and communi-

ties.  

CSEA represents 230,000 public employees, including paraeducators, technol-

ogy professionals, bus drivers, secretaries, maintenance workers,  

library/media clerks, custodians, and many more classifications of school em-

ployees. CSEA members are extraordinary workers who perform essential 

work supporting public education.  

Our union is a democratic organization run by its members. CSEA works hard 

for fair wages and benefits, and for training to empower members. CSEA also 

analyzes issues that affect classified employees and represents us on the job, 

in the legal system and at the Capitol. CSEA offers many benefits, such as free 

legal advice, education grants, scholarships for dependents, extensive con-

sumer discounts and much more. 

LŦ ȅƻǳ ƘŀǾŜƴΩǘ ŘƻƴŜ ǎƻ ŀƭǊŜŀŘȅΣ Ƨƻƛƴ /{9! ŀǎ ŀ Ŧǳƭƭ-fledged member and get 

involved today! Ask any Chapter leader for an application or more informa-

tion. 
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άWǳǎǘ ƭƛƪŜ ŀƴ ŜȄǘŜƴŘŜŘ ŦŀƳƛƭȅΣ ǘƘŜ ǳƴƛƻƴ ƛǎ 

an organization that allows us to share a 

ŎƻƭƭŜŎǘƛǾŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ŜŀŎƘ ƻǘƘŜǊΩǎ  

well-ōŜƛƴƎΦέ - Association President  

Rob Feckner 

Welcome New Employees to CSEA 

http://members.csea.com/memberHome/Union/AssistanceFund/tabid/430/Default.aspx
http://members.csea.com/memberHome/Union/AssistanceFund/tabid/430/Default.aspx
http://members.csea.com/memberHome/Union/AssistanceFund/tabid/430/Default.aspx
http://www.csea.com/content/chapterpubs/C/707/memberbenefits_oct.pdf
http://www.google.com/ig/dell?hl=en&client=dell-usuk-rel&channel=us&ibd=4070501


AT&T Wireless Discount 

The Union Plus Wireless Discount 

now offers members 10% savings 

on their monthly individual or 

family wireless plan plus a new $50 

off phones or accessories from 

AT&T (formerly Cingular). AT&T is 

ǘƘŜ ƴŀǘƛƻƴΩǎ ƻƴƭȅ ǳƴƛƻƴ ǿƛǊŜƭŜǎǎ 

company that is virtually 100% 

union, with 40,000 CWA members 

under contract. This discount 

might save you $190 or more.  

What you need to know: 

Discounts are available only at 

AT&T stores. They are not available 

through the AT&T website, by 

telephone, at authorized AT&T 

dealers (like Best Buy and other 

stores) or AT&T kiosks found in 

malls. You must use the coupon or 

FAN 00113662. Members must 

bring one of three acceptable 

forms of union identification to the 

store along with the coupon or 

FAN number.  

1. A union membership card 

2. A Union Plus Credit Card  

3. Proof of payment of union 

dues (copy of paycheck) 

$50 off phones and accessories 

expires October 31st. 

CSEA Chapter 707 

  
 

E-mail: csea@gcccd.edu 

 

Website: www.csea.com/chapter707 

 

Editor: Sherri Braaksma/CPRO 

7ÅÌÃÏÍÅ .Å× %ÍÐÌÏÙÅÅÓ ÔÏ #3%! ÃÏÎÔȣȢ 
 

Grossmont 

Felipe PerezτCustodian 

Francis San JuanτCustodian 

Tiffany AmanaτFinancial Aid Assistant 

Jeannette FerminτSecretary 

Sandra KuntzτAdmissions and RecordsτInternational Students 

Yvonne MatherτStudent Services Assistant 

Bambi KeeganτHealth Professions Specialist 

Carolina CruzτHealth Professions Specialist 

Awaz AbbasτChild Development Center  

Stephanie ButticciτDance Operations Facilitator  

Crystal NguyenτPrinting Operations Tech. Sr. 

Alexis PopkoτFoundation Office Coordinator 

Barbara RogerioτFinancial Aid Advisor 

Regan TuτPrinting Operations Tech Sr. 

Albert Patrick AureτAthletic Academic Advisor 

Sonitia PickensτClerical AssistantτHumanities 

Tasha KopshyτMicroBio Tech 

Daniel LopezτHealth Services Tech, Senior 

Ricardo MaciasτPrinting and Dup. 

Christopher RogersτInstructional Design Technology Specialist 

 

Cuyamaca 

Angham YousifτBOT Instructional Lab Assistant 

Demarquet DavisτCIS Instructional Lab Assistant 

Joseph OsborneτCustodian 

Kiet TranτChemistry Technician, Intermediate 

Vanessa SaenzτAdmissions & Records SpecialistτInternational Students 

Sam HernandezτMicroBio Tech 

Pamela WitheyτCDC Aide 

Jane LytleτClerical Assistant, Senior 

Sara JohnsonτClerical AssistantτCal Works 

District 

Charles MarrsτInformation Systems Support Specialist 

Santiago RecciaτResearch Assistant 

Thu LeτAccount Clerk, Senior 

Sarah DonnellyτResearch Analyst 

Patricia LongτPayroll Specialist    

http://www.csea.com/content/OptionC/c_1.asp?chapterid=707

