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A Message from President Ethel Larkins 

The State of Our Union... OSS Chapter 724  

On February 16, 2010, San Diego Unified 

School District, specifically Gloria Chavez the 

districts negotiator placed the chapter on notice 

that they wanted to exercise their right to re-open 

the contract ( Article 7 Wages and Article 9 

Health and Welfare Benefits).  

 Therefore, we are informing our members ac-

cordingly and we ask that you bring forward 

your thoughts, suggestions, and proposals in 

writing to the  

Wednesday, April 20th, 2011 chapter meeting . 

The OSS Bargaining Team will be preparing our-

selves for what is ahead. WE need your support 

and unity as WE work through this together.  If 

you have questions talk to the Vice President of 

your department and let them know your 

thoughts and how you can help us fight back. 

The Bargaining team is NOT interested in re-

opening either of these two articles. WE have 

given up ten (10)  furlough  days and taken enor-

mous hits on layoffs (particularly in the transpor-

tation department ).  Lets stand united and pro-

tect our work, wages, and medical benefits! 

 

In unity and strength, 

President Ethel Larkins 

 

 

Education Funding Hinges on November Election 

Governor Brown's initial budget proposal sought to close the 

state's $15.4 billion budget deficit by cutting spending and ask-

ing voters to approve a temporary extension of taxes. However, 

according to the Sacramento Bee (Yamamura) GOP policy-

makers refused to provide the critical votes to put the tax meas-

ure on the June ballot. How does this affect CSEA members? If 

the tax extension isnôt approved by voters, K-12 education 

faces an additional $2 billion in cuts. Classified employees will 

face more lay-offs. Governor Brown is looking into alterative 

strategies to close the deficit including, collecting enough sig-

natures to get the tax measure on the November ballot. Accord-

ing to KCRA.com  

ñBrown is working on preparing a revised spending 
plan by mid-May based on new revenue projections 
from tax receipts. Brown will warn that deep cuts 
will be unavoidable to public education and law en-
forcement programs unless new sources of revenue 
are approved by voters.ò(Gov. Brown Prepares To Hit 
The Road; Governor Will Make Pitch For Temporary 
Taxes) 

CSEA and the Education Coalition are working with the Gov-

ernor and the Legislature to move the temporary tax extension 

to the ballot, and caution that further cuts in funding will dev-
astate Californiaôs schools. 

Reference:  
Riggs, Kevin.ñGov. Brown Prepares To Hit The Road; Governor Will 
Make Pitch For Temporary Taxesò. KCRA.com. N.p., 05 April 2011. 
Web. 05 April 20. 

Yamamura, Kevin. ñJerry Brown faces tricky budget  

options.òSacramento Bee 31 March 2011. 
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The best 

executive is the 

one who has 

sense enough to 

pick good men 

to do what he 

wants done, and 

self-restraint to 

keep from 

meddling with 

them while they 

do it.  

Theodore 

Roosevelt 

A Colossal 

Thanks to All of 

Our Officers 

Who Get the 

Job  Done. 

 

Question: My supervisor 

presented me with a written 

reprimand and plans to place 

it in my personnel file. Can I 

provide a written response to 

a written reprimand?  

Answer: Yes. The law guarantees you the right 

to prepare a written response to your reprimand. 

The law also requires that your response be at-

tached on top of  the reprimand and be included 

in your personnel file. It is extremely important 

that you respond within the normal timelines the 

district provides. Normally this is between five 

to ten days after receipt of the reprimand. Your 

response serves as your explanation of the 

events and/or circumstances that led to the rep-

rimand. Your written response can be very im-

portant in the future should the district choose to 

use the reprimand as evidence in a more formal 

disciplinary action, such as suspension, demo-

tion, or termination.  

Reference: Education Code 44031 

Question: My district just delivered an enve-

lope containing several documents. The docu-

ments contain a letter notifying me that they 

plan to fire me. Can I appeal the district's plan 

to fire me?  

Answer: Yes. Permanent classified employees 

are entitled to due process. In the State of Cali-

fornia if you have attained permanency in a job, 

you have a constitutional right to due process. 

This means that the district is required to pro-

vide you an evidentiary hearing. The district 

must provide you with all relevant information 

that the disciplinary charges are based upon. 

You are entitled to call witnesses and present 

material evidence at this hearing. You are also 

entitled to have representation at a hearing. Re-

member that disciplinary matters are often com-

plex. It is important that you seek CSEA repre-

sentation from the onset of potential disciplinary 

trouble.  

Reference: Education Code  45101, 

45116, 45304, 45113,  45304 & 45305 

Questions and Answers About Your  Rightôs, 

You Canôt Afford Not to Know About 

ñWhat Should I Do?ò 

If  you are called into a 

meeting with manage-

ment and you feel the 

meeting will result in  

disciplinary action, do 

you know what to do? 

