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that they wanted to exercise their right teopen
the contract ( Article 7 Wages and Article 9 Education Funding Hinges on November Election

Health and Welfare Benefits). Governor Brown's initial budget proposal sought to close the
state's $15.4 billion budget deficit by cutting spending and ask-
cordingly and we ask that you bring forward ing votgrs to approve a temporary extension of taxe;. Howjever,
] ) according to the Sacramento Bee (Yamam@@P policy-

your thoughts, suggestions, and proposals in makers refused to provide the critical votes to put the tax meas-
writing to the ure on the June ballot. How does this affect CSEA memlifefs?
the tax extensi on il2auuddtionap|pr o
faces an additional $2 billion in cuts. Classified employees|will
The OSS Bargaining Team will be preparing our- tace more layoffs. Governor Brown is looking into alterativel
selves for what is ahead. WE need your support | strategies to close the deficit including, collecting enough §
and unity as WE work through this togethér. natures to get the tax measure on the Novetndlést. Accord-
ing to KCRA.com

fiBrown is working on preparing a revised spending

Therefore, we are informing our members ac

Wednesday, April 20", 2011 chapter meeting

g_

you have questions talk to the Vice President|of

your department and let them know your plan by midMay based on new revenue projections
: from tax receipts. Brown will warn that deep cuts
thoughts and how you can help us fight back. will be unavoidable to public education and law en-
The Bargaining team is NOT interested in re forcement programs unless new sources of revenue
. . . are appr ov &a.Brown Prepards BoHis . 0|(
opening either of these two articles. WE have The Road; Governor Will Make Pitch For Temporary
given up ten (10) furloughlays and taken enor- Taxey

. . . CSEA and the Education Coalition are working with the Ggv-
mous hits on layoffs (particularly in the transpor- | ornor and the Legislature to move the temporary tax extension
tation department )Lets stand united and pro- to the ballot, and caution that further cuts in funding will dej-

tect our work, wages, and medical benefits! astate Cali Le?errenpe,' ads schools.
Ri ggs, Kevin. AGov. Br own Prepariles T
Ma k e Pi tch For TKeCRVp.oomm M&.p.,yO5 Apailx2@14.0 |.
Web. 05 April 20.
H Yamamur a, Kevin. AJerry Br own flaces
In Unlty and Strength, opti Batrmmemto Be&81 March 2011.

President Ethel Larkins

Christy Williams -CPRO OSS 724 s 9
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The OSS Sentinel is published-Bonthly. .
Send all suggestions or comments to Christy &
williamschristyl @ymail.com.




The OSS Sentinel CSEA Chapter 724

Volume 1 April BE3iEe 3

The best
executive is th
one who has
sense enough t
pick good men
to do what he
wants done, an
self-restraint to
keep from
meddling with
them while they
do it.

Theodore

Roosevelt

A Colossal
Thanks to All of
Our Officers
Who Get the
Job Done.

i What

Al f this

plinary action or affect my working

condition, | request union representa
tation. Without representation, |
not

choose

This is your right under a U.S. Su-
preme Court decision called

Weingarten.

Got Legal Problems, Get Reliable Help
Discipline, especially discharge, ha
descr.i
p uni s hlhyeunjbbds.on the
line or your situation involves legal
issues call your Labor Relations
Representative (LRR) for help and
direction. Re me mb e r
staff experts who are well trained,
skilled and qualified to help you in
your worst case scenario.

been

Shoul d |

If you are called into &
meeting with manage-
ment and you feel the
meeting will result in

disciplinary action, do
you know what to do?
First,Calm down, take a deep breath
and take note of what your superviso
is alleging. Second, do not try to de-
fend the accusations (remember a layv-
yer who defends himself has a fool fi
a client), stay silent and listen. Third,
after your supervisor has finished sta}-
ing the circumstances as to why you
are there, assert your right to union

representation and contact a job stew-
ard in the chapter.

REPEAT THIS STATEMENT TO
YOUR SUPERVISOR:

U2t ions
You Canot

and Answer s
Af ford Not

Question: My supervisor
presented me with a written
reprimand and plans to plac
it in my personnel file. Can |
provide a written response t
a written reprimand?

