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OPERATIONS-SUPPORT SERVICES
PLACEMENT OF CLASSES ON SALARY GRADES
(Includes all changes adopted by the Board of Education through June 9, 2009)

APPENDIX A

CONSTRUCTION, MAINTENANCE, AND REPAIR

Title

Air Filter Service Worker

Asbestos Abatement Worker

Asbestos Inspector

Asphalt Machine Operator

Building Inspector |

Building Inspector Il

Building Maintenance Worker

Carpenter

Cement Mason

Child Development Center Maintenance Worker

Computer Repair Technician

Construction Crew Leader

* Construction Inspector Class |

Construction Inspector Class 11

Construction Inspector Class Il

Crew Leader Il

Electrician

Electronic Equipment Technician (Audiovisual)

Electronic Equipment Technician

(Communications)

Emergency Power Unit Technician

Energy Management System Specialist

* Energy/Utility Program Coordinator

Energy/Utility Inspector

Equipment Repair Assistant

Equipment Repair Technician |

Equipment Repair Technician Il

* Equipment/Safety Services Program Coordinator

Fence Erector

Fire Equipment Service Technician

Fire and Intrusion Alarm Technician

Floor Covering Technician

Gas Equipment Repair Specialist |

Gas Equipment Repair Specialist 11

Glazier

Grounds Maintenance Specialist

Heavy Equipment Operator

Inventory and Equipment Assistant

Inventory and Equipment Assistant,
Musical Instruments

Ironworker

Irrigation Control System Specialist

Irrigation Systems Technician

Laborer |

Laborer Il

Landscape Inspector

Lead Air Conditioning Technician

Lead Asbestos Abatement Worker

Lead Building Inspector
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Salary
Grade

050
039
052
052

051
047
048
052
050
052
051
052
056
052
054
052
037
044
052
050
063
048
054
061

043
047
042
040
042
061

061
054
054
054
054
054
054
054
054
054
054
048
048
038
043
048

Title

Lead Computer Repair Technician
Lead Distribution Driver
Lead Electronic Equipment Technician
Lead Electronic Equipment Technician
(Communications)
Lead Equipment Repair Technician
Lead Fire & Intrusion Equipment Repair Technician
Lead Glazier
Lead Ironworker
Lead Locksmith
Lead Mobile Maintenance Worker
Lead Motor Equipment Repair Specialist
Lead Painter
Lead Planner/Estimator/Inspector
Lead Sheetmetal Worker
Lead Signal Technician
Lead Steamfitter
Light Equipment Operator
Locksmith
Maintenance Aide
Maintenance Construction Inspector
* Maintenance Planning Senior Coordinator
Maintenance Scheduler
Mechanical Systems Crew Leader
* Mobile/Preventive Maintenance
Program Coordinator
Motor Equipment Repair Specialist |
Motor Equipment Repair Specialist 11
Painter
Pest Control Technician
Piano Technician
* Planned Projects Program Coordinator
(Construction)
* Planned Projects Program Coordinator (Planning)
Planner/Estimator/Inspector (Control Systems)
Planner/Estimator/Inspector (Electronics)
Planner/Estimator/Inspector (Electrical)
Planner/Estimator/Inspector (Environmental)
Planner/Estimator/Inspector (General)
Planner/Estimator/Inspector (Grounds)
Planner/Estimator/Inspector (Irrigation)
Planner/Estimator/Inspector (Mechanical)
Planner/Estimator/Inspector (Plumbing)
Planner/Estimator/Inspector (Structural)
Plasterer
Plumber
Recreation Equipment Maintenance Worker
Recreation Equipment Specialist
Refrigeration Mechanic
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059 * Repair Dispatch Program Coordinator Salary

Grade  Title
Salary
Grade  Title 036 Skilled Trades Helper (Grounds)

036 Skilled Trades Helper (Roofer)
042 Roofer 054 Rubbish and Recycling Specialist
048 Roofing Inspector 036 Special Education Adaptive Equipment Specialist |
050 Senior Carpenter/Cabinetmaker 040 Special Education Adaptive Equipment Specialist 11
048 Sheetmetal Worker 048 Sprinkler Systems Technician (terminal job class)
050 Signal Technician 048 Steamfitter
036 Skilled Trades Helper (Carpenter) 056 Workflow/Labor Utilization Coordinator, Physical
036 Skilled Trades Helper (Communications) Plant Operations