First, Calm down, take a deep breath 

and take note of what your supervisor 

is alleging. Second, do not try to de-

fend the accusations (remember a law-

yer who defends himself has a fool for 

a client), stay silent and listen. Third, 

after your supervisor has finished stat-

ing the circumstances as to why you 

are there, assert your right to union 

representation and contact a job stew-

ard in the chapter. 

REPEAT THIS STATEMENT TO  

YOUR  SUPERVISOR: 

ñIf this discussion will lead to disci-

plinary action or affect my working 

condition, I request union representa-

tation. Without representation, I 

choose not to answer any questionsò. 

 
This is your right under a U.S. Su-

preme Court decision called  

Weingarten. 

Discipline, especially discharge, has 

been described as ñindustrial capital 

punishmentò. If your job is on the 

line or your situation involves legal 

issues call your Labor Relations 

Representative (LRR) for help and 

direction.  Remember LRRôs are 

staff experts who are well trained, 

skilled and qualified to help you in 

your worst case scenario. 

Got Legal Problems, Get Reliable Help  
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               ñSTOP !ò 
Don't wait until the last minute to inform 
your union representative of disciplinary 
meetings with management. Union repre-
sentatives have full schedules. On average 
they represent, investigate and prepare 
documents for four to five members at any 

given time. Scheduling is crucial. As soon as you are 
aware of a meeting, contact your union representative that 
day to prevent scheduling conflicts.  

              ñDid You Knowé?ò 
Classified employees can not be held liable 
for acts that occurred while they were on 

probation.  
Misconduct occurring beyond two (2) 

years cannot form the basis for discipline.  
         ñWell...Now You Know!ò 

            Reference: Education Code Section 45113  

Active members who are laid off and placed on a re-

employment list have the option of continuing there ac-

tive membership status during the period they are car-

ried on the re-employment list at a reduced rate. These 

members retain full voting rights and all other rights af-

forded active members, including the right to hold chap-

ter office. Contact CSEA for more infor-

mation on continuing member benefits.

(866) ITS-CSEA (487-2732).  

Reference:  Constitution Article II, 

Section 1(a); Bylaws VII, Section 1; 

and Association  

Options for CSEA Laid-Off Employees 

 

Coping with Lay-offs 

CSEA is fighting for your job at all levels, from the dis-
trict office to the state capitol. Unfortunately, California's 
budget crisis is so severe that layoffs have become inevita-
ble for many school districts, and CSEA members, along 
with teachers and other school staff, are losing their jobs.  

So, what should you do if you get laid off? First of all, re-
member that losing your job (through no fault of your 
own) can be overwhelming, both financially and emotion-
ally. However, there are some steps you can take to help 
ease the pain and get yourself back to work as quickly as 
possible, and CSEA would like to help.  

There are only two reasons classified employees can be 
laid off: "lack of work" and "lack of funds." Districts must 
bargain over the effects of a layoff or the decision to re-
duce hours. The OSS Collective Bargaining Agreement 
has successfully negotiated layoff and reemployment pro-
visions into our contracts. 

Reference: Article 17 in the Operations Support  

Services Contract 

 In worst-case scenarios, laid-off workers are unable to get 
another position in the district and become unemployed. 
Again, you still have rights: unemployment insurance and 
re-employment status to name a few.  

The California Employment Development Department 
(EDD), in accordance with regulations established by 
State and Federal law, offers unemployment benefits. The 
Program provides weekly unemployment insurance pay-
ments for workers who lose their job through no fault of 
their own. To obtain unemployment benefits, you can visit 
the EDD website at http://www.edd.ca.gov/
Unemployment/default.htm. from there you fill out claim 
forms. You may also call the EDD at 1-866-333-4606. The 
department then checks with the employee's last employer 
to verify the employee is unemployed through no fault of 
his/her own.  

For unit members subject to layoff, health coverage 
will terminate on the last day of the month in which the 
effective date of the layoff occurs (except if the layoff 
occurs in July or July district paid coverage will con-
tinue through September 30 of the same year). 

Reference: Article 9  Sec 2 paragraph C(4) in the 
Operations Support Services Contract 

If you lose your job or have your hours reduced, you 
don't have to lose your health benefits. 

COBRA 

The Consolidated Omnibus Budget Reconciliation Act 

(COBRA) is a federal law that allows you to keep your 

group health insurance when your job ends or your 

hours are cut. You have to pay the premium, but you 

can keep your insurance for at least 18 months.  

If you leave your job or your hours are cut, you should 

receive a notice that says you can enroll in COBRA. 