Answer: Yes. The law guarantees you the right
to prepare a written response to your reprimand.
The law also requires that your response be at-
tached on top of the reprimand and be included
in your personnel file. It is extremely important
that you respond within the normal timelines the
district provides. Normally this is between five
to ten days after receipt of the reprimand. Your
response serves as your explanation of the
events and/or circumstances that led to the rep-
rimand.. Your written response can be very im-
di scussifopiinlkhe futliré $h6uld the disttiét Ehbdse to
use the reprimand as evidence in a more formal
disciplinary action, such as suspension, demo-
tion, or termination.
wer an

uestionso.
Reference: Education Code 44031

Question: My district just delivered an enve-
lope containing several documents. The docu-
ments contain a letter notifying me that they
plan to fire me. Can | appeal the district's plan
to fire me?

Answer: Yes. Permanent classified employees
are entitled to ue proc ss. In the State oﬁ Cali-
fofnla ¥ Yol P?ave aftaﬁ‘n d p&rrﬁaﬂén@yﬂl a job,
you have a constitutional right to due process.
This means that the district is required to pro-
vide you an evidentiary hearing. The district
must provide you with all relevant information

pthat therdisciplinary charges are based upon.
You are entitled to call withesses and present
material evidence at this hearing. You are also
entitled to have representation at a hearing. Re-
member that disciplinary matters are often com-
plex. It is important that you seek CSEA repre-
sentation from the onset of potential disciplinary
trouble.

Reference: Education Code 45101,
45116, 45304, 45113, 45304 & 45305 2

t o an

bed a

LR
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ASTOP ! o
Don't wait until the last minute to inform
your union representative of disciplinary
meetings with management. Union repre-
sentatives have full schedules. On averagg
they represent, investigate and prepare

There are specific legal criteria used by the depart-
ment when making benefits available and you are ob-
ligated to gainfully seek work. If your benefits are
denied by the department, you have the legal right to
go before an administrative law judge to challenge

S documents for four to five members at any the denial. If you need assistance in filling for unem-
G B e cordoaricove iyt surance, the ArC) OO0 s Depart
aware o , CO . abor Participation can help. If you are denied the
day to prevent scheduling conflicts. Department of Labor Participation can help you make
the appeal and represent you. Call the field office for
assistance at (858)2@510.

ADi d You Kno

Classified employees can not be held lig
for acts that occurred while they were ¢
probation.

Misconduct occurrin%beyond two (2)
years cannot form the basis for disciplir
AWell ... Now Yc
Reference: Education Code Section 45113

Options for CSEA Laid-Off Employees

Active members who are laid off and placed on-a re
wlengployment list have the option of continuing there ac-
tive membership status during the period they are car-
ried on the reemployment list at a reduced rate. These
members retain full voting rights and all other rights af-

CSEA s fighting for your job at all levels, from the dis- orded active members, including the right to hold chap-

trict office to the state capitol. Unfortunately, California’ er c_Jfflce. Contgct_CSEA for more mf_or-
budget crisis is so severe that layoffs have become ineffigtion on continuing member benefit
ble for many school districts, and CSEA members, alof(866) ITSCSEA (4872732).

with teachers and other school staff, are losing their joljReference: Constitution Article I,

So, what should you do if you get laid oF®st of all, re- |Section 1(a); Bylaws VII, Section 1,
member that losing your job (through no fault of your fand Association

Coping with Lay-offs

ally. However, there are some steps you can take to h
ease the pain and get yourself back to work as quickly fas . .
possible, and CSEA would like to help. For unit members subject to layoff, health coverage

" will terminate on the last day of the month in which the
There are only two reasons classified employees can Heeffective date of the layoff occurs (except if the layoff
laid off: "lack of work" and "lack of fundsDistricts must | occurs in July or July district paid coverage will con-
bargain over the effects of a layoff or the decision to ref tinue through September 30 of the same year).
duce hours. The OSS Collective Bargaining Agreemen
has successfully negotiated layoff and reemployment ¢

visions into our contracts.
Reference: Article 17 in the Operations Support
Services Contract

In worstcase scenarios, lawff workers are unable to g4
another position in the district and become unemployeq
Again, you still have rights: unemployment insurance a
re-employment status to name a few.

The California Employment Development Department
EDD), in accordance with regulations established b i

(State)and Federal law, offers%nemployment benefité/. hcéa n keep your insurance for at least 18 months.
Program provides weekly unemployment insurance pay- .

ments for workers who lose their job through no fault of If you leave your job or your hours are cut, you should
their own. To obtain unemployment benefits, you can vjsieceive a notice that says you can enroll in COBRA.
the EDD website at http://www.edd.ca.gov/ | Within 60 days of the date of the notice, you must no-
Unemployment/default.ntm. from there you fill out claigitify the health plan in writing that you want to sign up.
forms. You may also call the EDD &i856-333-4606. Thes The health plan must then send you a notice that tells

department then checks with the employee’s last emplOX& | ,ow much the premium is and how to sign ug.