036 Skilled Trades Helper (Fire and Intrusion Alarms)
036 Skilled Trades Helper (Plumbing and Heating,

General)
BUILDING SERVICES
028  Building Services Supervisor | 028  Custodian Crew Leader
032  Building Services Supervisor 11 026  Locker Room Attendant
034  Building Services Supervisor/Special Schools 027  Relief Custodian
020  Children's Center Attendant 040  Senior Building Services Supervisor/Special Schools
024  Custodian 030  Senior Custodian Crew Leader
WAREHOUSING AND TRANSPORTATION
040 Auto Body Repair Technician 052 Lead Bus Driver Instructor
039 Automotive Mechanic Helper 037 Lead Delivery Services Driver
048 Automotive Repair Technician 037 Lead Truck Driver
028 Automotive Service Worker 031 Maintenance Parts Clerk
046 Bus Dispatcher 033 Military Property Specialist
048 Bus Driver Instructor 031 Relief Truck Driver
048 Bus Scheduler 040 Senior Maintenance Parts Clerk
031 Delivery Services Driver 033 Senior Stock Clerk
042 Fleet Garage Parts Specialist 029 Stock Clerk
033 Instructional Support Facility Assistant 051 Transportation Planner
030 Inventory Clerk 033 Truck Driver
052 Lead Automotive Repair Technician
GARDENING
040 Landscape Projects Coordinator 036 Lead Landscape Technician

028 Landscape Technician Il
024 Landscape Technician |
FOOD SERVICES

018 Cook 022 Senior Cook

015 Food Service Site Leader 016 Senior Food Service Site Leader
014 Food Service Worker | 018 Senior Food Service Worker
037 Food Services Lead Truck Driver

033 Food Services Truck Driver

SCHOOL BUS DRIVERS

039 Extraboard Bus Driver 036 School Bus Driver — Special Programs
036 School Bus Driver

*  Exempt job classes eligible for straight time overtime compensation.

** Exempt job classes not eligible for overtime compensation.
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OPERATIONS-SUPPORT SERVICES

MONTHLY SALARY RATES

Effective July 1, 2010

APPENDIX B1

Salary STEPS Salary
Grade 01 02 03 04 05 Grade
010 $1,561.64 $1,640.12 $1,723.03 $1,808.82 $1,899.17 010
011 1,601.61 1,681.57 1,765.93 1,853.30 1,946.50 011
012 1,640.12 1,723.03  1,808.82 1,899.17  1,993.92 012
013 1,681.57 1,765.93  1,853.30 1,946.50 2,044.28 013
014 1,723.03 1,808.82  1,899.17 1,993.92 2,094.51 014
015 1,765.93 1,853.30 1,946.50 2,044.28 2,146.40 015
016 1,808.82 1,899.17  1,993.92 2,09451 2,199.68 016
017 1,853.30 1,946.50 2,044.28 2,146.40 2,254.42 017
018 1,899.17 1,993.92 2,094.51 2,199.68 2,309.22 018
019 1,946.50 2,044.28  2,146.40 2,254.42  2,366.92 019
020 1,993.92 2,09451  2,199.68 2,309.22  2,424.65 020
021 2,044.28 2,146.40 2,254.42 2,366.92  2,485.37 021
022 2,094.51 2,199.68  2,309.22 2,424.65 2,546.02 022
023 2,146.40 2,254.42  2,366.92 2,485.37  2,609.69 023
024 2,199.68 2,309.22  2,424.65 2,546.02 2,673.36 024
025 2,254.42 2,366.92  2,485.37 2,609.69 2,739.94 025
026 2,309.22 2,424.65  2,546.02 2,673.36  2,806.55 026
027 2,366.92 2,485.37  2,609.69 2,739.94  2,877.59 027
028 2,424.65 2,546.02 2,673.36 2,806.55 2,947.22 028
029 2,485.37 2,609.69 2,739.94 2,877.59 3,021.19 029
030 2,546.02 2,673.36  2,806.55 2,947.22 3,095.18 030
031 2,609.69 2,739.94  2,877.59 3,021.19 3,172.18 031
032 2,673.36 2,806.55  2,947.22 3,095.18 3,249.18 032
033 2,739.94 2,877.59  3,021.19 3,172.18  3,330.61 033
034 2,806.55 2,947.22  3,095.18 3,249.18  3,412.03 034
035 2,877.59 3,021.19 3,172.18 3,330.61 3,497.86 035
036 2,947.22 3,095.18  3,249.18 3,412.03 3,582.23 036
037 3,021.19 3,172.18  3,330.61 3,497.86  3,672.57 037
038 3,095.18 3,249.18  3,412.03 3,582.23 3,762.81 038
039 3,172.18 3,330.61  3,497.86 3,672.57  3,856.06 039
040 3,249.18 3,412.03  3,582.23 3,762.81  3,950.83 040
041 3,330.61 3,497.86  3,672.57 3,856.06  4,048.50 041
042 3,412.03 3,582.23 3,762.81 3,950.83  4,147.65 042
043 3,497.86 3,672.57  3,856.06 4,048.50 4,251.30 043
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OPERATIONS-SUPPORT SERVICES