Within 60 days of the date of the notice, you must no-

tify the health plan in writing that you want to sign up. 

The health plan must then send you a notice that tells 

you how much the premium is and how to sign up.  

cont'd on next page 

Maintaining Health Coverage Without Your Job  

There are specific legal criteria used by the depart-
ment when making benefits available and you are ob-
ligated to gainfully seek work. If your benefits are 
denied by the department, you have the legal right to 
go before an administrative law judge to challenge 
the denial. If you need assistance in filling for unem-
ployment insurance, the AFL-CIOôs Department of 
Labor Participation can help. If you are denied the 
Department of Labor Participation can help you make 
the appeal and represent you. Call the field office for 
assistance at (858)202-2610. 
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ñGot Insurance!ò Members of CSEA Do! 

 Death by illness, suicide, or natural causes are gener-

ally not covered by AD&D. There is no need to acti-

vate this policy. If you are a member you are covered. 

However if you wish to list a beneficiary outside of the 

legal line of succession (surviving spouse, children, 

parents, etc.) you must call member benefits and make  

the proper changes. Members can also buy additional 

coverage through member benefits at a low rate. In ad-

dition members are also eligible for an additional 

$1,000 worth of coverage (increases to $5,000 if the 

accidental death is a motor vehicle or pedestrian related 

death) through the AFL-CIOôs Union Plus Program. 

Please note: while members do not have to activate the 

coverage offered through CSEA, members must acti-

vate the additional Union Plus Accident Insurance by 

calling (800) 393-0864 or visit the web site at http://

www.unionplus.org/insurance/accident-insurance. 

 

ñGet Insured!òRest Assure 

Insurance is one of the most overlooked but vital parts 

of any good financial plan. For that reason, CSEA of-

fers its members a variety of voluntary plans. If 

members sign up by April 30, 2011 for CSEA's new 

enhanced Voluntary Life Insurance plan and elect up to 

$75,000 of guarantee issue term life insurance, Stan-

dard Life Insurance will waive the health questionnaire. 

Once more no health questions will be asked!  

CSEA also offers its members excellent voluntary 

plans through Thomas E. Mestmaker Insurance & As-

sociates, Inc (TEMA). The Group Life Plan offers up to 

$75,000.00 guaranteed  member coverage and 

$10,000.00 guaranteed spouse. In addition to that the 

plan offers up to $300,000.00 for members and 

$26,000.00 for spouse with medical underwriting ap-

proval. They also offer coverage for children, In-

Hospital Protection and Personal Accident Plans. These 

plans are available to members by contacting TEMA at 

(877) 472-6722. 

Maintaining Health Coverage Without Your Job  

If you are having trouble receiving the paperwork, you 

need to call the California Department of Managed 

Health Care Help Center at (800) 927-4357.  

For additional resources visit website http://

www.dmhc.ca.gov/dmhc_consumer/hp/hp_cobra.aspx 

The Healthy Families Program is a low-cost insur-

ance program that provides health, dental and vision 

coverage to children who do not have insurance and do 

not qualify for no-cost Medi-Cal. 

Call toll-free, (800) 880-5305, 8 a.m. to 8 p.m.  

Monday through Friday. 

Get help with the cost of  prescriptions 

You can receive prescriptions for free or low-cost on an 

ongoing basis if your annual income is less than 

$41,600 for single people, $56,000 for couples or 

$84,800 for a family of four. Don't go without your 

medicine just because you can't afford it. Apply online 

or call 1-573-996-3333 or (888) 812-5152 to request a 

free brochure or application. For additional  

information visit www.FreeMedicine.com. 

 

 

As an active CSEA member you are   

automatically covered by a $5000 acci-

dental death and dismemberment pol-

icy through CSEA. In insurance, Acciden-

tal Death and Dismemberment (also known as AD&D) 

is a term used to describe a policy that pays benefits to 

the beneficiary if the cause of death is due to an acci-

dent. Fractional amounts of the policy will be paid out 

if the covered employee loses a bodily appendage or 

sight because of an accident. AD&D generally pays 

benefits for the loss of limbs, fingers, sight and perma-

nent paralysis. Many members have a misconception 

that this is a term life insurance policy, THIS IS NOT 

TERM LIFE INSURANCE,  CSEA only offers its 

members a $5000 accidental death and dismemberment 

policy. 

http://www.unionplus.org/benefits/insurance/accident/
http://www.healthyfamilies.ca.gov/Home/default.aspx
http://www.medi-cal.ca.gov/
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CSEA and PPO Pay Homage to Tom Nichols 

March 4, 2011, O.S.S. Chapter 724 with help from 

PPO management surprised Tom Nichols with an ap-

preciation tribute. Superintendent Bill Kowba took 

time out of his busy schedule to pay tribute to Tom 

and offer words of appreciation and gratitude. Super-

intendent Kowba presented Tom with a plaque from the district fol-

lowed by presentations from President Ethel Larkins and LRR 

Leticia Munguia who also presented Tom with words and gestures 

of appreciation along with a plaque. Tom recently retired from 

CSEA  as V.P. of  P.P.O. after 17 honorable years of service. His 

valuable involvement and input at the negotiation table was im-

mense. Tomôs stellar reputation and vast contributions to CSEA has 

made our association touch sky beyond the limits.  