Lc;s\//ﬁ(ralryowﬁlemployee is unemployed through no faultl contd on next page

dreference: Article 9 Sec 2 paragraph C(4) in the
Operations Support Services Contract

If you lose your job or have your hours reduced, you
don't have to lose your health benefits.

COBRA

.The Consolidated Omnibus Budget Reconciliation Act
?COBRA) is a federal law that allows you to keep your
group health insurance when your job ends or your
hours are cut. You have to pay the premium, but you
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Maintaining Health Coverage Without Your Job
If you are having trouble receiving the paperwork, yo
need to call the California Department of Managed
Health Care Help Center at (800) 92357.
For additional resources visit website http://
www.dmhc.ca.gov/dmhc_consumer/hp/hp_cobra.asy
The Healthy Families Programis a lowcost insur-
ance program that provides health, dental and vision
coverage to children who do not have insurance and
not qualify for necostMedi-Cal
Call toll-free, (800) 8864305, 8 a.m. to 8 p.m.
Monday through Friday.
Get help with the cost of prescriptions
You canreceive prescriptions for free or lewost on an
ongoing basis if your annual income is less than
$41,600 for single people, $56,000 for couples or
$84,800 for a family of four. Don't go without your
medicine just because you can't afford it. Apply onlin
or call :573-996-3333 0r(888) 8125152to request a
free brochure or application. For additional

information visit www.FreeMedicine.com.

nGot |l nsurance! 0 Memb

As an active CSEA member you are
automatically covered by a $50860ci-
dental death and dismemberment pol-

icy through CSEA. In insurance, Accident

tal Death and Dismemberment (also known as AD&D
is a term used to describe a policy that pays benefits

Death by iliness, suicide, or natural causes are gener-

L ally not covered by AD&D. There is no need to acti-
vate this policy. If you are a member you are covered.
However if you wish to list a beneficiary outside of the
legal line of succession (surviving spouse, children,

x parents, etc.) you must call member benefits and make
the proper changes. Members can also buy additional
coverage through member benefits at a low rate. In ad-

ddgiition members are also eligible for an additional
$1,000 worth of coverage (increases to $5,000 if the
accidental death is a motor vehicle or pedestrian relatec
death) throughthe AFCI O6s Union Pl u

Please note: while members do not have to activate the
coverage offered through CSEA, members must acti-
vate the additiondUnion Plus Accident Insurandsy

calling (800) 3930864 or visit the web site at http://
www.unionplus.org/insurance/accidansurance.

NfGet I nsured! oRest
Insurance is one of the most overlooked but vital parts
of any good financial plan. For that reas@$EA of-

fers its members a variety @dluntary plans. If
imeémberd sigcup ByAApriP3D,! 2011 for CSEA's new
enhanced Voluntary Life Insurance plan and elect up to
$75,000 of guarantee issue term life insurance, Stan-
dard Life Insurance will waive the health questionnaire.

Once moreno health questions will be asked!

"2

CSEA also offers its members excellent voluntary
) plans through Thomas E. Mestmaker Insurance & As-
tosociates, Inc (TEMA). The Group Life Plan offers up to

the beneficiary if the cause of death is due to an acci

$75,000.00 guaranteed member coverage and

dent. Fractional amounts of the policy will be paid ouf $10,000.00 guaranteed spouse. In addition to that the

if the covered employee loses a bodily appendage o
sight because of an accident. AD&D generally pays

plan offers up to $300,000.00 for members and
$26,000.00 for spouse with medical underwriting ap-

benefits for the loss of limbs, fingers, sight and perma- proval. They also offer coverage for children, In

nent paralysis. Many members have a misconceptio
that this is a term life insurance poliGlIS IS NOT
TERM LIFE INSURANCE, CSEA only offers its

Hospital Protection and Personal Accident Plans. These
plans are available to members by contacting TEMA at
(877) 4726722.

members a $5000 accidental death and dismembermjent

policy.


http://www.unionplus.org/benefits/insurance/accident/
http://www.healthyfamilies.ca.gov/Home/default.aspx
http://www.medi-cal.ca.gov/
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CSEA's Bilbrey Running for CalPERS Seat RAppreciation Is A Wonderful Thing: It Makes What Is Ex-

CSEA has endorsed Association Firg! cellent In Others Belong !
Vice President Michael Bilbrey in the
upcoming CalPERS Board of Admin
stration Special Election. Maih bal- |
lots will be sent to CalPERS memb
this April to elect a new Atarge Position B mem-
ber.