MONTHLY SALARY RATES

Effective July 1, 2010

APPENDIX B1

Salary STEPS Salary
Grade 01 02 03 04 05 Grade
044 $3,5682.23  $3,762.81 $3,950.83 $4,147.65 $4,354.96 044
045 3,672.57 3,856.06  4,048.50 4,251.30 4,462.93 045
046 3,762.81 3,950.83  4,147.65 4,354.96 4,572.48 046
047 3,856.06 4,048.50 4,251.30 4,462.93  4,686.52 047
048 3,950.83 4,147.65 4,354.96 4,572.48  4,800.47 048
049 4,048.50 4,251.30 4,462.93 4,686.52 4,920.38 049
050 4,147.65 4,354.96  4,572.48 4,800.47  5,040.30 050
051 4,251.30 4,462.93  4,686.52 4,920.38 5,166.13 051
052 4,354.96 4,572.48  4,800.47 5,040.30 5,291.92 052
053 4,462.93 4,686.52  4,920.38 5,166.13 5,425.15 053
054 4,572.48 4,800.47  5,040.30 5,291.92 5,556.87 054
055 4,686.52 4,920.38 5,166.13 5,425.15 5,696.04 055
056 4,800.47 5,040.30 5,291.92 5,556.87 5,835.18 056
057 4,920.38 5,166.13  5,425.15 5,696.04  5,980.22 057
058 5,040.30 5,291.92 5,556.87 5,835.18 6,125.29 058
059 5,166.13 5,425.15  5,696.04 5,980.22 6,279.22 059
060 5,291.92 5,556.87 5,835.18 6,125.29  6,431.68 060
061 5,425.15 5,696.04  5,980.22 6,279.22  6,593.03 061
062 5,556.87 5,835.18 6,125.29 6,431.68 6,754.38 062
063 5,696.04 5,980.22  6,279.22 6,593.03  6,923.12 063
064 5,835.18 6,125.29 6,431.68 6,754.38  7,091.93 064
065 5,980.22 6,279.22  6,593.03 6,923.12  7,269.55 065
066 6,125.29 6,431.68 6,754.38 7,091.93 7,447.18 066
067 6,279.22 6,593.03  6,923.12 7,269.55  7,633.66 067
068 6,431.68 6,754.38  7,091.93 7,447.18 7,818.71 068
069 6,593.03 6,923.12  7,269.55 7,633.66 8,014.06 069
070 6,754.38 7,091.93 7,447.18 7,818.71  8,209.47 070