Tom, CSEA recognize the value, hard work and dedication you 

have given us over the years...ñTHANK YOU!ò. 

CSEA has endorsed Association First 

Vice President Michael Bilbrey in the 

upcoming CalPERS Board of Admini-

stration Special Election. Mail-in bal-

lots will be sent to CalPERS members 

this April to elect a new At-Large Position B mem-

ber.  

ñI will be accessible and listen to members,ò said 

Bilbrey, who wants to increase transparency and in-

put from CalPERS members. 

Association President Allan Clark said CSEA en-

dorsed Bilbrey because ñhe has the skills and experi-

ence, and shares CalPERS membersô middle-class 

values.ò 

Bilbrey also possesses considerable experience in 

healthcare as chair of CSEAôs Health and Wellness 

Taskforce and co-chair of Labor United for Univer-

sal Health Care, addressing federal healthcare re-

form, healthcare legislation and benefit issues at the 

local, state and federal levels. 

With a strong showing of support from rank-and-file 

CalPERS members, Bilbrey turned in more than 15 

times the required 250 signatures to qualify as a can-

didate. In addition to CSEA, Bilbrey has already 

gained endorsements from the Peace Officers Re-

search Association of California, SEIU Local 1000, 

SEIU State Council, Orange County Labor Federa-

tion, Los Angeles County Labor Federation and Los 

Angeles School Police Association 

Ballots will be mailed to CalPERS mem-

bers beginning on April 21, 2011 and must 

be returned by May 19. The CalPERS 

board sets policy and oversees the administration of 

retirement and health benefits, as well as oversight 

and investment of Fund assets. 

CSEA's Bilbrey Running for CalPERS Seat 

FEATURED RECIPE, DUMP CAKE  
This cake is as easy as dumping everything in a pan. 
 
Ingredients: 
1 (21 ounce) can pie filling (your choice) 
1 (20 ounce) can crushed pineapple 
1 (18.25 ounce) package yellow cake mix 
8 ounces chopped walnuts (optional) 
3/4  (1 1/2  sticks ) of cup butter 
Directions: 
In a 9x13 inch pan combine pie filling and pineapple, mix. Sprinkle 
dry cake mix over pineapple and pie filling mixture Then sprinkle 
walnuts over top. Slice butter, lay across top of the cake mix. (This 
allows for even browning). 

Bake  in a  350  degree  F  oven  for  35  or  40  minutes  or  until  
golden  brown.  

 ENJOY! 

At the March 16, 2011 chapter meeting Leticia 

(Lety) Munguia was celebrated and appreciated 

by OSS 724 members, President Ethel Larkins,  

the Executive Board, Regional Representative 

Keith Hildreth, Superintendent Bill Kowba, and 

Deputy Superintendent of Business Phil Stover. Lety was pre-

sented with multiple plaques, certificates of appreciation and 

showered with many gifts of kindness. It was with great pleasure 

that OSS 724 learned of Letyôs promotion to the position of Field 

Director in the greater Los Angeles area .CSEA has made a very 

wise choice and OSS 724 knows that you will excel in your new 

role as Field Director. Thank you for all you have done.  

ñAppreciation Is A Wonderful Thing: It Makes What Is Ex-
cellent In Others Belong to Us As Wellò 

On behalf of Operation Support Services, CSEA Chapter 724, it 

gives me great pleasure in conveying our heart-felt appreciation 

to Leticia Munguia in the way she has successfully handled our 

chapters business. Leticia your whole-hearted effort, sincerity and 

dedication have ensured the grand success of two contracts, in-

sourcing classified work, health and welfare coordinated bargain-

ing, chapter release time program and the removal of long stand-

ing imbedded waivers in our contract language. These examples 

are just a few of the many ways you have strengthen OSS Chap-

ter 724. OSS Chapter 724 congratulates you on your promotion 

and our very best wishes go out to you. We sincerely appreciate 

the role you played in the accomplishments and feats OSS Chap-

ter 724 has gained over your seven years you have been with us. 

Leticia Munguia you have served 

this chapter well. 

In Unity, 

CPRO  

Christy Williams 

 ñOSS RECIPES, UMM UMM GOOD!ò 