CSEA and PPO Pay Homage to Tom Nichols
March 4, 2011, O.S.S. Chapter 724 with help fro
PPO management surprised Tom Nichols with an RBL;
preciation tribute. Superintendent Bill Kowba took [
time out of his busy schedule to pay tribute to Ton ™
and offer words of appreciation and gratitude. Super-
intendent Kowba presented Tom with a plaque from the district fol-
lowekd by preseritatioms froim &resideet Filele arkgis,aml LRR a i ¢
-Leticia Munguia who also presented Tom with words and gestures
of appreciation along with a plaque. Tom recently retired from
CSEA as V.P. of P.P.O. after 17 honorable years of service. His
valuable involvement and input at the negotiation table was im-
Menes eh a $omose ss klillalrs raput aetX @ ¢
Radergy apdecatiorstayich sigy beyend the limits.

Tom, CSEA recognize the value, hard work and dedication you
have given us over the yeal

Al wi || be accessible
Bilbrey, who wants to increase transparency and
put from CalPERS members.

Association President Allan Clark said CSEA en-
dorsed Bilbrey because
ence, and shares CaldsP E
val ues. o

Bilbrey also possesses considerable experience i
healt hcare as chair of

Taskforce and cahair of Labor United for Univer-

sal Health Care, addressing federal healthcare re
form, healthcare legislation and benefit issues at
local, state and federal levels.

< Health and Well ness
am At the March 16, 2011 chapter meeting Leticia

. (Lety) Munguia was celebrated and appreciated
by OSS 724 members, President Ethel Larkins,
the Executive Board, Regional Representative

With a Strong Showing of Support from raakdfile Keith Hlldreth, Superintendent Bill KOWba, and
CalPERS members, Bilbrey turned in more than §5Peputy Superintendent of Business Phil Stover. Lety was pre-
times the required 250 signatures to qualify as a ¢agented with multiple plaques, certificates of appreciation and
didate. In addition to CSEA, Bilbrey has already | showered with many gifts of kindness. It was with great pleasure
gained endorsements from the Peace Officers Rggt hat OSS 724 |l earned of Lety?o:
search Association of California, SEIU Local 100(, Director in the greater Los Angeles area .CSEA has made a very
SEIU State Council, Orange County Labor Federg-wise choice and OSS 724 knows that you will excel in your new
tion, Los Angeles County Labor Federation and Lpsole as Field Director. Thank you for all you have done.

Angeles School Police Association

0 E Ballots will be mailed to CalPERS mem- On behalf of Operation Support Services, CSEA Chapter 724, it

"Es bers beginning on April 21, 2011 and mus gives me great pleasure in conveying our h&drtappreciation
be returned by May 19.The CalPERS to Leticia Munguia in the way she has successfully handled our

board sets policy and oversees the administratior] ofhapters business. Leticia your whalearted effort, sincerity and
retirement and health benefits, as well as oversight dedication have ensured the grand success of two contracts, in
and investment of Fund assets. sourcing classified work, health and welfare coordinated bargain-
HOSS RECI PES, UMM UMM % Epgqter release time program and the removal of long stand-
FEATURED RECIPE, DUMP CAKE ing imbedded waivers in our contract language. These examples
This cake is as easy as dumping everything in a p3 are just a few of the many ways you have strengthen OSS Chap-
ter 724. OSS Chapter 724 congratulates you on your promotion
and our very best wishes go out to you. We sincerely appreciate
the role you played in the accomplishments and feats OSS Chap-
ter 724 has gained over your seven years you have been with us.
Leticia Munguia you have served S
this chapter well.
In Unity,
CPRO
Christy Williams

Ingredients:

1 (21 ounce) can pie filling (your choice)
1 (20 ounce) can crushed pineapple

1 (18.25 ounce) package yellow cake mix
8 ounces chopped walnuts (optional)

3/4 (1 1/2 sticks ) of cup butter
Directions:

In a 9x13 inch pan combine pie filling and pineapple, mix. Sprirkle
dry cake mix overé)lneapple and pie fl||ln? mixture Then sprink
walnuts over top. Slice butter, lay across fop of the cake mix. (Thi
allows for even browning).

Bake ina 350 degree F oven for 35 or 40 minutes or uri
golden brown.
ENJOY!

('D