Includes additional 5 day furlough effective 7/1/2010
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APPENDIX B1
OPERATIONS-SUPPORT SERVICES
HOURLY SALARY PLANS
Effective July 1, 2010
HOURLY SALARY RATES
Salary STEPS Salary
Grade 01 02 03 04 05 Grade
010 $9.41 $9.88  $10.38 $10.90 $11.44 010
011 9.65 10.13 10.64 11.16 11.73 011
012 9.88 10.38 10.90 11.44 12.01 012
013 10.13 10.64 11.16 11.73 12.31 013
014 10.38 10.90 11.44 12.01 12.62 014
015 10.64 11.16 11.73 12.31 12.93 015
016 10.90 11.44 12.01 12.62 13.25 016
017 11.16 11.73 12.31 12.93 13.58 017
018 11.44 12.01 12.62 13.25 13.91 018
019 11.73 12.31 12.93 13.58 14.26 019
020 12.01 12.62 13.25 13.91 14.61 020
021 12.31 12.93 13.58 14.26 14.97 021
022 12.62 13.25 13.91 14.61 15.34 022
023 12.93 13.58 14.26 14.97 15.72 023
024 13.25 13.91 14.61 15.34 16.10 024
025 13.58 14.26 14.97 15.72 16.51 025
026 13.91 14.61 15.34 16.10 16.91 026
027 14.26 14.97 15.72 16.51 17.34 027
028 14.61 15.34 16.10 16.91 17.75 028
029 14.97 15.72 16.51 17.34 18.20 029
030 15.34 16.10 16.91 17.75 18.65 030
031 15.72 16.51 17.34 18.20 19.11 031
032 16.10 16.91 17.75 18.65 19.57 032
033 16.51 17.34 18.20 19.11 20.06 033
034 16.91 17.75 18.65 19.57 20.55 034
035 17.34 18.20 19.11 20.06 21.07 035
036 17.75 18.65 19.57 20.55 21.58 036
037 18.20 19.11 20.06 21.07 22.12 037
038 18.65 19.57 20.55 21.58 22.67 038
039 19.11 20.06 21.07 22.12 23.23 039
040 19.57 20.55 21.58 22.67 23.80 040
041 20.06 21.07 22.12 23.23 24.39 041
042 20.55 21.58 22.67 23.80 24.99 042
043 21.07 22.12 23.23 24.39 25.61 043
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APPENDIX B1
OPERATIONS-SUPPORT SERVICES
HOURLY SALARY RATES
(Continued)
Salary STEPS Salary
Grade 01 02 03 04 05 Grade
044 $21.58 $22.67 $23.80 $24.99 $26.23 044
045 22.12 23.23 24.39 25.61 26.89 045
046 22.67 23.80 24.99 26.23 27.55 046
047 23.23 24.39 25.61 26.89 28.23 047
048 23.80 24.99 26.23 27.55 28.92 048
049 24.39 25.61 26.89 28.23 29.64 049
050 24.99 26.23 27.55 28.92 30.36 050
051 25.61 26.89 28.23 29.64 31.12 051
052 26.23 27.55 28.92 30.36 31.88 052
053 26.89 28.23 29.64 31.12 32.68 053
054 27.55 28.92 30.36 31.88 33.48 054
055 28.23 29.64 31.12 32.68 34.31 055
056 28.92 30.36 31.88 33.48 35.15 056
057 29.64 31.12 32.68 34.31 36.03 057
058 30.36 31.88 33.48 35.15 36.90 058
059 31.12 32.68 34.31 36.03 37.83 059
060 31.88 33.48 35.15 36.90 38.75 060
061 32.68 34.31 36.03 37.83 39.72 061
062 33.48 35.15 36.90 38.75 40.69 062
063 34.31 36.03 37.83 39.72 41.71 063
064 35.15 36.90 38.75 40.69 42.72 064
065 36.03 37.83 39.72 41.71 43.79 065
066 36.90 38.75 40.69 42.72 44.86 066
067 37.83 39.72 41.71 43.79 45.99 067
068 38.75 40.69 42.72 44.86 47.10 068
069 39.72 41.71 43.79 45.99 48.28 069
070 40.69 42.72 44.86 47.10 49.46 070
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SALARY SCHEDULE

School Bus Drivers and Extraboard Bus Drivers
MONTHLY SALARY RATES

Effective July 1, 2010

School Extra
Bus Board Bus
Drivers Drivers
STEPS 010 Salary Grades 012 STEPS
1 2,827.75 3,042.62 1
2 2,930.56 3,154.66 2
3 3,077.39 3,312.32 3
4 3,231.95 3,477.72 4
5 3,392.69 3,652.37 5
6 3,562.73 3,834.78 6
7 3,740.48 4,026.41 7
SALARY SCHEDULE

School Bus Drivers and Extraboard Bus Drivers
HOURLY SALARY RATES

Effective July 1, 2010

School Extra
Bus Board Bus
Drivers Drivers
STEPS 010 Salary Grades 012 STEPS

1 16.31 17.55 1
2 16.91 18.20 2
3 17.75 19.11 3
4 18.65 20.06 4
5 19.57 21.07 5
6 20.55 22.12 6
7 21.58 23.23 7
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APPENDIX C

ORGANIZATIONAL UNITS ENTITLED TO OFFICIAL REPRESENTATIVES
Reference: Article 3: EMPLOYEE ORGANIZATION RIGHTS

The Association will be allowed official association steward(s) for each organizational unit listed below:

1. Each elementary school — 1 steward

2. Each secondary school — 2 stewards

3. Plant Maintenance — 3 stewards

4. Warehouse/Distribution — 2 stewards

5. Instructional Media/Supply Center — 1 steward

6. Food Service Drivers — 1 steward

7. Education Center — 1 steward

8. Child Development Centers and Preschool Program — 1 steward
9. Pupil Transportation — 6 stewards

The Association’s Chapter President, Vice Presidents, and two (2) Chief Stewards will also serve as
official Association Stewards.
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APPENDIX D

San Diego Unified School District

QQ Y,
& %  Labor Relations Department

" T 3 4100 Normal Street, Room 1140
[

‘S*Q.Qt ﬂ'i{}@ San Diego, CA 92103-2682 California School Employees Association,
Chapter 724 Operations-Support Services
Grievant Name: Date Filed:
School/Department: Job Title:
Alleged violation of Article(s) : , Section(s) , Paragraph , Page

Describe the specific grounds for your grievance (Must include dates, names, and places necessary for complete
understanding). Include specific remedy sought.

See Attachment (if applicable)

Identify specific date(s) on which informal resolution discussion(s) occurred between employee and immediate
supervisor:

Name of Designated Representative, if any:

Grievant Signature(s): Date:

Date received by Principal/Department Head:
Dates(s) conference(s) held:

Proposed response to grievance (To be filled out by Principal/Department Head):

Grievant checks one [ Resolved [ Unresolved

Grievant Signature(s) Date Principal/Dept. Head  Date

(NOTE: If resolved, Principal/Department Head distributes copies as shown below. If unresolved and
employee wishes to appeal, Grievant or Representative must complete form, attach proof of service affidavits to
each copy, and distribute as shown below).

I hereby appeal this grievance to Level Three (Formal - District Level). List reason(s) why Principal/Department
Head's proposed resolution was unacceptable.

Grievant Signature(s): Date:
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Grievance Procedure
PROOF OF SERVICE

APPENDIX D

| declare that | am employed in the County of San Diego, California. 1 am over the age of 18 years and
not a party to the within entitled cause. My business address is , San Diego,

CA . | served the enclosed decision relative to the grievance of

of which a true and correct copy is attached, on the parties to this case listed below, by placing a copy
thereof in a separate envelope.

Each envelope was then:

1. Personally delivered;
2. Deposited in the United States mail with first class postage affixed:;
3. Deposited in school mail;
4, Delivered by fax.
by me on at San Diego, California.

| declare under penalty of perjury that the foregoing is true and that this declaration was executed on

(Type or print name) (Signature)
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APPENDIX E

TENTATIVE AGREEMENT
BETWEEN
SAN DIEGO UNIFIED SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
Chapter 724 for the Operations-Support Services Bargaining Unit,
Chapter 759 for the Paraeducators Bargaining Unit
Chapter 788 for the Office-Technical and Business Services Bargaining Unit

COORDINATED BARGAINING
HEALTH AND WELFARE BENEFITS

June 11, 2010

The following tentative agreement is provided by the District, pursuant to the agreement to joint
bargaining with the CSEA units.

T'he parties agree to the following:

The parties agree to negotiate the necessary language, and details, to adopt all
“Suggestions for Benefits Changes” presented and explained to the Health and Welfare
Benefits Committee by the VEBA administrator’s letter of September 9, 2009.

Specifically:

a) A dependent eligibility audit of all unit members receiving benefits and who have
one or more dependents, conducted by American Fidelity, under the
parameters/protections established by the Health and Benefits Committee. (see
attached signed agreements) )

b) A $100/month payment for those who waive coverage through another employer,
in exchange for payment, under the parameters/protections established by the
Health and Welfare Benefits Committee, up to a maximum of $1,000.00 per fiscal
year.

c) The change to the dual-coverage provision as proposed by VEBA, under the
parameters/protections established by the Health and Welfare Benefits
Committee.

d) Change from the VEBA Kaiser 5/5 medical plan to the Kaiser 10/10 medical plan
and from the PacifiCare HMO Value Network 5 medical plan to the PacifiCare
HMO Value Network 10 medical plan, effective January 1, 2011.

2) If unilateral changes to benefits are made by VEBA that result in savings to the District
beyond those realized through the four benefit changes in #1 (above), the amount of
savings generated by the CSEA bargaining units shall be paid to unit members in the
form of a lump sum payment during the applicable contract year. The lump sum payment
shall be determined by calculating the benefit expense savings attributable to the CSEA
bargaining units and converting that amount to an eéqual percentage increase to each cell
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APPENDIX E

of the salary schedules. That percentage amount will determine the lump sum payment
for each unit member. Savings shall be determined after the open enrollment period is
completed, and the lump sum payment for the year shall be paid on or before April 30th
of the contract year. Savings equals the level of funding for the next year if no changes
occur, minus the actual level of funding after the changes. Example: (2009-10 $100
million and 2010-11 without changes $108 million minus the actual $100 million after
changes = $8 million in savings.) A more detailed example is attached as CSEA Medical

Savings Example dated May 12, 2010.

For the District:

7 7

Clo~y

For CSEA Chapter 724, Operations-Support
Services:

'o&mmeumﬁm

\ AN /.,\,‘_ Q/ / / // & 1o
T;A \ Chapter 759, I i @

j@@w J %A/ML 4/4&%%
U =&, i
Lﬂmﬁ//\%

For CSEA Chapter 788, Office Technical
and Business Services
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California School Employees Association

APPENDIX E

Chapter 724 (0SS), Chapter 759 [PARA}, and Chapter 788 (QTBS)
Coordinated Bargaining Presented on Wednesday, May 12th, 2010

Appendix A- CSEA Medical Savings Example:

BASE YEAR {2009-2010)

Base Year on Benefitted Positions = 7426
Total Cost = $69,141,097.00

Cost per member = $9,310.68

YEAR #1 with No Changes to the Medical Plan {2010-2011)

Current Benefitted Positions = 7426
Total Cost =$74,327,481.00

Cost per member = $10,009.09

YEAR #1 with Changes to the Medical Plan (2010-2011)

Current Benefitted Positions = 7426
Total Cost = $71,906,740.88
Cost per member= $9,683.11

SAVINGS

Savings is determined by comparing the Medical Plan without changes to the Medical Plan with changes.
The Medical Cost without changes (510,009.09) minus the Medical Cost with changes ($9,683.11) equals

the savings per member ($325.68):
Using the example above the savings per memberis: $325.98

Total Medical Savings equals the current 8enefitted Positions times the savings per member:

Benefitted Positions 7426 * $ 325.98 = $2,420,740.12

In order to determine the percent increase pay to bargaining unit members in a tump sum the parties
agree to take the Medical Savings divided by the amount one (1%) percent of salary equals.

The formula used is: $2,429,740.12/$5,500,000 = 0.44%

General Information

Note: Any unilateral changes to the medical pfan by VEBA after the parties ratify the Agreement will
impact on the medical benefit savings in this example.

Note: Savings may also occur due to a reduction in the number of Benefitted Positions in Year 1 from

the Base year.
Note: The total medical cost for each year is derived by adding the costs of all three (3) medical plans

(Kaiser, HMO, and POS) available.
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APPENDIX E

MEMORANDUM OF UNDERSTANDING
IMPLEMENTING HEALTH BENEFITS

DEPENDENT ELIGIBILITY AUDIT

The San Diego Unified School District (the District) and the California School Employees
Association, Chapter 724, Operations Support Services (CSEA-OSS) enter into this
Memorandum of Understanding (MOU) to implement the recommendation of the District Health
& Welfare Committee regarding a Health Benefits Dependent Eligibility Audit, as tollows:

The dependent eligibility audit shall be conducted by American Fidelity, shall begin on or
after May 17, 2010.

District employees shall be notified at least fourteen (14) days prior to the
commencement of the dependent eligibility audit that an audit shall be conducted, and the
date for its commencement as specified in Paragraph 1.

After the notice in Paragraph 2, and at any time during the dependent eligibility audit,
District employees shall be free to make changes to their dependent designations through
the Benefits Department.

During the dependent eligibility audit, District employees shall provide proof of
dependent eligibility as specified and required by representatives of American Fidelity.
District employees who have applied for the necessary documents to establish dependent
eligibility, but have not received the documents by the time they meet with an American
Fidelity representative, shall have thirty (30) calendar days following their site interview
to provide these documents to American Fidelity.

The District shall work: on a case-by-case basis to assist employees who, for

extraordinary circumstances (e.g. natural disaster, etc.) cannot obtain proper

documentation to establish dependent eligibility. °
Dependents whose eligibility for coverage has not been verified during the audit shall be
dropped from coverage upon notification to the District by American Fidelity.

8. The District shall not seek back-payment for past dependent coverage, or take any
disciplinary or legal action against employees who: a) make changes to their dependent
designations pursuant to Paragraph 3, above; or b) are unable to establish dependent

eligibility through American Fidelity. This period of “amnesty” shall end when the

American Fidelity audit is completed.

FORCTHE THSTRIC | FOR CSEA-OSS:

- ! g S g‘t&uo M WC@

Date: _ 5[le /20610 Date:_Ma, 12, Woro
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, - omdne ey, Dird¥lor of Finance for Support Services

 E % "’%‘tf . ‘?—‘é FINANCE AND BUSINESS SERVICE DIVISION
e £ F E B EQ“IE EUGENE BRUCKER EDUCATION CENTER
BiCT 4100 Normal Street, Room 2231, San Diego, CA 92103-2682

Phone (619) 725-7618 Fax (619) 725-7629

TO: i
FROM: Ro Polley //,Wﬁgé/
DATE: June 2, 2010 W b
SUBJECT: 0SS Retirement Fund b/ 7/ |0
¢

The OSS Retirement fund projected allocation based on the following assumptions:
* 59 members participating as of July 1, 2010
*  $70 per member allocation as of July 1, 2010
* 2% district contribution increase as of July 1, 2012
s 2% district contribution increase as of January 1, 2013
* 3% district contribution increase as of July 1, 2013

Fiscal Year 2009-10
Distribution contribution s of 01 October 2009
Advance from previous fiscal year 2008-09
Fund balance
OSS Monthly Contribution
Balance

Fiscal Year 2010-11
Distribution contribution s of 01 October 2010
Actuarial attestation cost
Advance from previous fiscal year 2009-10
Fund balance
OSS Monthly Contribution
Balance

Fiscal Year 2011-12
Distribution contribution s of 01 October 2011
Balance from previous fiscal year 2010-11
Fund balance
OSS Monthly Contribution
Balance

$146,731.85

(113,700.00)

33,031.85

(149,000.00)

($116,468.15)

$185,249.00
(7,500.00)

(116,468.15)

61,280.85

(49,560.00)

$11,720.85

$ 66,416.00
11,720.85
78,136.85

(49,560.00)

$28,576.85

San Diego Unified School District — Where Every Student is a Star.
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Memorandum to APPENDIX F
Page 2
Fiscal Year 2012-13
Distribution contribution s of 01 October 2012 $ 67,744.32
Balance from previous fiscal year 2011-12 28,576.85
Fund balance 96,321.17
OSS Monthly Contribution (49,560.00)
Balance $46,761.17

Fiscal Year 2013-14

Distribution contribution s of 01 October 2013 $ 71,131.54

Balance from previous fiscal year 2012-13 46,761.17
Fund balance 117,892.71

0SS Monthly Contribution (49,560.00)
Balance $68,332.71
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